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INTERNATIONAL ERGONOMICS ASSOCIATION

The International Ergonomics Association (IEA) is the association of ergonomics and human factors societies

arcund the world Ergonomics, alse known as human factors, is the scientific discipline concerned with the
interaction between humans and technology.

ERGONOMICS

Ergonomics integrates knowledge derived from the human sciences to match jobs, systems, products and
environments to the physical and mental abilities and limitations of people.

GOALS AND OBJECTIVES

The goal of the IEA is to promote the knowledge and practice of ergonomics by initiating and supporting
international activities and cooperation, The objectives include the advancement of knowledge, information
exchange and technology transfer. To meet these objectives, IEA establishes international contacts among those
active in the field, cooperates with international organizations to facilitate the practical application of

ergonomics in industry and other areas, and encourages scientific research by qualified persons in the field of
study and practice.

ORGANIZATION

The IEA was organized pursuant to Article 60 et seq of the Swiss Civil Code. The registered headquarters of the

IEA is in Zurich with a business office in the U.S.A. At present, there are 34 member societies representing
about 17,000 ergonomist worldwide.

The IEA maintains liajson with the United Nations, the World Health Organization (WHQ), the International
Labour Office (ILO) and the International Standards Organization (ISQ),

IEA GOVERNING BODY

The JEA is governed by a Council comprised of delegates from the member societies and by the Executive
Committee of the Council.

EXECUTIVE COMMITTEE

The IEA Executive Committee comprises of the elected Officers, Chairs of the Standing Committees, Past

President (non-voting), Newsletter Editor (non-voting), and the IEA Triennial Congress Chairperson (non
voting).

SHORT HISTORY

Ergenomics emerged as a modern discipline during World War IT when the human operator became

increasingly the weakest link in modern sophisticated military systems. After the war, the discipline continued
to grow to meet the challenge of civilian applications.

The IEA was founded in 1959 in response to the growing need for international cooperation, principally in
Europe. The emphasis in the early days was on human productivity and work physiology. As the discipline

matured, other fundamental objectives were recognized, such as the provision for safer and healthier working
environments and the improvement of the quality of working life.

Today the discipline encompasses a diversity of interests including cognitive science, human-computer
interaction, organizational design and management. The potential of ergonomics is becoming widely recognized
by industry, government, labour and the general public.
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Ergonemics has contributed to the development of industrial workplaces, transportation, aerospace systems,
office design, computer hardware and scftware and consumer products. It is testament to the importance as well
as the success of ergonomics that its scope of application is expanding at an accelerated rate to encompass
virtually all aspects of human activity at work, at home and at play.

IEA EXECUTIVE 2000-2003

PRESIDENT

Prof. Waldemar Karwowski

Center for Industrial Ergonomics
Lutz Hall, Room 445

University of Louisville
LOUISVILLE, KY 40292

USA

Tel: +1-502-852-7173

Fax: +1-502-852-7397

E-mail: karwowski @louisville.edu

SECRETARY GENERAL

Prof. Pierre Falzon

Laboratoire d'Ergonomie, CNAM
41 Rue Gay Lussac

75005 PARIS

FRANCE

Tel: +33-1-44-107802

Fax: +33-1-43-253614
E-mail: falzon@cnam.fr

TREASURER

Dr. Kazutaka Kogi

The Institute for Science of Labour
2-8-14, Sugao, Miyamae-ku, Kawasaki
KANAGAWA 213

JAPAN

Tel: +81-44-977-2121

Fax: +81-44-977-7504

E-mail: k.kogi@isl.or.jp

COMMITTEE CHAIRS

POLICY AND PLANNING

Prof Dr. Klaus J. Zink
University of Kaiserslautern

PO Box 3049

D-67653 KAISERSLAUTERN
GERMANY

Tel: +49-631-205-2027

Fax: +49-631-205-3397
E-mail: kjzink @sozwi.uni-kl.de

SCIENCE AND TECHNOLOGY
Prof. Kenneth R. Laughery
Dept. of Psychology

Rice University

HOUSTON, TX 77251

Usa

Tel: +1-713-348-4862

Fax:  +1-713-285-5221
E-mail: laugher@ruf.rice.edu

PROFESSIONAL STANDARDS & EDUCATION
Prof. John R. Wilson
Dept. of Manufacturing Engineering
& Operations Management
University of Nottingham
NOTTINGHAM NG7 2RD
UNITED KINGDOM
Tel: +44-115-951-4004
Fax: +44-115-951-4000
E-mail: john.wilson@nettingham.ac.uk



COMMUNICATIONS AND PUBLIC RELATIONS
Prof. M .J. Smith

Dept. of Indutrial Engineering

Universty of Wisconsin

Madison, WI 53706

USA

Tel: +1-608 263-6329

Fax: +1-008 262-8454

E-mail: mjsmith@engr.wisc.edu

INDUSTRIALLY DEVELOPING COUNTRIES
Professor Pat Scott

Department of Human Kinetics and Ergonomics
Rhodes University

PO Box 94

GRAHAMSTOWN 6140

SOUTH AFRICA

Tel: +27 46 6038468

Fax:  +27 46 6223803

E-mail: p.a.scott@ru.ac.za

PAST PRESIDENT - Awards
(non-voting)

Dr. lan Noy

Chief, Ergonomics Division
Transport Canada

330 Sparks Street, Tower "C"
OTTAWA, Ontario K1A ON5
CANADA

Tel: +1-613-998-2268
Fax: +1-613-998-4831
E-mail: NOYI@tc.gcca

NEWSLETTER EDITOR
Ergonomics International
(non-voting)

Andrew Marshall

Marshall Associates

1 Kemerton Road

London

SES 9AP

UNITED KINGDOM

Tel: +44 (0)207274 9186
Fax: +44 (0 20 7 787 6330
Email: andy_marshall@compuserve.com

IEA CONGRESS 2003 CHAIR

{non-voting)

Dr. Min K. Chung

Professor and Head

Department of Industrial Engineering

Pohang University of Science and Technology
Phone: + 82-562-279-2192

Fax: + 82-562-279-2870

E-mail: mke@postech.ac.kr

IEA IOSTORIAN
{non-voting)

Dr. Ilkka Kuornika

Lieu dit Senil

F-46 160 Grealou

FRANCE

Tel & fax: +33 5654071 89
E-mail: kuorinka@crdi.fr
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TIEA Council meeting Agenda, August 31, 8:30-19:00

Time Topic Page
8:30 Registration of Council members
§:45 0. HOUSEKEEPING AND LOGISTICS OF THE MEETING
0.1. Policies and operations procedures 11
0.2. Robert's rules of orders 12
9:00 1. ROUNDTABLE PRESENTATIONS BY COUNCIL MEMBERS
11:00 Caffee break
11:30 2. OFFICERS REPORTS
2.1. President’s report 13
2.2. Secretary General's report 21
2.3. Treasurer's report 24
12:30 Lunch break
14:00 3. YOTING ITEMS
3.1. Volting procedures and eligibility 30
14:10 3.2. Approval of the minutes of the Florence (Italy) Council meeting 30
14:20 3.3, Executive Committee 48
14:20 3.3.1. Approval of new member socicties
14:35 Bylaws of Chilean 48
14:50 3.3.2. Approval of new sustaining members 52
15:00 3.3.3. Approval of restructuring of IEA Basic Documents 2002 (see “Basic
15:10 Document™) 52
15:20 3.3.4. Approval of the responsibility of the President in conducting the
election of the IEA Officers 52
15:30 3.3.5. Approval of the replacement of the JEA General Asseinbly by the IEA
Triennial Forum 52
3.3.6. Approval of the recommendation for IEA Federated societies to appoint
15:40 at least one member of their governing body as representative to the IEA
Council 53
3.3.7. Approval of the revisions of IEA Awards 54
- TEA Distinguished Service Award£
- IEA president's Award
16:00 - IEA Fellow Award
3.3.8. Approval the IEA EQUID Documentation {see * EQUID Document™) 54
- IEA Ciriteria for Accrediting EQUID Bodies
- IEA Guidelines for the Accreditation of Bodies Operating Certification-
16:30 Registration for Ergonomics Quality in Design
- The IEA Certification for EQUID Program. Part I - Process
requirements for products design
3.3.9. Approval of the provision of seed money for ITEA’2006 Congress 54
17:00 Coffee Break
17:30-18:45 Council workshep
Policy on IEA membership 58
20:00 Council dinner




IEA Council meeting Agenda, September 1, 8:30-17:00

Time Topic Page

8:30 WELCOME

8:35 4, EXECUTIVE COMMITTEE ;: PROSPECTIVE ISSUES

10:00 Coffee Break

1G:30 5. STANDING COMMITTEES REPORTS
5.1. Policy and Planning Committee 55
3.1.1. Operative Plans for the Deployment of IEA Goals for the Period 2002-

2003 55

5.1.2. PPC Sub-Commitlees 55
5.1.3. Update of IEA membership Data 55
5.1.4. Invelvement of Council members to enlarge ideas for supporting [DCs 56
5.1.5. Support for EQUID — Sub-Committee 57
5.1.6. Review of Basic Documents - Voting ftems 57
5.1.7. Membership development within IEA 58

11:00 5.2. Industrially Developing Countries Committee 64
5.2.1. Website 64
5.2.2. Finance 66
5.2.3. IEA Benefits for Federated Societies 68
5.2.4. Conferences, past and future 69
5.2.5. Guidelines for OH professionals 73
5.2.6. Distance Learning Program 73

11:30 5.3 Professional Standards and Education Committee 79
5.3.1. Committee report 79
5.3.2. IEA International Directory of Ergonomics programs 80
5.3.3. IEA specification for a Masters course in Ergonomics / Human Factors §8

12:00 Lunch break

14:00 5.4. Science, Technelogy and Practice Committee 90
5.4.1. Endorsed conferences 90
5.4.2. Activities of Technical Committees S0
5.4.3. Cooperation with IOHA 90
5.4.4. Contribution of the STP Committee to the technical program of the IEA

2003 Congress 91

5.4.5. Technical Committees status 91
5.4.6. Web site status 91
5.4.7. Scientific Program of the IEA-Chilean Symposium 92

14:30 5.5, Communication and Public Relations Committee 93
5.5.1. Committee report 93
5.5.2. Preparation of the [EA Triennial report 94

15:30 Coffee break

16:00 5.6. Awards Committee 05
5.6.1. Update on awards 95
5.6.2. Call for Nominations 96
5.6.2. Awards revision 96




5.7.1IEA Congresses

5.7.1. TEA 2003 Triennial Congress report

5.7.2. IEA 2006 Triennial Congress report

5.7.3. Selection of the IEA 2009 Triennial Congress organizers

108

16:30

6. FUTURE IEA COUNCIL MEETINGS

6.1. Announcement and logistics of the next IEA Council meeting (Korea,
August 22-23, 2003)

6.2. Call for proposals to host Council meetings in 2004 and 2003

108

16:45

7. QOTHER ITEMS

108

17:00

8. ACKNOWLEDGEMENT AND THANKS TO THE COUNCIL
MEETING HOSTS

108

17:10

End of Council meeting

19:00

Council dinner
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0. HOUSEKEEPING AND LOGISTICS OF THE MEETING

0.1, Policies and Operaﬁng Procedures

The IEA Council is the governing body of the Association. The Council representative is
expected to express the views of his/her society and exercise his/her right to vote on matters
requiring decision by Council.

The IEA has improved operational procedures to allow societies more time to consider
voting items and will seek ways to make even further improvements. However, there may
always be matters that arise at the last moment that cannot be communicated to societies in
time. The TEA's policy on this issue is that Council representatives should act in accordance

with the views/instructions of their society but should retain the discretion, if circumstances
warrant, to vote their conscience.,

Order of the IEA Council meeting:

1. Report of Officers .
2. Voting items -
3. Information Items (Standing Committee reports, requests, and other items)

Voting

"All major decisions concerning the Association, including rule changes, will be taken by
Council ..."

Major items include:

Changes to Rules

Election of officers

Significant {inancial matters

Admission of new members

Formation or dissolution of standing committees
Any other item deemed by Council as major

AN

Basic Documents of the IEA consists of two parts:
1. Rules: official bylaws of the Association (changes require Council vote)

2. Procedures: operating practices, policy on committees, support of conferences
(including TEA Congress)

11



0.2.Robert’s Rules of Order: Motions, Rules, Procedures

(Summary using the IEA terminology)

Conducting Business

1. All business is brought before the Council by a motion of a representative or a report from
the Executive Committee.

2. Before a member can make a motion or address Council, he/she must obtain the floor (i.e.,
be recognized by the President).

3. Before any subject is open to debate, it is necessary that a motion be made by a member
who has the floor, that the motion be seconded and then read by the Secretary-General.

4. Only one principal motion (i.e., on a particular subject) can be debated at any one time. A
principal motion, however, yields to all secondary motions which are (in order); lay on the
table, the previous question, postpone to a certain day, commit, refer, re-commit, amend, and
postpone indefinitely.

5. There are five ways to amend a principal motion:

- inserting words

- striking out words

- striking out and inserting

- substituting (i.e., can involve complete substitution)

- dividing (i.e., a complex motion can be divided into parts and voted separately

Amendments must be friendly to the motion. No more than two amendments are allowed at
any one time.

Order of Precedence of Motions

Undebatable

- To fix the time to adjourn

- To adjourn the meeting*

- To lay on the table* (i.e., to end debate and proceed with voting)
- To re-open a previous question (requires a 2/3 vote)*

Debatable

- To postpone the vote to a certain time

12



1. ROUNDTABLE PRESENTATION BY COUNCIL MEMBERS

--------

2. OFFICERS REPORTS

2.1. PRESIDENT’S REPORT (2001-2002)
(Advanced text)

State of the International Ergonomics Association in 2002
By Waldemar Karwowski

- Mission and Goals of our Association

In August 2000, the Council declared that the TEA mission is to elaborate and advance
ergonomics science and practice, and to expand its scope of application and contribution to

society to improve the quality of life. OQur mission is reflected by three principal (and
strategic) goals:

Goal 1: Effective communication and collaboration to support the work of member societies
and to improve IEA operational effectiveness.

GOAL II: Advance the science and practice of ergonomics at international level by

facilitation of knowledge exchange and improving the quality of professional practice and
education.

GOAL 1II: Enhance contributions of the ergonomics discipline to global society by
promoting wide recognition of our discipline in all aspects of life.

The IEA Strategic Plan (SP) constitutes a blueprint for our future activities and has been
translated into specific goals and Action Plans of various IEA Standing Committees.
Implementation of the SP is a process through which we can address the needs and
expectations of our member societies,

Realizing that the SP is a working document, which should evolve over time in order to

reflect our changing needs and aspirations, we aim to move our Association in the directions
outlined in our plan.

The Executive Committee’s efforts are guided by the Action Plans for Deployment of the
I1EA Goals (2001-2003) developed based on the IEA Strategic Plan,

13



As always, your input as Council Members to such efforts is very much needed and
appreciated.

Below, I provide a report focused on my main activities as your President reflecting the past
year (2001-2002).

2.1.2. IEA Officers Summit Meetings

In order to plan for and coordinate the current IEA business for the EC and the Council, the
Officers held four summit meetings.

The Officers Summits were held in Paris, France on December 7-9, 2001; March 16-17, 2002
(before the Executive Committee’s Mid-Year Meeting 2002); and finally on May 18-20, in
preparation for the Council meeting in Chile. These summits proved to be very useful to plan
the IEA agenda for 2002-2003 periods and beyond. I very much appreciate the support of

Pierre Falzon (Secretary-General) and Kazu Kogi (Treasurer) in organizing these important
meetings

2.1.3. TEA 2003 Congress (it is coming fast!)

[EA 2003 CONGRESS ORGANIZING MEETING

As you know, the XV-th IEA Congress will be held in Seoul, Korea, August 24-29, 2003.
This is our main event that will shape the future of our profession and the discipline of
ergonomics worldwide for the years to come. I would like to encourage all members of the
Council, and the whole IEA community to help the organizers in publicizing the Congress
and to actively support development of the scientific program.

(Please note that the full Call for Papers and all details about the Congress can be found on
our home page (www.iea.cc).

Pollowing the joint planning meeting in preparation for this main event (held last year), on
May 14-15, 2002 the Executive Committee members have met again with the [EA 2003
Congress Organizing Committee in Paris, France.
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We have discussed the logistics and timing of the needed preparations for the next Congress.
I would like to thank Prof. Min Chung, General Chair of the Organizing Committee the
Committee members, and Prof. Ken Laughery, Chair of the IEA Science, Technology and
Practice Committee for their efforts in the above.

2.1.4. International Affairs

JAPAN-KOREA JOINT MEETING ‘2002

. On June 1, 2002, T had a privilege to present on behalf of TEA the Opening Remarks at the
Joint Meeting of the Japan Ergonomics Society and the Korean Ergonomics Society, held in
Hiroshima, Japan. [ have also met with the Executive Board of the Japan Ergonomics

Society, with Kazu Kogi (IEA Treasurer), and with the Organizers of the IEA 2003
Congress. |

As reported befote, the Japan Ergonomics Society has decided to hold their annual meeting
in 2003 in conjunction the IEA 2003 Congress. On behalf of IEA, I would like to
congratulate JES for their foresight in supporting our Congress. I would also like to extend
my personal appreciation to Prof. M. Nagamachi, Chairman of the joint meeting in
Hiroshima, and Prof. Takao Okhubo, President of JES, for their warm hospitality offered to
me as IEA President while visiting Japan,

ERGONOMICS: THE DISCIPLINE AND SUBJECT OF UNIVERSITY STUDIES, POLAND
2002

On June 21-23, 2002, T have participated in the symposium entitled: Ergonomics: The
Scientific Discipline and the Subject of University Studies, which was held near Poznan,
Poland. This symposium, organized by the Ergonomics Committee of the Polish Academy Of
Science, was focused on the recent efforts by the Polish ergonomics community to develop a
proposal to the Polish Ministry of Education to: 1) formally introduce ergonomics into the
roster of state recognized scientific domains and/or disciplines, and 2) recognize and approve
the degrees in ergonomics (MS and PhD level) to be awarded be the Polish universities.

[ believe that this important initiative can be can be very helpful in reaching similar goals
worldwide, and on behalf of IEA I would like to applaud my Polish colleagues for their
efforts. (For more information about this activity please contact Prof. Tadeusz Marek of the
Jagiellonian University in Krakow, Chair of the Ergonomics Committee of the Polish
Academy of Science)

ANNUAL CONFERENCE OF THE TAIWAN SOCIETY OF ERGONOMICS 2002

I was invited to deliver on behalf of IEA the Opening Address at the Annual Conference of
the Taiwan Ergonomics Society, held in March 2002 in Taipei, Taiwan. Unfortunately, due to
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my University duties, I was not able to participate. However, Prof. Martin Helander, Past
TEA President, agreed to present the Welcoming Remarks on behalf of IEA.

ANNUAL CONGRESS OF THE SOCIETY OF MEXICAN ERGONOMISTS ‘2002

I was also invited to deliver on behalf of IEA, the Welcoming Address at the Annual
Congress of the Society of Mexican Ergonomists, held in May 2002 in Juarez, Mexico.
Unfortunately, due to my previous commitments, I was not able to participate. Prof. Hal
Hendrick, Past IEA President, agreed to present the Welcoming Remarks on behalf of [EA.

The GfA 50™ BIRTHDAY

Please remember to plan for the celebration of the Gesellschaft fur Arbeitswissenschaft . The
Special Anniversary Conference that will be held in Munich, Germany, on May 6-9, 2003.
The IEA is proud to support the GfA’s celebration of their 50" anniversary of outstanding
contributions to IEA and ergonomics worldwide.

VISIT TO P. R. CHINA

I am pleased to let you know that during my stay in Beijing, July 6-21, 2002, I plan to meet
with the Executive Board of the Chinese Ergonomics Society to discuss several issues of

importance to the Pan-Pacific area, and to explore the possibility for P.R. China’s to bid for
organizing the IEA Congress in 2012.

2.1.5. Cooperation with IOHA

I am pleased to report that following the establishment of the formal ties between [EA and
the International Occupational Hygiene Association (I10HA), Prof. Ken Laughery, Chair of

the ST&A Committee represented IEA at the 5th IOHA International Scientific Conference
held in Norway, June 2002.

2.1.6. Cooperation with WHO

Recently, the World Health Organization has requested that we provide a report regarding
our past activities and our plans for cooperation between the IEA and WHO in the future. As
we are currently preparing such a report, and we welcome any relevant information from the

IEA societies about your contacts with WHO. Please send your comments directly to Prof.
Pierre Falzon, IEA Secretary General.
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2.1.7. IEA Development Efforts: Campaign for Development (2001-2003)

As you know, one of our goals is to bring our Association to the next level of financial
ability. In this respect, we have set as a target to generate by the IEA 2003 Congress a total
of $100,000.00 {on a three year cycle, or 33,000 per year) in new and continued funding, i.e.
the TEA Campaign for Development -

Today, I am pleased to report that our efforts continue to attract the new JIEA Sustaining
Members. Currently, the total amount of new money (either pledged or paid) from the
beginning of our campaign currently exceeds: $ 48,000 (16,000.00 per year for 3 years).

A number of new prospects have also expressed their interest in supporting IEA, and we
should be able to increase the total contributions significantly in the remaining few month of
this year. Please note that more information about the campaign and the ways to contribute
can be found on the IEA home page (www.iea.cc).

We are also receiving a total of $ 15,000 ( 5,000 per year for three years) worth of the in-kind
contribution from ErgoWeb, Inc. in form of the development and support of the IEA web
site,

These new funds have been pulled together and targeted as the IEA Strategic Initiative
Fund, from which we will finance major IEA initiatives upon the recommendation form the
Executive Committee and approval of the Council, consistent with the IEA Strategic Plan.

I would like to express my sincere appreciation to Kazu Kogi, our Treasurer; Young Kwon
and Kwon Lee of Korea; and Ken Laughery of USA for serving on the /EA Development
Sub-Committee this past year.

2.1.8. IEA Home page

Under direction of the ITEA Webmaster, Dr. Vince Duffy, we have been working to update
and enrich the content of the IEA web site (www.iea.cc).

On a technical side, our home page is being maintained free of charge by ErgoWeb, Inc., the
IEA Sustaining Member. On behalf of the Council, I would like to express our thanks to Peter
Budnick of Ergoweb and his coworkers for their outstanding work.

I encourage all of you to take a look at the site and share with us your comments and
suggestions for future improvements and additions to the site.

2.1.9. IEA Knowledge Portal
As we have communicated at the last Council Meeting in Florence, 2001, the Executive
Committee is considering the next step in our presence on the World Wide Web by making a
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transition form the traditional home page design to technically advanced IEA Knowledge
Portal.

The Communications and Public Relations Committee in close cooperation with the whole
EC and the Council will lead this effort.

The IEA Knowledge Portal will help us in reaching our strategic goals by enabling our
association to provide cost effective and more efficient services to our member societies, and
to enhance our contributions to the global society. The portal should also help to improve

our operational effectiveness and disseminate the educational, training and professional
knowledge within the developing countries.

The portal should will make it possible to implement such new EC projects, which are
currently under development, including the /EA Distance Learning Program, and the Basic
Appreciation Course on Ergonomics for free use by the general public worldwide.

We will be discussing our plans for the IEA Knowledge Portal and seeking your feedback in
Santiago de Chile.

2.1.10, IEA Distance Learning Program

As you may already know, Prof. Pat Scott, Chair of the IEA Industrially Developing
Countries Committee is leading the efforts to develop the IEA Distance Learning Program,

which aims to offer ergonomics training for occupational safety and health professionals,
with the main focus on developing countries.

Our goal ts to deliver distance-learning materials to developing countries that contain base
level ergonomics training, yet are flexible enough to be modified to represent the unique
needs and abilities of each specific country. The IDC Committee coordinates this effort in
cooperation with the Professional Standards and Education Commiitee,

2.1.11. Operation of the IEA Office and IEA Archives

On behalf of IEA, in May 2002 T have signed an Agreement with CNAM, Paris, France to
provide the services needed for operating our /EA Office, and to host the IEA Archives.

2.1.12. TEA Membership Structure: the IEA Network

As you recall, last year the Council created the new organizational entity within IEA, called
the IEA Network. This allowed clarifying the purpose and role of the newly developed
Federation of European Ergonomics Societies (FEES) within the IEA structure. (The TEA
Executive Commiittee created FEES for the purpose of establishing a formal lobby for
seeking research funding from the European Union sources). We have also requested last
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year of FEES to submit a formal proposal for approval by the Council of such a first /EA
Network.

Given the ever changing environment within which ergonomics (both our discipline and
profession) is developing worldwide, and the requirements for growth of our Association, the
[EA Policy and Planning Committee has developed preliminary background for discussion at
the Council Workshop that will be devoted to this important issue.

The Council members will be asked to develop options for the new policy with respect to the
IEA membership structure.

2.1.13. Restructuring of the IEA Basic Documents

Consistent with Goal I of the IEA Strategic Plan, the Executive Committee prepared a
proposal to restructure much outdated and archaic structure of the IEA Basic Documents,
which describe our rules and operating procedures. Such revisions are long overdue and very
much needed in order to reflect our current structure, our goals, and our activities and
aspirations as the worldwide association of ergonomics.

The proposed new structure for the IEA Rules and Procedures is attached. At the Council
meeting in Chile, we will seek Council’s approval for the proposed new framework IEA

Basic Documents before we embark on the major policy changes, as well the needed changes
to our rules and procedures.

2.1.14. Directory of Ergonomics Education Programmes

The Professional Standards and Education Committee is always seeking an input from the

Council in developing the new (electronic edition) of the IEA Directory of Ergonomics
Educational Programmes.

2.1.15. Development of the Core Ergonomics Curriculum

Consistent with our strategic goals, the Professional Standards and Education Conunittee is
working on development of the IEA Basic Guidelines for Ergonomic Degrees at the
bachelor, masters and PhD levels. While recognizing diversity of educational approaches and
differences between different countries, these guidelines are to focus on the possible
educational content of such degree programs, including the core and elective courses, in
accordance with the IEA Definition of Ergonomics.

Prof. John Wilson, Chair of the Committee has proposed to begin this task by evaluating

different educational programs that are offered today in different countries as to their
resemblance and compatibility with the IEA "Core Competencies" documents.
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2.1.16. The IEA Ergonomics Quality in Design (EQUID) Program

Following the IEA Strategic Goals II and III, at the last meeting in Florence the Council
approved development of the IEA Ergonomics Quality in Design (EQUID) Program.

This program aims to provide the means for IEA to enhance the public understanding of the
meaning of ergonomics and ergonomics design, and serves to implement the standards of
minimum quality assessment of the claims for something was ergonomically-designed.

The EQUID Committee’s Core Group (Klaus Zink, Pierre Falzon, lan Noy and Waldemar
Karwowski) has met in November 2001 in Kaiserslautern, Germany, and in March 2002 and
May 2002 in Paris in order to develop specific documents which we are now presenting to
the Council (see attached). As development of these documents took a lot of efforts, I would

like to express my personal appreciation to the members of the EQUID Committee for their
efforts.

Realizing that some details of the program will need to be developed as we move ahead, we

will be asking the Council to adopt in principle the developed framework of the IEA EQUID
Program.

2.1.17. Thank you

Finally, as we are closing the second year of the challenging work in the 200-2003 period, I
would like to express my sincere appreciation to Pierre Falzon and Kazu Kogi, and other
members of the Executive Committee, the Council, and all members of various sub-
committees and ad-hoc committees for their voluntary work on behalf of the TEA, as well as

for their support and cooperation in the last year for the benefit of our discipline and our
profession.

I would also like to acknowledge invaluable contributions by all of our Sustaining Members.

As we grow in our membership and in our aspirations, we seek to involve others form the
IEA member societies in our work. I believe that in order for us to move forward and be

successful in achieving our goals, all of our committees should include all individuals who
are willing to help in our work.

I would like to welcome you to contact me or any member of the Executive Committee
directly if you have any comments, and would like to encourage you to contribute to the
work of IEA by joining various [EA committees.

June 30, 2002
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2.2. SECRETARY GENERAL’S REPORT (2001-2002)
General operations
The IEA Office has been moved to the home country of the SG (France). The IEA Office

assistant has been appointed (Mrs Jackie Jorrot ; jorrot.ergo@wanadoo.fr). This has greatly
improved the day-to-day operations of the [EA.

Meetings

On top of usual EC and Sumimit meetings, specific meetings have been held to prepare EQUID
documents and discuss the [EA'2003 organization.

Executive committee meetings have been held in :
3. Paris, France : March 16-17, 2002

Summit meetings have been held in :

4. Paris, France : February 25, 2002
5. Paris, France : March 14, 2002
6. Paris, France : July 23, 2002

EQUID meetings have been held in;
7. Kaiserslautern, Germany : November 17-18, 2001
8. Paris, France : March 18, 2002

A meeting with the organizers of the IEA'2003 congress has been held in Paris, France on
March 15, 2002.

Meetings in Paris have been hosted by CNAM, Paris and organized by the SG. The meeting

in Kaiserslautern has been organized by Klaus Zink, chair of the P&P Committee, and hosted
by the university.

Applications for membership to the IEA

Several societies are engaged in the process of becoming members :

9. Chilean Ergonomics Association

10.  Asociacion Venezolana de Ergonomia / Sociedad Venezolana de Ergonomia
11.  Iranian Ergonomics Society

The three of them are eligible to become members. The Chilean society has sent a translation of its
bylaws ; its application can be considered by the |IEA. The two other associations are willing to submit
an application. We expect to receive their bylaws soon,
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Revision and reorganization of IEA Basic Documents

The rewriting and restructuring of the IEA Basic Documents have been completed and will be
proposed for approval at the 2002 IEA Council meeting.

IEA archives

The Conservatoire Natlonal des Arts et Metiers (Paris, France) has agreed to host the |EA archives.
Following the approval of the |EA Councll {(Florence, ltaly, 2001}, the agreement has been signed by
the [EA and by CNAM.
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2.3. TREASURER’S REPORT
2.3.1. Summary of Financial Performance

2.3.1.1. Basis of accounting

The financial operations of the IEA are based on the revenues from membership fees,
donations and other income. The IEA keeps its accounts in U.S. Dollars (USD). The IEA
fiscal year-end is December 31. The IEA’s policy is to prepare its financial statements on the
cash basis of accounting, Under this basis, revenues are recognized when received and
expenses are recognized when paid. The financial system comprises two parts; (i) annual
operation, and (ii) special reserves.

- The annual operations include revenues from membership dues, capitation fees,
interest and other receipts; and expenditures for administrative and other recurring

activities. Advances to officers are treated as expended items in the Statement of
Operations when paid.

- Special reserves include a loans reserve and special funds. These reserves are
identified under the Equity heading of the Balance Sheet. A loans reserve has been
established to ensure an adequate supply of seed funds for conferences. The level of
the reserve was set at US$ 35,000. Presently, this sum is included in the IEA general
accounts but is tracked and reported separately. Seed funds given in accordance with
the IEA Policy on Support of Conferences are handled through this fund. Therefore,
they are not reflected in the Statement of Operations. However, amounts receivable
are shown as an asset on the Balance Sheet.

2.3.1.2. Financial Performance for 2000

1) The financial situation of the IEA remained stable in the year 2001. This was greatly
helped by the substantial increase in revenue from the Sustaining Members. This made it

possible to meet the increased expenditures including those for some new activities and
related Executive Committee work.

2) The total revenues for the 2001 fiscal year amounted to US$ 74,024, This comprised
membership dues of TUSS$ 49,735 and contributions to the TEA funds of US$ 16,531. The
membership dues included US$ 29,312 from Society Members and US$ 20,413 from

Sustaining Members. The continued high level of the revenue except for capitation fees
was notable.

3) The expenditures were mainly due to executive and adminisirative expenses and activities
of committees. The total expenditures for the 2001 fiscal year amounted to US$ 77,980.
This resulted mainly from the overall increase of the travel and other expenses of the
Executive Committee members and the printing costs carried over from the Triennial
Congress. The operating balance for the year had a deficit of US$ 3,956, with the cash
reserve as at December 31, 2001 of US$ 107,530.

4) The year was the fourth year for the Liberty Mutual Prize, and the awardee received US$
5,000. The other operating costs of the Prize amounted to US$ 3,379. As in the previous
years, there was a continued contribution of US$ 15,000 to the Liberty Mutual Fund. The
balance at the end of 2001 was US$ 17,862 for the Liberty Mutual Fund.
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5) The current assets at the end of 2001 amounted to US$ 182,571. The total assets thus kept
the level achieved at the end of the previous fiscal year. The major part of the assets is
kept as term deposits with the Scotia Bank.

6) Grants in the amount of US$ 1,000 were given for the participation in the International
Conference on Humanizing Work and Work Environment (Mumbai, December 2001).
These grants were drawn from the JES Fund and the HFES Fund. There was a donation
from the Japan Ergonomics Society of US$ 1,531 that was added to the JES Fund. The
surn of the balance at the end of 2001 was US$ 22,179 for ESA, HFES, SELF and JES
Funds. It should be noted that the new money generated mainly through the efforts to
increase the Sustaining Members and donations in the 2000-2003 period in the form of the

IEA Strategic Fund was important to cover the increased level of expenditures for new
activities,

7) New Sustaining Members included the Kyungsung University (Gold Level) and three new
Individual Sustaining Members (Martin Helander, Tan Lye Hee and Waldemar
Karwowski). All the other Sustaining Members continued their contribution. They were
Taylor & Francis (Diamond Level), Research Institute of Human Engineering for Quality
of Life (HQL, Platinum Level), Ergoweb, Inc. (Platinum Level in kind) as well as Bureau
of the Hungarian Council of Industrial Design and Ergonomics (Gold Level), Human
Centric Technologies, Inc. (Gold Level), Orthara Manufacturing Company Ltd. (Gold
Level), the Central Institute for Labour Protection (Gold Level) and Dr. Hiroshi Udo
(Japan, Individual Sustaining Member corresponding to Gold Level). There were thus
twelve Sustaining Members as of the end of 2001.

8) The new formula for calculating the Society Membership fees has started from 2001, The
total amount of the new membership fees for 2001 will amount to approximately US$
32,000, with about one-third of the Federated Societies from countries in industrial

development opting for the alternative formula of paying 20 percent of their income from
their paying members.

9) The IEA financial base thus remained stable, albeit small. Since the income for covering
operational activities have relied mainly on the membership dues, the financial situation
was kept tight for the period. The recent increase in the Sustaining Membership fees will
continue to further strengthen this base. New sources of revenues should continue to be
explored to permit undertaking new strategic initiatives of the IEA,
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2.3.2. Balance Sheet for Year Ended December 31, 2001 (in US Dollars)

Year 2001 2000 1999
ASSETS
Cash Accounts 18,440 64,681 31,229
Term Deposits 160,096 123,189 114,969
Seed Funds Receivable 4,035 1,035 7,035
Total 182,571 188,905 153,233
EQUITY
ESA Fund for South East Asia 5,680 5,282 4,968
HFES Fund for Ergonomics in IDCs 6,808 6,797 6,467
SELF Fund 7,757 7,215 7,127
Loans Reserve 35,000 35,000 35,000
JES Fund 1,934 903 -
Liberty Mutual Fund 17,862 15,249 29,001
Cash Reserve 107,530 118,459 70,070
Total 182,571 188,905 153,233
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2.3.3. Statement of Operations for Year Ended December 31, 2001 (in US Dollars)

Year

2001 2000 1999
REVENUE
Membership Dues 49725 46,787 35,042
(Society Members) [29,312] [27,787]
(Sustaining Members) [20,413] [19,000]
Capitation Fees - 50,325 -
Interest ‘ 7,268 4,304 1,940
Contribution towards HFES/JES Funds 1,531 1,903 1,236
Contribution towards Liberty Mutual Fund 15,000 15,000 15,000
Miscellaneous 500 47 83
Total 74,024 118,366 53,301
EXPENDITURES
Executive & Administrative Expenses
Office-related expenses 3,204 3,140 2,190
Travel 19,267 16,923 10,486
Clerical 2,025 1,500 2,250
Committees
Awards 3,169 6,014 1,437
Liberty Mutual Prize 10,379 24,575 7.000
Policy and Planning 4.444 4,243 1,664
Science, Technology and Practice 2,609 5,184 1,120
Professional Standards and Education 3,107 4,132 1,954
Industrially Developing Countries 5,632 5,833 1,648
Communications and Public Relations 15,969 4,623 1,680
Newsletter 1,736 2,812 1,161
Meeting costs 4,884 8,312 4,048
Fees and bank charges 495 559 475
Grants 1,000 2,000 -
Total 77,980 89,850 37,113
OPERATING BALANCE -3,956 28,516 16,188
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2.3.4. Statement of Changes in Reserves and Funds
As at December 31, 2001 (in US Dollars)

Cash Reserve Credit Debits Balance
Balance at start of year 118,459
Operating surplus/deficit 3,956
Gain/Loss due to exchange 2310
Transfer from Liberty Mutual Fund 13,548
Transfer from JES Fund 500
Transfer from SELF Fund 500
Transfer to Funds (Interest) 2,680
Transfer to JES Fund 1,531
Transfer to Liberty Mutual Fund 15,000
Balance at end of year 107,530
Loans Reserve and Receivable Credit Debits Balance
Balance at start of year(available) 33,965
HWWE Conference 3,000
Balance at end of year ‘ 30,965
Receivable Brazi] " 1,035
HWWE Conference : 3,000
Receivable 4,035
Value 35,000
ESA Fund for South East Asia Credit Debits Balance
Balance at start of year 5,282
Interest 398
Balance at end of period 5,680
Receivable
Value 5,680
HEFES Fund for Exrgonomics in IDCs Credit Debits Balance
Balance at start of year 6,797
Interest 512
Grants 500
Balance at end of period 6,809
Receivable
Value 6,809
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SELF Fund Credit Debits Balance
Balance at start of year 7.215
Interest 542
Balance at end of period 7,757
Receivable
Value 7,757
JES Fund Credit Debits Balance
Balance at start of year 903
JES Contribution 1,531
Grants 500
Balance at end of period 1,934
Receivable
Value 1,934
Liberty Mutual Fund Credit Debits Balance
Balance at start of year 15,249
Interest 1,161
Liberty Mutual contribution 15,000
1999 Award 5,000
Administration 8,548
Balance at end of period 17,862
Receivable
Value 17,862

28




2.3.5. IEA Draft Budget Plans for 2002-2003

Year 2000 2001 2002 2003
REVENUE
Membership Dues 46,787 49,725 58,000 63,000
{Society Members) [27,787] [29,312] [32,000] [33,000]
(Sustaining Members) [19,000] [20,413] [26,000] [30,000]
Capitation Fees 50,325 - 1,000 22,400
Interest 4.304 7,268 6,000 6,000
Contribution towards Funds 16,903 16,531 18,000 18,000
Miscellaneous 47 500 500 500
Total 118,366 74,024 83,500 109,900
EXPENDITURES
Executive & Administrative Expenses
Office-related expenses 3,140 3,204 3,000 3,000
Travel 16,923 19,267 16,000 18,000
Clerical 1,500 2,025 5,000 7,000
Committees
Awards 6,014 3,169 4,000 4,500
Liberty Mutual Prize 24.575 10,379 7,000 25,000
Policy and Planning 4,243 4,444 4,000 5,000
Science, Technology and Practice 5,184 2,609 4,000 4,000
Professional Standards and Education 4,132 3,167 4,000 4,000
Industrially Developing Countries 5,833 5,632 5,000 5,000
Communications and Public Relations 4,623 5,598 4,000 5,000
Newsletter 2,812 1,736 2,000 2,500
Triennial report 10,371 10,000
Meeting costs 8,312 4,884 5,000 8,000
Fees and bank charges 559 495 600 800
Grants 2,000 1,000 2,000 6,000
Total 89,850 77,980 65,600 107,800
OPERATING BALANCE 28,516 -3,956 17,900 2,100
IEA Strategic Fund: Allocated revenue 12,000 18,000 23,000 28,000
FExpenditure level 0 15,000 20,000 25,000
Balance 12,000 3,000 3,000 3,000
(15,000) (18,000) (20,000)
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3. VOTING ITEMS

3.1. YOTING PROCEDURES AND ELIGIBILITY

3.2. APPROVAL OF THE MINUTES FROM THE 2001 COUNCIL MEETING IN FLORENCE,
ITALY

MOTION: Council approves the Minutes of the 2001 Council meeting.

3.2. APPROVAL OF THE MLINUTES OF THE FLORENCE (ITALY) COUNCIL MEETING
TEA COUNCIL MEETING 2001

Florence, Villa Montalto
Saturday, September 24, 8:30 am - 5:00 pm
Sunday, September 25, 8:30 am - 4:00 pm

Attendance

Officers

PIesident oo Karwowski ............... WK
Secretary-General ... Falzon.....coooocoviinnennn, Pr
N T L s U e Kogi .o, KK

Standing Committee Chairs

Awards, Past IEA President..........coooeciiniiiniinnennn, NOV.coi e IN
Industrially Developing Countries .......ccccccevvrcerriecrnnenen. SCO wvvvevvrriiiriarenneeen PS
Policy & Planning .......oovvvrvemvveniniiiiminieninie e, ZinK..oooooiiiiiieen, KZ
Communication & Public Relations ........cccccceeeivivienneens Smith (excused)......... MS
Professional Practice & Education...............coovnviininin, Wilson ..ooeeeeeiiieiiee W
Science,Technology & Practice ......c......ccoiiiiiiniiiennnn, Laughery (excused)..... KL
Ergonomics International ............c.cocoeoniiiiiinnnn, Marshall (ex-officio)..AM
TEA HiStOIIAM . .ccie i ice e es e e Kuorinka (excused)......IK
Chair, Organizing IEA2003 ... Chung (excused)........ MC

Representatives of Federated Societies

All-Ukrainian Ergonomics Association

Asociacion Espafiola de Ergonomia

Associacgiio Brasileira de Ergonomia (ABERGO)

Associacdo Portuguesa de Ergonomia ........ocoeeneeeiinnnn, Carlos
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Belgian Ergonomics SOCIELY ...ovviireriiniiiniiiinii Claessens

Chinese Ergonomics Society

Croatian Ergonomics Society

Czech Ergonomics Society

The Ergonomics SOCIELY ...occvviiriienriiiri i Sell, Marshall, Wilson
Ergonomics Society of Australia .....ccooeovniniiiiviinn Caple

Ergonomics Society of Federal Republic of Yugoslavia

Ergonomics Society of Korea .....cocoovviiniciiiiinninn. Jung, Kim
Ergonomics Society of South Africa ... Scott

Ergonomics Society of Taiwan ... Wang

Gesellschaft fiir Arbeitswissenschaft
Hellenic Ergonomics Society
Association of Canadian Ergonomists/
Association Canadienne d'Ergonomie
Human Factors & Ergonomics Society
Hungarian Ergonomics Society

Indian Ergnomics Society
Inter-Regional Ergonomics Assocation / IREA
Irish Ergonomics Society

Israeli Ergonomics Society

Japan Ergonomics SOCIELY ....cocvviivviiiiiniiiiiiiniienn Alata, Horie
Nederlandse Vereniging voor Ergonomie ..........coeee.. Koningsveld, Dul
New Zealand Ergonomics Society ..o Legg

Nordic Ergonomics SOCiety ....coccceevivinieniencniiennns Nygérd, Olsen
Osterreichische Arbeitsgemeinschaft fiir Ergonomie

Polish Ergonomics SOCIeLy ......occoveveiviinniniciinnineninninne. Pacholski

Slovak Ergonomics Association

Sociedad Colombiana de Ergonomia

Societa Italiana di Ergonomia ........cccoovvriimnnicerccinnne. Bianchi

Société d’Brgonomie de Langue Francaise (SELF) ....... Falzon (2 proxy votes)
South-East Asian Ergonomics Society (SEAES)

Swiss Society for Ergonomics

Turkish Ergonomics Society

Meeting started at 9:00 am

1. ANNOUNCEMENTS
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i.1. WELCOME, HOUSEKEEPING AND LOGISTICS OF THE MEETING

Waldemar Karwowski, IEA President, welcomed Council members and asked for a minute
of silence in memory of the victims of September 11, 2001, terrorism in the USA.

WK explained the operation of the Council meeting, including voting eligibility, and the
Robert’s Rules of Order.

WK thanked Gabriella Caterina, Alfredo Bianchi and the Italian Ergonomics Society for
hosting this Council meeting,.

1.2, INTRODUCTIONS AND ROUNDTABLE PRESENTATIONS BY COUNCIL MEMBERS

Council members introduced themselves and made short presentations concerning major
activities of their societies.

Alfredo Bianchi welcomed delegates and regretted the absence of HFES delegates, due to the
recent events in the USA.

2. OFFICERS REPORTS

2.1. PRESIDENT: ANNUAL REPORT

(see TEA Annual Report 2000-2001/ pp 13-21)

WK recalled the three goals of IEA adopted at the IEA 2000 Council Meeting in San Diego,

and discussed the way he translated them into lines of action for the IEA President,
including:

1. Improvement of TEA operational effectiveness by strengthening the IEA Standing

and other Committees, considering the need for changes in IEA membership rules,
and revising the IEA Basic Documents;

2. Enhancement of contributions of ergonomics to the global society: focus on
website development, consider the creation of the IEA portal, development of the
IEA Quality Evgonomics Design (QED) Certification Program

WK then discussed the following issues:
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- IEA Strategic Plan

- Presentation of Welcoming or Opening addresses at IEA endorsed conferences
- Meeting with the organizers of the IEA 2003 Congress in Korea

- Liaisons with UN Organizations: ILO and WHO

- Memorandum of Understanding signed with IOHA (International Occupational
Hygienists Association)

- Discussions with President of IAAP (International Association of Applied
Psychology)

- Campaign for Development and new IEA Sustaining Members

- Major EC activities (Revision of IEA Basic Documents, Core Ergonomics
Curriculum, TEA Journal: discontinuation of IEA Journal of Ergonomics Research,
consideration of an IDC oriented electronic Journal, with an applied focus)

WK reported that our Campaign for Development attracted several new Sustaining Members
with the total new Sustaining Membership fees for the three years (2001-2003) in the amount
of $42,000 (as of September 1, 2001).

WK thanked the IEA Council, the TEA Executive Committee for their work for JTEA and
stressed that IEA relies on the dedication of volunteers to go forward.

Jan Dul (VnvE) requested clarification on the potential for development of the IDC-oriented

electronic journal and the distance learning program. WK stated these are projects the EC are
considering for the future in relation to development of the IEA portal.

2.2. SECRETARY-GENERAL: ANNUAL REPORT

(see TEA Annual Report 1999-2000/ pp. 22-23)

The activities of the Secretary General included:

- Update of the IEA Basic Documents in view of the IEA Council in San Diego 2000
- Development of the IEA Report 2000-2001
~-Facilitating the Executive Committee’s and Council’s Plans and Activities

Executive Committee Meetings:

- San Diego, CA, USA : August 3, 2000
- Louisville, KY, USA : November 10-11, 2000
- Cairo, Egypt : March 24--25, 2001

Summit Meeting of the Officers:
- Warsaw, Poland : October 27-28, 2000

- Paris, France : March 3-4, 2001
- Paris, France : July 1-3, 2001
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- Paris, France : September 9-10, 2001

Council Meeting:

- Florence, Italy: September 24-25, 2001
Processing applications of new societies to IEA

Applications for.membership submitted or received:
- Hong Kong Ergonomics Society
- Society of Mexican Ergonomists

Applications being processed

- Asociacion Venezolana de Ergonomia / Sociedad Venezolana de Ergonomia
- Iranian Ergonomics Society

- Processing a growing flow of electronic mail
- Preparation of a restructuring of the IEA Basic Documents
- Negotiation with CNAM to host the TEA Archives

2.3. TREASURER: ANNUAL REPORT

(see the IEA Annual Report 2000-2001/ pp 24-30)

Kazutaka Kogi presented the state of the TEA financial resources and the statement of
operations for year 2000-2001. The substantial increase in revenues in 2000 was due to the
IEA 2000 congress and to the increase in sustaining membership fees. The increase in
expenditures was due to the costs associated to the TEA 2000 congress and award of the
IEA/Liberty Mutual Medal.

KK reportedlon the revenues of membership fees from federated societies. He then presented
the projected budget for the period 2001-2003. The budget includes the “Strategic Fund”
generated from new sustaining membership fees to finance specific projects.

Reg Sell (ES) inquired on the capitation fees from endorsed conferences (outside the
Triennial Congress). He stated that the capitation fees are a dis-incentive to Federated
Societies to run IEA meetings because of their perceived negative impact on their budget.
KK stated that no major IEA endorsed conferences were held this year and that there is a
tendency, for budget reasons, to refrain from requesting I1EA endorsement (other than the
“free” endorsement).

WK indicated that the change of the IEA rules with respect to capitation fees (decided at the
preceding IEA Council 2000) should bring positive results, since even the lowest level of
endorsement requires payment of the fees to the TEA.
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Ernst Koningsveld (NvvE) asked why an increase in membership dues was expected in 2001
and beyond. KK stated that this is caused by the modifications of the IEA rules that Council
adopted in 2000 (payment in US dollars rather than in Swiss francs).

3. VOTING ITEMS

WK explained the voting rules and procedures.

Roll Call: A quorum for voting was established (a total of 30 eligible votes were present).

3.1, EXECUTIVE COMMITTEE

3.1.1. Order of Business at the Council meeting

MOTION: Council reverses its earlier decision that prohibits holding special events before ali IEA
business has been conducted.

Moved by WK and seconded by PF.

Motion carried (30-Y: 0-N: 0-A)

3.1.2. Approval of the Minutes from the 2000 COUNCIL Meeting in San Diego, USA

MOTION: “Council approves the Minutes of the 2000 Council meeting.”
Moved by WK and seconded by KK.

Motion carried (30-Y: 0-N: 0-A)

3.1.3. Approval of the Hong-Kong Ergonomics Society (HKES) as an |EA Federated Society

MOTION: Council approves the Hong-Kong Brgoncmics Society (HKES) as an IEA Federated
Society, subject to payment of its registration fee.

Moved by KK and seconded by Ernst Koningsveld
M. Akita (JES) asked for the opinion of the Chinese Ergonomics Society. WK indicated that

he had been in touch with them and that they agreed on the application of HKES. Ernst
Koningsveld asked whether this application was not in contradiction with the IEA rules.

35



Again, WK stated that the Chinese Ergonomics Society did not object. KK added that there
was no real contradiction with the TEA Basic Documents.

Motion carried (30-Y: 0-N: 0-A)

3.1.4. Approval of the Sociely of Mexican Ergonomists (SEMAC) as_an |EA Federated Society

MOTION: Council approves the Society of Mexican Ergonomists (SEMAC) as an IEA Federated
Society, subject to payment of its registration fee.

Moved by WK and seconded by PF

JW requested the meaning of “active associate founders” as stated in the presentation. PF
indicated that this formulation was extracted from the SEMAC document, these are the
founding members of SEMAC,

Motion carried (30-Y: 0-N: 0-A)

3.1.5, Approval of the Creation of IEA Networks

MOTION: Council approves the creation of IEA Networks, which shall be groupings of IEA
Federated Societies, formed to address specific needs. Council approves the formation of an IEA
Network based on a formal proposal stating the purpose, organizaticnal structure and mode of

operation, and which is endorsed by participating societies. IEA Networks report on their activities to
IEA.

Moved by WK and seconded by PF.

Kirsten Olsen (NES) asked whether the Finnish Ergonomics Society could be a member of
NEES (or FEES), since the Finnish Ergonomics Society belongs to the Nordic Ergonomics
Society. PF stated that it would be detrimental to the Finnish Ergonomics Society if they
could not be a member of NEES.

Reg Sell (ES) put forward a fear for additional bureaucracy. PF stated that the objective of

the proposal was to provide a status to the existing of future groupings between IEA Member
Societies.

After some discussion, Kirsten Olsen proposed that the debate related to FEES/NEES be
separated from the question of IEA Network, There was general agreement on that point.

Jan Dul (NvvE) stated that he would have liked to discuss the motion with his society before
the Council meeting.

IN proposed a friendly amendment stating "or its affiliates”. PF seconded the amendment.

Amendment carried (24-Y:; 2-N: 4-A)
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AMENDED MOTION: Council approves the creation of IEA Networks which shall be groupings of
IEA federated societies, or its affiliates, formed to address specific needs. Council approves the
formation of an IEA Network based on a formal proposal stating the purpose, organizational structure

and mode of operation, and which is endossed by participating societies. IEA Networks report on their
activities to IEA.

In response to several questions, WK stated that the Executive Committee intention was not
to force the formation of IEA Networks, but rather to address the precedence of FEES. The
IEA network would be created based on a proposal made by societies wishing to form such a
network within the IEA structure,

Motion carried (18-Y; 5-N: 7-A)

Ernst Koningsveld wished to explain his vote (N), and stated that he would have preferred
the motion to be part of the documents sent in preparation of the Council Meeting.

3.1.6. New Category of |[EA Sustaining Membership

MOTION: Council approves the creation of a fourth leve! of Sustaining Membership (Star level) with
an annual fee of US $25,000

Moved by WK and seconded by PS.

Motion carried (28-Y; 0-N; 0-A)

3.1.7. Donations

MOTION: Council approves changing the first sentence of Chapter 4 (IEA Basic
Documents) to read as follows: "Companies, other organizations and individuals can
support IEA by making donations.”

{plus suppression of sentence 3 of the same paragraph, p.8, IEA Basic Documents)

Moved by WK and seconded by PF.

Motion carried (30-Y: 0-N; 0-A)

3.1.8. Memorandum of Understanding with the 10HA (International Occupational Hygiene

Association).

MOTION: Council approves the Memorandum of Understanding with the IOHA (International
Occupational Hygiene Association).
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Moved by WK and seconded by KK.

Motion carried 28-Y: 0-N: 0-A)

3.1.9. Revision of |[EA Basic documents

MOTION: Council approves restructuring of the IEA Basic Documents as proposed by the
EC (see report of Secretary-General)

Moved by WK and seconded by PS.
Ernst Koningsveld suggested including the IEA Strategic Plan in the Organizational

Repository. IN further suggested to replace Organizational Repository by Reference
documents, including Strategic Plan. WK seconded the amendment.

Amendment carried (31-Y; 0-N: 0-A)

No other remarks were made. The motion was proposed to the vote.

Amended motion carried 29-Y:; 0-N: 0-A)

3.1.10.IEA Archives at CNAM

PF presented the terms of the proposed Agreement with CNAM and the 3 modifications
proposed

(for articles 5, & and 10).

MOTION: Council approves an Agreement with CNAM, Paris, France, for hosting the IEA
Archives.

Moved by WK and seconded by IN.

Motion carried (30-Y: 0-N: 0-A)

3.1.11. IEA QFD Endorsement Program

MOTION: Council approves the development of the IEA Quality Ergonomics Design (QED)
Endorsement/Certification Program as preposed by the Executive Committee.

Moved by WK and seconded by PF
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WK presented proposal for development of the QED endorsement/certification program:
objectives, global process, ete, {(see [EA Annual Report 2000-2001).

Caterina Gabriella (IES) stated that she strongly supported this proposal. IN stressed that the
IEA Council was asked to give its approval to development of the program, not to its details
as currently outlined. The details that were mentioned in the presentation made by WK
should be understood as preliminary outline for this program.

David Caple (ESA) suggested that the first QED Committee should explore the possibility of
having MOUs with other organizations. WK stressed that all Council members wishing to
contribute to this effort were welcome to do so.

Reg Sell (ES) noted that the Ergonomics Society has tried in the past to build such a
program. The ES had abandoned it because of the amount of work involved. WK agreed that
the program would require much effort, but stated that he believed that the time was right to
proceed with this program development.

PF added that the proposed QED program would require less effort since IEA would not
itself certify ergonomics quality, but would simply accredit certification bodies.

Steve Legg (NZES) suggested there might be different levels of QED
endorsement/certification.

Andreas Seeber (GfA) suggested including Kurt Landau in the first QED Committee. Kurt
Landau indicated that he strongly supported the proposal, which he found totally coherent
with the objective of the IEA.

Kirsten Olsen (NES) indicated that another goal would be to train companies or persons to
evaluate the ergonomics quality of a product.

Some members (Carlos and Sell) also noted the potential legal dspects of the proposal should
be considered. WK stated this important point would have to be addressed by the QED
Commiittees, as appropriate.

Motion carried (29-Y: 0-N; 0-A)

3.1.12. Apnproval of the Framework for Distance Learning Program for Ergonomics in 1DCs

MOTION: Council approves development of a Distance Learning Program for Ergonomics
in IDCs

Moved by WK and seconded by Ernst Koningsveld

Pat Scott introduced and discussed the proposal.
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Motion carried (29-Y: 0-N: 0-A)

3.1.13. Approval of the IEA President's Advisory Board

MOTION: Council approves the formation of the IEA President's Advisory Board

Moved by WK and seconded by PF

WK presented the motion. He stated that it amended the formation of the Advisory Sub-
Committee decided by the Council in 2000.

Jan Dul (NVVE) suggested not to limit the composition of the Board to past TEA Presidents,

but to open it to other individuals with significant service to IEA at the discretion of the
President.

Amended motion moved by Jan Dul and seconded by Emnst Koningsveld.
WK stated that the intention is to preserve IEA memory, and to capitalize on the expertise
and wisdom of the past IEA Presidents. The Board would be consulted by the TEA President,

as needed, regarding the strategic issues of importance to IEA future.

Amendment carried (29-Y: 0-N: 0-A)

WK called for the vote on the amended motion.

Motion carried (29-Y: 0-N: 0-A)

3.1.14. Approval of the IEA/JOSE Best Paper Award

MOTION: Council approves the IEA/JOSE Best Paper Award

Moved by WK and seconded by David Caple.

Following a question of Andreas Seeber, WK stated that no IEA funds would be used for this
Award. The money for the Award would be provided by the Central Institute for Labour

Protection, Warsaw, Poland.

Motion carried (29-Y: 0-N: 0-A)

3.1.15. Approval of the Policy on Audits of IEA Finances

Moved by WK and seconded by David Caple.
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MOTION: Each year, the Council elects two IEA Auditors, not necessarily members cof the Council.
The auditors audit and report on the accounts submitted by the Treasurer. The audit shall be completed
at least 30 days before the IEA Council Meeting.

KX stated he supported the motion.

Motion carried (29-Y; 0-N: 0-A)

4, COUNCIL WORKSHOP ON "HOW CAN IEA MEMBER SOCIETIES SUPPORT
IDCS 7 -

Klaus Zink and Pat Scott introduced the theme of the workshop and its organization.

The outcome of the Workshop will be provided as a separate document to be prepared by
Klaus Zink.

5. IEA CONGRESSES

5.1. IEA 2003 TRIENNIAL CONGRESS REPORT

Eui S. Jung (ESK), Scientific Program Chair, presented a report on the IEA 2003 Congress to
be held in Seoul, Korea.

Reg Sell (IES) inquired about the expected Korean audience. E. Jung stated a participation of
500 people from Korea was expected. J. Wilson mentioned that the difference in the
registration for IEA members and for industry did not seem very large.

WK suggested to increase this difference (for instance S00US$ and 600US$).
IN inquired about the involvement of other Asian countries.

KK suggested attempting to raise funds from the industry to waive or reduce the registration

fee for people from IDCs. PS proposed that there could be a global reduction of registration
fee for IDCs.

WK encouraged E. Jung to use the IEA Technical Committees of the Science, Technology
and Practice Commiltee as a resource for the Scientific Program Board. These Committees

have played an important role in organizing symposia and specific sessions in the preceding
[EA Congresses.
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E. Koningsveld (NvvE) inquired about the possible competition between various congresses
and conferences in 2003. WK stated this indeed may occur, as 2003 will be a very busy year.
For example, the GfA is organizing its anniversary meeting in 2003 also sponsored by IEA.
However, [EA must not endorse other meetings that fall within the three month window of
the JEA 2003 Congress.

5.2. IEA 2006 TRIENNIAL CONGRESS REPORT

E. Koningsveld, Congress Chair, presented a report on the IEA 2006 Congress to be held in
Maastricht, Netherlands. He announced that the Program Chair will be Ruud Pikaar. The
website domain name has been registered (www JEA2000.01rg). He suggested that IEA could
claim this general domain name (www.iea200X.org) for future Congresses.

5.3. IBA 2009 TRIENNIAL CONGRESS REPORT

WK informed the Council that no formal proposal for IEA 2009 has been received yet.
However, D. Caple (ESA) stated that M. Helander had expressed interest of the SEAES to

organize this IEA Congress in Singapore. WK indicated that a decision will be made at the
next Council Meeting, 2002.

6. STANDING COMMITTEES REPORTS AND DISCUSSION ITEMS

6.1. EXECUTIVE COMMITTEE

6.1.1. Repoit from FEES

P. Rookmaaker (PR) joined the Council meetihg on the invitation from WK.

PR presented a report on the recent activities of FEES. The construction of FEES follows a
step-by-step approach. A working group on lobbying has been established in Brussels and
has contacts with the European Union authorities. This working group investigates the
ergonomics research problems that may interest the Buropean Union. The feeling is that the
contacts are not yet at a high enough level to ensure success. PR sent a letter to the IEA
Federated Societies in order to formalize the status of FEES.
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WK expressed his thanks to PR for his work on behalf of FEES. He also noted that the IEA
Council welcomes a proposal to formalize the status of FEES according to the adopted policy
on IEA Networks. Such proposal is to be voted on by the Couneil in 2002,

6.1.2. Continuation on work on 1EA History book

PF reported, on behalf the IEA Historian, 1. Kuorinka, on the continuation of work on the
IEA history book, The plans are to create interest among potential authors to write on themes
that describe some of the trends that have had an influence on ergonomics and IEA. These

articles, if they can be promoted /created, could be published as articles in the Ergonomics
International and other appropriate journals.

6.2. POLICY & PLANNING COMMITTEE

Klaus Zink (KZ) presented the report on the activities of the Policy & Planning Committee
(see IEA Annual Report). He introduced the IEA Strategic Plan as a living document, stating

the actions to be undertaken by the Executive Committee, their relations to IEA Goals and
their financial needs.

KZ introduced the issue of IEA Portal development. On this subject, PF reported on the

electronic mail received by the SG and by the EC, indicating that these emails could be used
as part of the specification of the IEA portal.

Concerning the membership structure, KZ developed two related activities:

- SubComumittee on IEA Membership (chaired by Luc Desnoyers): this Subcommittee is

in charge of investigating the possible evolutions of IEA membership rules and
categories;

- Membership Survey: this action is in continuation to preceding initiatives of the IEA
Executive.

6.3. PROFESSIONAL STANDARDS & EDUCATION COMMITTEE

John Wilson (JW) presented the report on the activities of the Professional Standards &
Education Committee (see IEA Annual Report). He stressed that the documents issued by the
PS&E Committee (now included in the IEA Basic Documents) are guidelines, not
prescriptions, and are intended as a resource by IEA Federated Societies.
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JW reported on the advancement of work on the IEA Electronic Directory of Ergonomics
ducation Programns. He requested all Federated Societies to contribute to this Directory.

Concerning the IEA endorsement of the professional certification programs, JW recalled first
that the endorsement concerns Certification Bodies. Procedures and committees are in place.
The BCPE endorsement is now being processed, New Zealand is to apply next year. Japan
may be applying soon.

A review of the Masters Courses has been undertaken in order to develop a basic core for the MS in ergonomics
degree. The first step is to compare the content of existing programs. Preliminary results indicate a large
variability in number of hours and relative weight of areas of ergonomics (e.g. physical ergonomics vary
between 50 to 20%, cognitive ergoncmics vary between 35 to 4 %). This review is to be extended to more

Courses. In order to proceed, JW stated that he needed, for each country, the name of a person who will be the
contact person for this country.

JW presented the project of developing the I[EA Code of Practice, starting from the existing
code of ethics (included in Basic Documents).

6.4. SCIENCE, TECHNOLOGY & PRACTICE COMMITTEE

WK presented the report of the Science, Technology & Practice Committee, in the absence of
KL, Chair of the STP Committee (see IHA Annual Report).

WK stated that the Councils input is needed to develop the IEA website. He introduced
Vince Duffy as the IEA Webmaster responsible for communication with ErgoWeb.

Betty Sanders, a new member of the STP Committee, will serve as the STP Committee
webmaster.

A number of conferences have been endorsed (see IEA Annual Report).

The STP Committee offered its help to contribute to the scientific program of IEA 2003 by
organizing International Multi-session Symposia.

S. Legg (NZES) asked whether [EA Technical Committees could report their activities to the
Council.

WK indicated the current practice was to have these Committees report to the STP Chair. KZ
suggested having a one-page synthesis of the activities of the TCs in the Annual Report.

D. Caple (ESA) inquired about the list of locations for IDC Proceedings that appear in the
2000-2001 IEA Annual Report. This point will be addressed in the IDC Committee Report.
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6.5, COMMUNICATIONS & PUBLIC RELATIONS COMMITTEE

WK presented the report of the Communications & Public Relations Committee, in the
absence of MS, Chair of this Committee (see IEA Annual Report).

Development of the IEA brochure : this brochure is intended to be handed to interested
individual and organizations, in particular in order to seek financial support.

Concerning the distribution of educational materials to IDCs / IEA distribution centers, it was
stated that the list of these distribution centers should be revised.

As for contributions to portal development, KZ is in charge of overseeing the development of
the portal, in contact with other relevant committees (STP, CPR, IDC), with the TEA
webmaster and with interested individuals.

I. Dul (NvVE) stated that a better balance should be achieved between internal and external
communication. Concerning the latter, more effort could be put on communication with
national and international bodies. WK agreed on this view, and stated that [EA should get a
better knowledge on the way IEA, ergonomics or ergonomists are perceived by external

bodies and by the public, and added that the Communications and Promotion Commlttee 18 in
charge of this important IEA activity.

D. Caple (ESA) reported on an experience he had in communicating to the media results of
three studies in ergonomics and on the impact of these efforts on the general public.

A. Marshall (Ergonomics International Editor) informed the Council about the need for
inputs from the Federated societies. WK expressed his thanks to AM for its dedication and
effective work.

6.6. INDUSTRIALLY DEVELOPING COUNTRIES COMMITTEE

Pat Scott (PS) presented the report on the activities of the Industrially Developing Countries
Committee (see IEA Annual Report). Four ergonomics conferences associated with IDCs
were held or will be held in the near future (in Egypt, South Africa, South America and
India). PS thanked the initiative of D. Caple (Australia) for donation of books and journals.

M. Akita (JES) mentioned the problem of languages, as far as book donations were
concerned. PS acknowledged the difficulty. Most books are in English.

A number of workshops have been held by Shahnavaz, Kogi and PS in various IDC
countries. A major achievement is the establishment of the Iranian Ergonomics Society.

PS has been working on training guidelines for occupational health personnel in
collaboration with B, McPhee. There are on-going discussions with WHO. PS has run a
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seminar (with J. Charteris) sponsored by the Namibian Ministry of Works, with a prestigious
attendance that brought a lot of media coverage.

Considering ergonomics training, PS stated that basic training programs are now available
and that the present need is for more advanced educational courses. The Distance learming
program already discussed (voting item 3.1.12) is a step in that direction.

KK informed the Council of the development of Ergonomic Checkpoints in Agriculture. The
target date of publication was modified to 2002.

Considering funds to help attendance of people of IDCs to international congresses, PS
suggested that encouraging lower registration fees would be a better policy than funding
travel expenses. JW stated that TEA should have better criteria for funding attendance to
congresses. K. Kogi responded that an appropriate, selective, policy of funding travel
expenses is still useful. Following a question of E. Jung, PS suggested that the Treasurer and
Chair of the IDC Committee should propose a policy on that issue.

6.7. AWARDS COMMITTEE

IN presented the report on the activities of the Awards Committee (see TEA Annual Report).

~ K.U. Smith Student Award: the foundation has actually more funds than necessary for
this award. There is on-going thought for creating another award.

- IEA/JOSE Best Paper Award: IEA has agreed to present this award, but the process is
handled by JOSE,

- 1EA Fellow Award: for the future, all IEA Fellows will be involved in the reviewing
process. The propositions of the committee have been examined by the EC. The
proposal is to give the Fellow Award to Peter Hancock. IN is to become a Fellow by
virtue of having been a President of the IEA.

- IN recalled the eligibility criteria for the Fellowship (International Service and
Membership in society) and the distinction criteria (outstanding contributions to

ergonomics/human factors). The objective is to keep a high standard of assessment of
the propositions.

- The IEA/Liberty Mutual Prize for 2001 was awarded to P, Hancock and S.N. de
Ridder.
7. NEXT IEA COUNCIL MEETING

Two possibilities for holding the 2002 Council meeting were discussed:
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- C.Nygaard: Sweden in October

- Chile or Argentina: to be organized by the EC, with a Workshop focusing on the
local/regional/national needs of the IDC countries in South America.

Since no firm proposals were offered at this time, it was agreed that an electronic vote will be
arranged for on the basis of the formal proposals to be received as soon as possible. The

voting will be conducted before end of 2001. (Two weeks will be allowed for an electronic
ballot).

8. OTHER ITEMS

Two nominations for IEA auditors have been received:

- Koya Kishida, Japan
- Sadao Horino, Japan

MOTION : Council approves the nominations of Kova Kishida and Sadao Horino as IEA
Auditors.
Moved by KK and seconded by PF

Motion carried (28-Y: 0-N: 1-A)

9. ADJOURNMENT

Waldemar Karwowski thanked all the Council members for their active participation in the
meeting,
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3.3. EXEcUTIVE COMMITTEE

3.3.1. Approval of new member societies
See bylaws of the Chilean Ergonomic Association, in the following pages.

MOTION: Council approves the Chilean Ergonomics Association as an IEA Federated
Society, subject to payment of its registration fee.

BYLAWS OF CHILEAN ERGONOMICS ASSOCIATION

1,0FFICIAL NAME AND LEGAL ADDRESS

The Chilean Ergonomics Associations a corporation of deprived right, prevailed by Title XXXIII, Book First, of
the Civil Code Chilean.

The legal address is; Casilla 165/ correo 22 Santiago. Chile.

2. OBJECTIVES

A. To develop investigation , study, diffusion and application in order of the Ergonomics practice.

B. To promote the knowledge of the Ergonomics.

3. ACTIVITIES

The Chilean Ergonomics Association will obtain its goals developing diverse activities, Mayor activities
include:

A. Developing Chilean Congress of Ergonomics

B. Developing, supporting or endorsing to formation activities like as Seminaries, Congresses, Courses, and
others

C. Publishing scientific and technical literature and material of diffusion

D. Cooperating with other organizations related to the Ergonomics discipline
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4, THE MEMBERSHIPS

The association will be formed by natural or legal people with academic formation in the discipline and

develops habitually some activity related to the Ergonomics, and that they are not affiliated, within the country,
to other organizations of same nature.

5. DEFINITIONE OF MEMBERS
A. Founders Members: are those that concurred to sign the act of constitution of the Association,

B. Affiliated Members: are the people who request to entrance and its application is approved. They will
present an original scientific work that will be put under the approval of the Assembly.

6. QUALIFICATIONS OF THE MEMBERS

The Chilean Ergonomics Association welcomes like members in those who being interested in their
improvement and development like professionals of the Ergonomics, satisfy the following conditions:

A. Requirements of Fermation: To demonstrate academic formation in Ergonomics to degree level, postdegree
Or CoUrses.

B. Experience : To demonstrate experience in the practical application of the Ergonomics, in anyone of its
scopes, by means of Projects, Information of Field, Publications or other means, those that will have to be
presented/displayed for their study and certification by a Commission ad-sickle.

C. Commitment with the Society: To acquire the commitment to participate effective and actively in the
different activities from the Society.

D. Economic obligations towards the Society: To pay the social quotas defined in the statute and decrees in the
Assembly.

7. ORGANIZATIONAL STRUCTURE

The Association recognizes like a General Assembly as the principal antharity of the Corporation because its
represents all the members. For its administration and management the assembly chooses five members, that
will be chosen, every three years, in ordinary session of the General Assembly.,

The Directory of the Corporation will have, in the first session, to choose between his members a President, a
Vice-president, a Secretary and a Treasurer. The day a day administration of corresponds lo the Directory. The
Association will constitute Technical Committees and Commissions for Work that it considers necessary for the
performance of his tasks.
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8. DIRECTORY

The Directory will meet at least once to the month. The Directory will meet with the absolute majority of its
members and their agreements will be adopted with the absolute majority of the attending members, deciding in
case of tie, the vote of which presides over the session. The sessions of Directory will be presided over by the
President of the Corporation, and in case of absence of that one, by its Vice-president. As well, in case of
absence of that one, by the Treasurer.

9. DIRECTORS

The Directors will administer the Society. They will be chosen by the members and they will last in his
positions by three years. Ideally they will reflect a multidisciplinary composition.

11. ELECTIONS
A. All the members must right to choose the directive positions of the Association
B. All the members have the obligation to serve the positions for which they are name and to collaborate

in the tasks that are entrusted

C. Every three years, 90 days before turning the period of the Directory in functions, elections of
Directory will be made, in ordinary session of the General Assembly.

D. Each members will support by a single perscn and will be elect. Those mebers who, in a same and only
voting, obtain the greater number of votes, until completing the amount of five positions that is to
provide.

E. Any member with right to choose could be candidate.

12. FINANCES

A, All the members have the obligation to opportunely pay of dues to the Association

B. The monthly ordinary due will be determined by the General Assembly

13. AUDITORS

In the Ordinary session when the Directory is elect, the General Assembly will designate to a Auditor
Coemmission, composed by three members, who will be chosen immediately after made the election of the
Directory, whose obligations are to prevent the accounting and economic administration.

14. GENERAL ASSEMBLY

Once to year will be made a General Assembly of members
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15, POSTE ADDRESS
Sociedad Chilena de Ergonomia (SOCHERGO)
Casilla 165, correo 22, Santiago, CHILE

email: presidentesochergo @ergenomia.cl
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3.3.2. Approval of new sustaining members
New sustaining members are presented by the TEA treasurer.

MOTION: Council approves the new sustaining members of the IEA.

3.3.3. Approval of restructuring of IEA Basic Documents 2002

The TEA 2001 Council has approved the restructuring of the IEA Basic Documents, to be
conducted in several successive steps. It was proposed to distinguish 4 classes of documents :
Rules, Operating Procedures, Reference documents and Archives. It was agreed to rewrite
the Rules and Operating procedures, in order to suppress repetitions, eliminate ambiguities,
homogeneize the style, etc. This is what has been undertaken.

The revised IEA Basic Documents are divided in sections, titles and articles in a
homogeneous way. Efforts have been made towards a better organization of the documents
and a more consistent wording. The content of the documents do not change : only their
organization, presentation and language.

Changes in content are proposed but will be discussed separately.

MOTION: Council approves the revision of the IEA Basic Documents

3.3.4. Approval of the responsibility of the President in conducting the election of the
TEA Officers

It is needed to clarify the responsibility of the President in conducting the election of the IEA
Officers. Under the present rules, the elections are assigned as the responsibility of the
Secretary General. However, due to potential conflict of interest (the SG may run as
President), our practice has been that the current President took an active role in most, but not
all of the election process. The revised text states that the President will be in charge of the
whole election process (see IEA Basic Documents, IEA Operating Bodies, Title 3, Article 2).

MOTION: Council approves the responsibility of the President in conducting the election of
the IEA Officers.

3.3.5. Approval of the replacement of the ITEA General Assembly by the IEA Triennial
Forum

The IEA General Assembly is a meeting held during the IEA Triennial Congress. This
meeting seems to be a remnant of the past when TEA was a society of individual members.
As currently [EA is a federation of societies, such a meeting is no longer useful. Therefore, it
is proposed to replace the General Assembly with the IEA Triennial Forum. This forum will
be held during the Triennial Congress, and is intended essentially for the Presidents of IEA
Federated and Affiliated Societies, Sustaining members and representatives of international
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organizations with which TEA has formal relations. The Forum provides the opportunity for
the TEA President to deliver an address on the state of the association, All Council members
are welcome to attend.

As a consequence, the following amendment to IEA Rules is proposed (IEA Basic
Documents, IEA Rules, Title 11) :

“ At each Triennial International Congress, a Forum is held, intended essentially for
Presidents of IEA Federated and Affiliated Societies, Sustaining members and

representatives of International organizations with which TEA has formal relations. All
Council members are welcome to attend.

During the Forum, the outgoing President delivers an address on the State of the Association.
The Forum provides an opportunity to exchange views about the current and future needs for
developing ergonomics world-wide, the role of the Association in relations to the IEA
member societies and the development of interactions with international organizations.

The IEA Triennial Forum is not a decision-making body.”

MOTION: Council approves the replacement of the IEA General Assembly by the IEA
Triennial Forum.

3.3.6. Approval of the recommendation for IEA Federated societies to appoint at least
one member of their governing body as representative to the IEA Council

As one of the strategic goals of IEA is to improve the cooperation with Federated Societies,
the information channels should be as well organised as possible. In the past the
communication between council members and the board of the respective Federated
Societies had sometimes areas for improvement. Therefore it would be helpful, if each
Federated Society would have a member of the board responsible for “international issues” —
and this member would also be member of the IEA Council. Another solution could be, that
at least one of the Council Members of a Federated Society is also member of its board.

Therefore it 1s proposed to change the Basic Rules of IEA referring to point 8: “Council” at
the end of the second paragraph as follows:

“It is recommended that at least one of the IEA Council members is also member of the
board of the Federated Society.”

MOTION: Council approves the recommendation for IEA Federated societies to appoint at
least one member of their governing body as representative to the IEA Council
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3.3.7. Approval of the revisions of IEA Awards

Revisions of some of the rules governing the IEA Distinguished Service Award, the IEA
president's Award, and the IEA Fellow Award are presented in the Awards report.

MOTION: Council approves the revisions of the IEA Distinguished Service Award, the IEA
president's Award, and the IEA Fellow Award.

3.3.8. Approval of the IEA EQUID Documentation

Following the vote of the IEA Council in Florence, the Executive Committee established the

EQUID Committee (Core Group) that has worked in the Iast year on development of three
EQUID documents, including:

- IEA Criteria for Accrediting EQUID Certifying Bodies ;

- IEA Guidelines for the Accreditation of Bodies Operating Certification-Registration
for Ergonomics Quality in Design ;

- The IEA Certification for EQUID Program. Part T - Process requirements for product
design.

The Council is asked to approve these three EQUID documents in principle.
MOTION: Council approves the three EQUID documents proposed by the EC.

3.3.9. Approval of the provision of seed money to the IEA'2006 Congress
MOTION: Council approves the provision of seed money to the IEA'2006 Congress..
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4. EXECUTIVE COMMITTEE : PROSPECTIVE ISSUES
5. STANDING COMMITTEES REPORTS

5.1. IEA Policy and Planning

5.1.1. Operative Plans for the Deployment of IEA Goals for the Period 2002-2003
There have been a few updates of the operative plans for 2002-2003. The document is to be
understood as a living document, therefore it has to be updated every year.

5.1.2. PPC Sub-Committees

Actually there are two sub-committees in place. One on membership issues and one for the
development of Ergonomics.

5.1.2.1. Membership Issues

The discussion on membership issues started during lan Noy’s Presidency. One of the goals of the
Policy and Planning Committee for the 2000 2003 period is to review membership rules.

At the Florence meeting a first paper has been presented by the chairman of this sub-committee, Luc
Desnoyers, As he could not be present personally, the discussion was postponed to the next Executive
Council meeting. Independent of this postponing, there has been some discussion about this issue
between Executive members during the Council meeting. This discussion includes new rules for
current members of IEA, new national or regional ergonomics societies and also thematic societies.
There is no doubt about the general goal, that JEA should become a larger, more representative body,
with growth in its audience and influence in scientific and political milieus. IEA wishes to increase its
tepresentativeness as an international scientific/profcssional association and improves its position as
the unquestionable “spokesbody” in the field. The discussion is “only” focusing on how to reach these
goals. '

Luc Desnoyers has presented the ideas of his committee at the last Executive Committee in Paris,
March 2002. It has been decided to include the whole Council in this discussion process. To do so,
Luc Desnoyers has prepared a paper to be discussed during this council meeting (see attachment).

5.1.2.2. Development of Ergonomics

This sub-committee led by Klaus J. Zink is based on the idea of promoting Ergonomics by finding a
better conclusion between Macro- and Micro-Ergonomics.

The sub-committee 1s in place but it is — like in other activities - quite obvious, that there is a “slight
unbalance” in the involvement of the sub-committee members. A request to gather material dealing
with this topic resulted in a few answers with details about important sources in literature. An analysis
of this literature and further material will be finished soon and given back to the active members of
the sub-committee for further discussion.

A workshop shall take place in connection with the Chile Conference after the Council Meeting - also
having a focus on EDCs.

5.1.3. Update of IEA Membership Data

This ongoing task is improving the TEA data base. By end of June 2002, 77% of the data have been
fully completed, 23% partially completed, and 6% have not replied till now.
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To improve the process of updating, a questionnaire will be available at the IEA website and thus
available for all council members of Federated Societies to update their survey, We invite all Council
Members to use this possibility.

%
Complete

@ Partially complete

Current Reply Status Current Completeness
Reply Status  Florence Completeness Florence

TEA membership data: current state and state of Florence September 2001

5.1.4. Involvement of Council Members to Enlarge Ideas for Supporting IDCs
During its first meeting in Louisville, November 2000, the Executive Committee agreed to strengthen
the support for IDCs. Among others, participants of the Florence council in 2001 have been involved
in breakout-groups to gather and discuss ideas on how IDCs could be supported by [EA Federated
Societies.
A document describing results of the three breakout discussion groups in Florence has been mailed to
all Councili Members. The board of the respective Federated Society was asked to discuss the
following proposals made in Florence:
1. Are there any possibilities for establishing an IDC fund in your country?
2. Would you be prepared for a 1 to 1 partnership ("twinning arrangement") with a new society
representing an ergonomics or human factors society in an IDC?
3. Can you identify national foundations or ministries dealing with IDCs having funding
possibilities?
4. Would you be willing to serve as a partner for respective Distance Learning Programs?
5. Do you have additional ideas on how Federated Societies could support IDCs - and how IEA
can help you to do so?
As the first question might have led to misunderstandings, this has been clarified in the meantime: Tt
is obvious that scientific societies have only very limited financial resources. Therefore our main
focus is to find (national) foundations or similar organisations, which might be able to spend some
money to support better working conditions in IDCs.
Some of the very few answers clarified is, that there are already 1 to 1 partnerships existing (e.g.
Germany, Finland, Netherlands). It would be very helpful, to have a completed overview to see,
where IEA should be active in the future.
There has also been financial support in the past e.g. by the Japanese Society.
The IDC Committee will develop some proposals for projects, to precise the financial support
Federated Societies could look for in their countries.
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5.1.5. Support for the Ergonomics Quality in Design (EQUID) - Sub-Committee

EQUID intends to promote the adoption of a “EQUID-process” for the development of products,
work systems and services.

A first draft of documents for the development of products has been formulated based on existing
material and has been reviewed several times.

Our support focused on a paper describing the preconditions that have to be fulfilled by orgamizations,
which intend to get accreditated by IEA.To be in compliance with international standards the proposal
has been based on a paper from the Furopean Co-operation for Accreditation calied EA-7/03
Guideline for the accreditation of Bodies Operating Certification, Registration of Information Security
Management Systems (which was also accepted by the International Accreditation Forum).This has
been done after clarifying copyright issues. A first draft had been presented in May 2002, After a

review by the other Equid Committee members, it will be sent to the International Accreditation
Forum and then presented to the Council.

5.1.6. Review of IEA Basic Documents - Voting ltems

5.1.6.1. IEA Forum instead of General Assemby

A General Assembly is by law the body taking all relevant decisions in a society. Within IEA this
body is the IEA Council. Therefore we have to change our Basic Rules regarding the “General
Assembly™

Itis proposed to replace the term “General Assembly” by the term “IEA Forum”.

As consequence, point 14 of IEA Basic Documents reads:

“14. IEA Triennial Forum “

“The IEA Triennial Forum held during each Triennial International Congress, is open primarily to
Presidents of IEA Federated and Affiliated Societies, Sustaining members and representatives of

International organizations with which TEA has formal relations. The IEA Forum is not a decision-
making body.”

5.1.6.2. Election of officers

The invitation to all Federated societies to make formal nominations for the officers election shounld
be initiated by the president (instead of Secretary General) due to a possible election nominee status
of the Secretary General,

Therefore it is proposed to change the Basic Rules of IEA referring to point 11: “Election of Officers”
in the first sentence of the second paragraph as follows:

“At least nine months prior to the Triennial Congress, the President will invite ali Federated societies

to make formal (written) nominations (see #3) for the IEA Executive Officers to be received 60 days
prior to Council meeting™.

5.1.6.3 Council Members

As one of the strategic goals of IEA is to improve the cooperation with Federated Societies, the
information channels should be as well organised as possible. In the past the communication between
council members and the board of the respective Federated Societies had sometimes areas for
improvement. Therefore it would be helpful, if each Federated Society would have a member of the
board responsible for “international issues” — and this member would also be member of the IEA
Council. Another solution could be, that at Jeast one of the Council Members of a Federated Society is
also member of its board.

Therefore it is proposed to change the Basic Rules of IZA referring to point 8: “Council” at the end of
the second paragraph as follows:

“It is recommended that at least one of the JEA Council members is also member of the board of the
Federated Society.”

5.1.7. Membership Development within IEA (Report Luc Desnoyers)

57



Membership development within IEA

IEA is the only international body devoted to the promotion of ergonomics. If we want full
recognition of our leadership, we have to be an efficient standard bearer of ergonomics and
we need groups involved in ergonomics to belong with our association. This raises the issue
of whom we will recruit as members of IEA.

IEA has actually two categories of members: federated and affiliate. This apparently simple
structure might hinder development and recruitment of new members. We have no organic
relations with associations or organisations operating in fields close to ergonomics; in some
of these, numerous ergonomists are present and active and we have to consider what relations
we want with these groups and their activities. We are supportive of ergonomics
development in "Ergonomically Developing Countries" (EDCs), but offer no systematic help

in the creation or development of new ergonomic societies - a major asset in ergonomics
recognition.

Finally, changes we would bring in membership might have effects on the IEA decision
making process: what are we ready to do in this field?

A Sub Committee on membership development has been working on these issues over the

past year; the report of this group has been discussed within the Executive and this text has
been prepared to facilitate Council discussions and exchanges on the questions raised.

1- The Status of our actual members

IEA rules recognise three categories of members: Federated Societies, Affiliated Societies

and Sustaining members. The first are the only ones that have a right to vote in decisions by
Council.

1.1 Federated Societies

Our rules state that "In general, there will be only one Federated Society in any geographical
area”. In practice, the application of this rule is such that we have:

a} Single country based societies

Most of our societies tend to recruit their members on a national basis: this is the case for
Canada, or Brazil, for example. In some instances, federated societies do have a significant
number of members from other parts of the World; this is for example the case for HFES or
the Ergonomics Society.

b) Regional societies
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SEAS (South East Asia) has members from a number of countries in the region. There is yet
no national societies in the region considered. The Nordics Society is a true federation of
national societies in North West Europe; in this case the national societies are not,
individually, members of [EA.

c) Language based Societies

SELF is a francophone society. It has most of its members in France, where there is no
national society. It also has a significant number of members in Quebec (Canada), Belgium,
Switzerland, where there are now national societies (ACE, BES, SwissErgo) and in most
cases SELF members from these countries are also members of their national societies. The
Gesellschaft fur Arbeitswissenschaft has at times also been presented as a language based
society: it does have members in German Speaking countries like Austria and Switzerland.

1.2 - Affiliated Societies

IEA only has, for the time being, one affiliated society, the Human Ergology Society (HES)
of Japan. This national society has been accepted as an affiliated Society due to the rule of
"only one Federated Society in any geographical area" and the fact that JES is a federated

society. Affiliated Societies being non voting members of IEA have no part in our decision
making process.

1.3 - Non members

Numerous groups are active in ergonomics or borderline fields and we have no links with
them. We might distinguish different groups:

a) "Para-ergonomics" associations: they are societies with members (some of them
ergonomists) active in fields close to ergonomics, often overlapping our field, for example in
design or occupational safety and health, etc.

b) Thematic ergonomics associations: they are societies with members (some of them

ergonomists) active in specialised sub-fields of ergonomics like cognitive ergonomics which
organise conferences,

¢) BErgonomics organisations active in specialised sub-fields of ergonomics are groups often
without members (like HCI), which organise well-attended conferences and events.

d) Regional groups. The European societies are creating a regional group, the Federation of
European Ergonomics Societies (FEES), re-uniting societies that are already federated

members of IEA. We should expect at least some new societies in EDCs to be regional
groups in the future.

d) Emerging groups in EDCs, which might create national or regional societies.
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2. Issues

2.1 - Federated societies: the issue of representation

Any single federated society has one vote and gets more according to membership size.
Regional Societies are in a way underrepresented, having one vote (plus "n" according to
size) whatever the number of countries or even of national societies they represent. Is this
fair? Would it be a favourable move if we changed, offering better representation to new

regions? Would it contribute to a better sense of belonging and involvement in these
members? Would it create problems?

2.2 - Affiliated societies

a) "Para-ergonomics” as well as "Thematic” associations could be invited to join IBA.
Would the status of affiliated member (without a right to vote) be stimulating enough to
attract them? Do we want them to be involved in our decision making process? How?
Giving them the same right to vote as federated societies would abolish the distinction
between affiliated and federated societies and would make obsolete the principle of "one
society per geographical area” which we adhere to at the present time.

Which societies would we target? On what grounds? Do we have to revise our admission
criteria to accommodate them?

b) Ergonomics organisations could be interested to join TEA and we have an interest in
having them as "members”. Since they have no individual members, what would be their
status within IEA? Should they be involved in our decision making process or should we
create a specific status ("Associated organisations") for them?

2.3 - Ergonomically Developing Countries

Our IDC Committee, some of our federated societies and a number of individual ergonomists
are contributing in many different ways to the development of ergonomics in these parts of
the world. We have no policy on the creation or development of new ergonomics societies:
we wait and see and expect new societies to comply with our admission criteria. In certain
areas, it must be expected that multidisciplinary societies will be created in which
ergonomics is going to be only part of the field.

Should we develop a program for assistance in societies development? On what grounds and
with which status will we accept broad field societies?

Tuc Desnoyers

Chatr
Sub-Committee on Membership and Societies development

desnoyers.luc@ugam.ca
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Addendum

(01 -Why should a society become a member of FIEA? What do we have to offer?
Actually, we might as well ask why should any society be a member of TEA.

The answer is in a simple word: networking. Societies will join in a network to be more
efficient. Through IEA, ergonomics societies exchange ideas and expertise on organisational,
educational, professional and scientific issues: they can take advantage of the expertise of
others and offer their experience to developing members. Each society has better access to
resources for its own needs, and it also has access to a distribution network to better publicise
its activities and productions. We do that through Council meetings, the IEA Newsletter, the
IEA website, the IEA Technical groups, the IEA standing Committees, etc. We can offer
participation and visibility through our International Congress.

Q2 -If we enlarge membership to thematic societies, what are the advantages for our
current federated members?

We would become truly more representative of ergonomics as it has developed throughout
the world. Like it or not, thematic societies do have developed outside of IEA and are active
as well as influential in specific areas where we are not as active or as efficient. IEA would
therefore become a larger, more representative body, its audience and influence in scientific

and political (vg WHO, ILO, etc.) milieus would improve. We all have to gain being member
of a more influential international group.

Moreover, if we welcome thematic societies in our organisation, we offer member societies
more opportunities to network with organised specialists in specific fields. Many of our
societies do not have technical groups to offer their individual members, and through an TEA
membership of thematic societies, we could offer better opportunities to these individuals.
Our federated societies would gain access to new mailing lists and potential distribution of
their call for papers, productions and announcements to a wider audience. They would also

get in touch with persons who can be candidates for membership in their own ranks and
never considered application.

There are therefore important opportunities for development of our federated members,

Q3 -What do we have to offer to thematic societies?

Mostly what we offer our actual members: networking with an internationally well
positioned and influential association. Through us, they would gain access:

- to 40 federated societies throughout the world,

- to their tens of thousands of individual members (what is the score?),

- to our Technical Committees and their activities,

- to a participation in the organisation of the IEA Triennial Congress
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- to a body working at the development of ergonomics and ergonomics societies in
developing countries where they probably have little access,

- to a body having ties with relevant international organisations (WHO, ILO) and
developing new ones (EEC, through our FEES).

-etc.

We might offer them to take part in decision making processes in questions relevant to their
area of expertise.

Q4 - What is in for IEA if we enlarge our membership to existing thematic societies?

We need to do some accounting in here: we have to develop a cost-benefit analysis. Here are
some thoughts on the subject.

On the benefit side:

Externally: IEA increases its representativeness as an international scientific/professional
association: it has more members and covers more globally the field of Ergonomics. It
improves its position as THE unquestionable "spokesbody” in the field.

Internally: IEA offers more and better services to its members.

On the cost side:

Probably what our federated members would fear the most is that they would have to share
the litile power or influence they already have. We would have to define the "rights” of our
new members and this necessarily implies we have to give them a say in our decision making
process. Otherwise, there would be no interest for them in joining our association: they might
not accept being treated as second class societies. But this might be a non-problem. Anytime
a given association increases its membership, in a way it reduces the "power" of existing
members, whose one vote is still only one, but dissolved in a larger group. Every time we
accept a new federated society, we reduce the quantitative importance of the votes exerted by
others. Anybody against sharing? Are we members of TEA to work at the development of
ergonomics, (which calls for sharing) or are we in a power trip where we want to exert
control over whatever new members have to say? We might not want us to act as the UN,
where self-appointed great nations have granted themselves a veto on the votes of "lesser”
nations... Again, our business is in the development of ergonomics, not in control over the
field by those societies who are already members.

The other issue is again tied to growth as a process. The more members we have, the more
our Council grows, the more time we will have to devote to discussions and decision making.

Q5 - What implications for IEA structure and decision-making processes?
Admitting new federated and affiliated societies will increase the size of IEA Council which

many already find too large. Exchanges of views ("National reports”) are viewed by some as

time consuming and the decision making process also calls for discussions which some also
find time consuming.
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Some questions have to be addressed:

- What size increase do we expect’? New Federated societies will probably emerge at the rate
of one or two per year for a while. We might gain a dozen new members (of a category we

have to define) if we decide to go ahead and are efficient in recruiting thematic or para-
ergonomics societies.

- Can we improve our efficiency in exchanges and discussions? For example, the specific
issue of "National reports” could be solved if representatives were to present a paper report
posted in advance on IEA's website and if a "State of Ergonomics" global report was
presented at Council meetings by an EC member. Other means of communication might be
considered. But there are limits to time restrictions in a democratic assembly.

- Should we consider a drastic change in our structures as supported by some of our
members? IEA Council would then become a "Confederation” of, on the one hand,
continental federations of national/regional societies and, on the other, thematic societies. An
important size reduction would occur, but problems might develop with the addition of a
supplementary level of delegation. One might also doubt that "mature”, well established
societies would accept giving up their direct implication in IEA affairs.

- Participation at all IEA Council meetings is exacting for all but well established societies. It
is our experience that Council meetings held concurrently with the IEA Congress are well
attended, but that others, even if organised in very attracting locations (like Santorini) are not

as well attended. We might ask whether we really need these annual meetings, whether we
could adopt an alternative.

In this view, Council meetings held BETWEEN Congresses would not call for a full
delegation. They would bring together "continental” representatives designated by all the
societies from one "continent” and reporting to them. Meetings held DURING the IEA
Congresses would then be open to all federated and affiliated societies. The precise
distribution of responsibilities between these two bodies would have to be considered.
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5.2. INDUSTRIALLY DEVELOPING COUNTRIES COMMITTEE

David O’Neill, Karim MecKassoua and Rabinda Sen were thanked for their contribution to
the IDCC over the last three years and David Caple and Gaur Ray were welcomed onto the
committee.

The current committee is: Pat Scott (Chairperson) (S. Africa), Kazu Kogi (Japan), Houshang
Shahnavaz (Sweden), Mario Vidal (S. America), Gaur Ray (India), David Caple (Australia).
The basic responsibilities of the committee has been adjusted with the focus being more on
regional development, rather than on specific activities. David Caple is the exception with

his main involvement being on the collection and redistribution of Ergonomics books and

journals.

5.2.1. Website

The information on the IEA website has now been updated, as has the more detailed

adjoining IDC homepage. A mission statement, objectives and goals for 2000 - 2003 follow,

It is the mission of IEA to inculcate an awareness of the theoretical principles, practical
application and benefits of ergonomics in industrially developing countries (IDCs), and to
facilitate practical interventions designed to ameliorate the conditions of work in the sub-

optimal labour intensive environments that characterise IDCs.

The Industrially Developing Countries Committee (IDCC) will comprise of five to six
members who have experience of working in IDCs and who will be responsible for specific
region(s); identifying the needs of the area and assisting in establishing an Ergonomic ethos
within the region. Due to the geographical spread of IDCs, the IDCC will form the nucleus
of an International network (see IDC contact list) ensuring ongoing communication between

International and Regional representatives.

General Objectives of the IDCC

* To promote, coordinate and implement Ergenomics activities in IDCs by giving support to local and
regional initiatives concerning education and training, research and consultancy missions, as well as to

encourage formal and informal meetings when required.
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To establish an international network in order to inform IDCs about ongoing activities, initiatives and

other relevant information concerning the implementation of Ergonomics to working conditions

typically found in IDCs.

To cooperate with other [EA Standing Committees and ad-hoc working groups in order to emphasize

specific industrially developing caountries needs; and to organize common projects with these

comnittees and groups.

To establish a collaborative working partnership with other international organisations with a common

conecern for working conditions in IDCs (eg. IO, WHO, ICOH and others).

2003 GOALS

Improve working conditions throughout IDCs

Identify internaticnally recognized Ergonomists working to assist in IDCs

Develop universal guidelines to assist local experts to identify problems and offer intervention
strategies “Help others help themselves”

Establish Regicnal representatives

Institute Regional resource centres

Develop a Global network of communication

Organise and conduct “Roving seminars and workshops™

Establish co-operative working relationship with ILO and WHO and other like organisations
Promote research specific to IDCs

Develop educational and training programs and materials
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5.2.2. Finance

One of the biggest problems in developing Ergonomics in IDCs is finance. To this end the
following two documents were drawn up.

The first is a general outline of areas where financial assistance is required; the second offers mere specific

guidelines for conference organizers offering financial reductions to delegates from less affluent societies.

A. IDCs FINANCIAL SUPPORT

General:

There are FOUR general areas where financial support is needed:

* Running of seminars/workshops
* finance for travel
*financial support for workshop materials
» Participation at Conferences
* Hducational and training materials
o Fducational programs e.g. Distance Learning Programs
* finance for developing the program
* financial support for students in the program

Specific requirements:

SOUTHERN AFRICA:

e Workshops
* Within South Africa 2 workshops
* Namibia

* Development of Distance Learning program
* Personnel
* Materials
* Website development

SOUTH AMERICA:

» Meeting and Workshops in Chile and Brasil
* JEA, ABERGO and Netherlands
involvement
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e IEA/ILO workshops?

Conferences:

* Travel
¢ Accommodation
(cheapest available accommodation to be
reserved for IDC delegates)
* Registration — dependent on conference
Organisers (substantially reduction or recind)!
» Affluent societies to sponsor “x” number
of delegates from a specific area of their
choice e.g. N. America could sponsor
delegates from Brasil.

Note: Host nation of IEA Congress to focus their efforts of support on areas(s) of their
choice.

N.B.: The IEA offers no financial support to individuals to attend conferences. Any IEA
involvement must be through the IDCC and appropriate Federated Societies.

B. Financial assistance for IDC representatives at Conferences.

There has been ongoing discussion about financial support for IDC delegates wishing to
attend Conferences, a practice which varies substantially in different areas and which often

causes confusion, even resentment, from those who do not receive support. Suggested
guidelines follows:

Conference organizers are asked to offer reduced registration fees to delegates from IDCs,

and in some cases may rescind registration completely, but only if a paper of quality is being

presented.

Requests for financial assistance for travel must be made in writing before the closing dates

for the submission of abstracts.

This request must include:

1. A copy of the paper to be presented.
2. Details of costs i.e. travel and subsistance.
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3. Promise of feedback to local community.

Depending on costs and the money available, IDC delegates may receive some
financial assistance towards travel costs. The recipients will be judged on the quality
of work presented for review. They will be requested to give assurance of feedback
to their local community in the form of a seminar, workshop or at least some form of
information in a local newsletter. A letter confirming this feedback and the response

or developments thereafter must be sent to the donators of the financial assistance
after the conference,

5.2.3. IEA Benefits for Federated Societies

During the last year we were asked to identify the benefits that Federated Societies may
experience from being affiliated to the IEA. With the growing involvement in IDC regions I

felt it appropriate to include my responses which may evoke some discussion.

It is self evident that established societies and newly developed or struggling societies will
look to the IEA for different things. The more 1 interact with developing societies the more [
realize how much the IEA can do in guiding and advising these societies, most of which are
surprisingly ignorant about the IEA (see points outlined below).

1DC BENEFITS OF BEING A FEDERATED SOCIETY OF THE IEA

IDC societies are generally small and have few ‘true’ Ergonomists. They generally comprise
of a small ‘core’ of knowledgeable people and the rest of the members tend to be an
enthusiastic group of people from diverse (sometimes very tenuously related) fields. They
are therefore ‘hungry’ for information and tend to look to the “experts” in countries with
established industries, economies and recognized Ergonomists.

Through the IEA they feel they have contact with the key figures in Ergonomics to whom
they can turn to for information and assistance. This assistance can be in a variety of forms:

1. a. Key figures to attend their Conferences and interact with the
Ergonomics leaders in the local area.

b. Receive information about International Conferences and maybe
assistance to attend these Conlerences.

2. Key International figures to run seminars and workshops in local areas in order to
generate an awareness of Ergonomics within the country, and to guide locals in

68



identifying problems and make appropriate corrective steps i.e. “Help locals to help

themselves”.

3. The IEA is seen as an information source e.g. IDC library holdings, distribution lists
and IDC homepage. The latter also offering a contact list of others in similar
situations.

(I do not think we really appreciate how ‘isolated’ they feel, and how much they
appreciate any input).

4, The TEA is also seen as setting the standard for Ergonomics in education, research
and in consultancy.

5. Of course there is the inevitable “financial assistance”. But it must be made clear that
the IEA is not a major financial resource.

6. Bottom line, the IEA is seen as a tangible body of experts for IDC societies to reach
out to when they need any information or assistance. The IEA is a “club of clubs”
and in the global village of to-day it is essential to have a central ‘core’ to keep a
control over international developments.

5.2.4. Conferences, past and future

INDIAN CONFERENCE

Gaur Ray and PK Nag organized an Indian Ergonomics Conference in Mumbai in December
2001, It was good to see the revival of Ergonomics in India. The conference was well
attended (over 200 delegates and 150 papers); there were some quality papers presented and
the enthusiasm and thirst for knowledge from a younger group of potential Ergonomist was
encouraging. The workshops, formal and informal meetings and discussion groups were well

attended and very interactive. There was clear evidence of a dynamic drive to revitalize the
commitment to Ergonomics.

In Delhi I spent some time at the Defence Research Institute (DIPAS) and was impressed
with the commitment to Ergonomics. It was interesting to note that, similar to South Africa,
the army research centre is probably the area where some of the most sophisticated research

is going on - no doubt at least partially due to the money being available for equipment.
I wish to acknowledge the financial support from the JES and HFES funds which enabled me

to spend some time in both Mumbai and Delhi and the ongoing communication this year
made the whole trip extremely worthwhile.
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FUTURE CONFERENCES

The CybErg Conference is being organized by Andrew Thatcher (South Africa) and it would
appear that there is good support from several [DCs.

The count down to IEA 2003 Korea has started and we hope to have a significant increase in
papers focusing on Ergonomics specific to IDCs. To this end I have put forward the

following flyer to encourage input from people involved in Ergonomics in IDCs.

15" Triennial Congress of the
International Ergonomics Association
August 24 - 29, 2003
Seoul, Korea

Specific sympaosium for countries, companies or individuals who are working to establish an Ergonomic ethos
in their particular sector/country.

‘While rigorous Ergonomic research and practical implementation of Ergenomic principles are well established
in some regions, there are still vast areas where there is little or no knowledge of Ergonomics.

In an attempt to address this void the TEA’s sub committee for Ergonomics in Industrially
Developing Countries has made a substantial effort to reach these arcas and create an
awareness of the benefits of Ergonomics. This has been achieved through the running of
seminars and workshops in Africa, Asia, Eastern Europe, India and South America.

Over the years there has been an increasing involvement and commitment to Ergonomics and
it is time to share these developments, the successes, problems and particularly the research
that has been conducted within IDCs, so that others can benefit from the knowledge gained.

The TEA Congress being held in Seoul, Korea, offers us the opportunity to hold special
sessions for Ergonomics in [DCs, and also to interact with colleagues to share the insights of
Ergonomists operating under widely diverse conditions around the globe.

The three main organizers of this special symposium are Pat Scott (South Africa), Kazu Kogi
(Japan) and Houshang Shahnavaz (Sweden). We hope to run at least three sessions; more if

the response is good! If you are keen to present your work in Seoul contact one of the
following:
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ORGANISER AND ADDRESS TOPIC

Pat Scott Physical and mental workloads
Department of Human Kinetics and Ergonomics {Assessments, problems and soluticns)
Rhodes University

Grahamstown

6140

South Africa Plus a ‘general’ area if necessary

Telephone: +27 46 603 846
Fax: +27 46 622 38038

E-mail: p.a.scott@ru.ac.za

Kazu Kogi Ergonomics and Occupational Health
Institute for Science of Labour (The need for a symbiotic relationship)

2-8-14, Sugas, Miyamae-ku

Kawasaki 216

Japan

Fax: +81 44 977 7504
E-mail: k.kogi@isl.or.jp

Houshang Shahnavaz Ergonomics Interventions
Lulea University {Implementation, and evaluation of benefits)
971-87 Lulea

Sweden

Tel: +46 920 91473
Fax: +46 920 91502/91030

E-mail: hosa @arb.Juth.se

Poster presentations are welcomed.
We also plan to organize discussion groups with representatives from different IDC areas.

Any queries, comments or suggestions specific to the proposed IDC symposium should be
addressed to:

Pat Scott
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Department of Human Kinetics and Ergonomics
Rhodes University

Grahamstown Telephone: +27 46 603 846
6140 Fax: +27 46 622 38038
South Africa E-mail: p.a.scott@ru.ac.za

Every effort is being made to seek some form of financial support. Once we get an idea of

numbers and costs we try to offer reasonable discounts where possible.

With just over a year to IEA 2003, we need responses and concrete offers of presentations
soon. Abstracts must be in to the Korean organizers by 15" October 2002. All relevant

information on the IEA 2003 Congress can be found at: www.iea2003.org.

IDCC ACTIVITIES

Kazu Kogi - major thrust in Asia with the development of Occupation Safety and Health
Management Systems and the recognition of the importance of Ergonomics.

There is a newly formed Ergonomics Society in Thailand where several workshops have
been run; and the Hong Kong Ergonomics Society is now an IEA member,

Mario Vidal, having stepped down as Chairperson of ABERGO is now directing his
energies more to helping several other areas in South America establish Ergonomics; he

could make a good contribution to assisting with the TEA drive to help develop the
Frgonomic interest in Chile.

Gaur Ray is a key figure in the Indian Ergonomics Society and is part of the drive to
revitalize an interest in, and commitment to, Ergonomics in India.

Houshang Shahnavaz, following up on the establishment of the Iranian Ergonomics Society
(IES) has several PhD students working in fran involved in the practical implication of
Ergonomics within Industries in the country.
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POLICY AND PLANNING 2000 - 2001
The [IDCC is ‘on track’ with most of their short and long term goals.

The IDC contact list is now definitaely more globally representative. The website is being

updated on a regular basis. (A formal acknowledgement and thanks to Andrew Todd, a PhD
student at Rhodes).

The concept of ‘twinning’ IDC societies with established societies has resulted in a fair

amount of discussion, but nothing concrete yet to my knowledge.

A major problem is still one of “professional standards and accreditation” an area being
addressed by ESSA, but still requires a great deal of work.

5.2.5. Guidelines for OH professionals

Barbara McPhee, with input from Kazu Kogi and Pat Scott is tying up her work on training
materials for Basic Ergonomic Principles for OH professionals, And recent communication

with Ellen Rosskam confirms that she too is working in this area.

5.2.6. Distance Learning program

We have started concrete work on this crucial program and the staff at Rhodes University are
committed to working on the various chapter(s) in their specialized areas and will

adjust/modify the Nottingham text to be more applicable to IDCs. We hope to have a rough
draft by September this year.

Entrance and exit levels are being given careful consideration in order to cater for people
from diverse educational, work experience and cultural backgrounds. The basic plan is to
sub-divide the proposed modules (see below) into three self contained sub-sections. The first
unit, together with a field project, may be completed as a single entity and the candidate
awarded the appropriate certificate. Dependent on the standard of work, and the candidates’
availability, a person may continue into the second unit and complete it similar to the first.

Again the appropriate diploma will be awarded. Finally the last unit, together with a mini
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thesis will be taken and if the standard of work is acceptable, a MSc in Ergonomics will be
awarded,

Throughout all modules there will be contact hours together with the “distance” learning

schedule. In this way it is hoped that those currently working, and in many cases probably
from disadvantaged backgrounds, will be catered for.

Basic outline of Content:

PROPOSED MODULES

Introduction to Ergonomics
The Human Operator: physical and mental capabilities
* Mental and Physical Work loads
Workplace design
* The seated operator
* Computer dominate work station
Environmental Factors
Manual activities: biomechanical
Manual activities: energy cost
Work related muscular skeletal problem
Macro-ergonomics
* Work organisation
Creating an Ergonomics ethos

74



T1EA

2003 15" Triennial Congress of the
ERGONOMICS International Ergonomics Association
IN THE DIGITAL AGE August 24 _ 29, 2003

SEGULKDRER
: Seoul, Korea
August 24-29, 2003

Specific symposium for countries, companies or individuals who are working to establish an Ergonomic ethos
in their particular sector/country.

While rigorous Ergonomic research and practical implementation of Ergoncmic principles are well established
in some regions, there are stifl vast areas where there is little or no knowledge of Ergonomics.

In an attempt to address this void the [EA’s sub committee for Ergonomics in Industrially
Developing Countries has made a substantial effort to reach these areas and create an
awareness of the benefits of Ergonomics. This has been achieved through the running of
seminars and workshops in Africa, Asia, Eastern Europe, India and South America.

Over the years there has been an increasing invelvement and commitment to Ergonomics and
it is time to share these developments, the successes, problems and particularly the research
that has been conducted within IDCs, so that others can benefit from the knowledge gained.

The IEA Congress being held in Seoul, Korea, offers us the opportunity to hold special
sessions for Ergonomics in IDCs, and also to interact with colleagues to share the insights of
Ergonomists operating under widely diverse conditions around the globe.

The three main organizers of this special symposium are Pat Scott (South Africa), Kazu Kogi
(Japan) and Houshang Shahnavaz (Sweden). We hope to run at least three sessions; more if

the response is good! If you are keen to present your work in Seoul contact one of the
following:

Pat Scott “Physical and mental workloads”
Department of Human Kinetics and Ergonomics (Assessments, problems and solutions)
Rhodes University

Grahamstown

6140

South Africa Plus a ‘general’ area if necessary

Telephone: +27 46 603 846
Fax: +27 46 622 38038

E-mail: p.a.scott@ru.ac.za
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Kazutaka Kogi

Institute for Science of Labour
2-8-14, Sugas, Miyamae-ku
Kawasaki 216

Japan

Fax: +81 44 977 7504

E-mail: k.kogi @isl.orjp

ERGONOMICS AND OCCUPATIONAL HEALTH

{The need for a symbiotic relationship)

Houshang Shahnavaz

Lulea University

971-87 Lulea

Sweden

Tel: +46 920 91473

Fax: +46 920 91502/91030

E-mail; hosa@arb. luth.se

Ergonomics Interventions

(Implementation, and evaluation of benefits)

Poster presentations are welcomed.

We also plan to organize discussion groups with representatives from different IDC areas.

Any queries, comments or suggestions specific to the proposed IDC symposium should be

addressed to:

Pat Scott

Department of Hurnan Kinetics and Ergonomics

Rhodes University

Grahamstown Telephone: +27 46 603 846
6140 Fax: +27 46 622 38038
South Africa E-mail: p.a.scott@ru.ac.za
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Every effort is being made to seek some form of financial support. We all appreciate that

funding possibilities are limited, but once we get an idea of numbers and costs we try to offer

reasonable discounts where possible.

With just over a year to IEA 2003, we need responses and concrete offers of presentations
soon. Abstracts must be in to the Korean organizers by 15" October 2002. All relevant

information on the IEA 2003 Congress can be found at: www.iea2003.org.
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5.3. PROFESSIONAL STANDARDS AND EDUCATION COMMITTEE

5.3.1. Committee Report

1. Following discussion at the Council meeting in 2001, the Japan Ergonomics Society is the first to
propose a new Certification system for professional ergonomists. This was reviewed by the IEA
Executive and by the sub-committee for endorsement of certification systems. Friendly

comments have been communicated to the Japan Ergonomics Society and we away the final
version.

2. The BCPE has received formal IEA endorsement, for its certification system, structures and
procedures. A document on the lessons learned during this case is being produced. The
application from the New Zealand Certification Board is in process of review.

3. Work has continued on the IEA Directory. A report from the editor, Tina Worthy and the
current list of contacts and amendments is attached to this report. Submission of new courses
has raised the question of how we will approve entries into the Directory. The system we are
anticipating at the moment is that we will send details of all the courses we have available to any
Federated Society contact we have been given, the Hon Gen Sec of the relevant Society and the
President/Chair of their Council. What will be sent will be the entries for the region or,
preferably, information on how they should find and identify them from the IEA website. They
will be asked to discuss with their Society, and approve the entries or otherwise, being given
about two to three months to do so. Therefore we would like to launch the site in antumn 2002.
If we get any objections, then to begin with we will deal with them on a one-off basis.

4. At the Florence meeting the PPE Committee was asked to examine whether the IEA could offer
any advice or even stronger standards for the minimum specification of courses in
ergonomics/human factors. At the Council meeting information was presented on about six or
seven programmes worldwide, and the point was made that there was a great deal of variety
across them. Since then we have had details sent in from two other courses. As a first
examination, we have produced what might be a minimum requirement for a Masters course in
ergonomics. This is not a formal proposal but is purely for initial discussion attached.

5. Work is continuing on review of the IEA Code of Ethical Conduct, in terms of working with
participants in research and of professional practice and research in general.
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Directory content

IEA INTERNATIONAL DIRECTORY OF
ERGONOMICS PROGRAMS

Verification is being carried out by designated sub-editors, Society secretariats or course contacts at

my request. Email addresses of individual course tutors of outstanding courses are currently being
sought through the internet.

The current position with regard to the validity of the entries is as follows:

Country New From 3" edition: Comment
courses Total Amended Deleted Outstanding

Australia 4 1 2 o1 a

Austria 2 1 0 1 a

Bangladesh 1 0 0 1 b

Belgium 5 5 0 0

Brazil 5 0 0 5 b

Canada 10 0 0 10 a

China 4 0 0 4 a

Croatia 3 3 0 0

Czech Rep 1 0 0 1 b

Denmark 2 0 0 2 a

Finland 5 4 0 1 a

France 19 0 0 19 a

Germany 30 30 0 0

Hungary 1 1 0 0

India 2 0 0 2 b

Indonesia 1 0 0 1 b

Ireland 2 2 0 0

Israel 1 2 1 1 0

Japan 1 19 8 4 7 a

Korea 4 0 0 4 a

Netherlands 3 8 0] 0

New Zealand 7 7 0 0

Norway 2 0 0 2 a

Poland 3 0 0 3 a

Singapore 1 1 0 0

South Africa 1 0

Spain 5 0 0 5 b

Sweden 7 0 0 7 a

Switzerland 1 3 2 0 1 a

30




Taiwan 15 2 1 1 0
UK 12 4 5 3
USA 67 0 0 67
19 239 79 i3 147
TOTALS
Notes:

Comment a — waiting for course details

Comment b — gathering email addresses for course contacts
USA is currently compiling its own list and will pass on details when it has them.

Tina Worthy, Editor
21 May 2002
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IEA INTERNATIONAL DIRECTORY OF
ERGONOMICS PROGRAMS

INTEGRATION

The main IEA web site includes pages that display information contained in the 4™ Edition of the
International Directory of Ergonomics Programs. Course details are listed by country and are updated
as soon as amendments are received from the sub-editors or course contacts.

Directory content

The contents for the Directory have been taken directly from the 3" Edition. The task of checking
entries and amending where necessary is currently being undertaken. Verification is being carried out
by designated sub-editors, Scciety secretariats or course contacts at my request.

Federated Sccieties from countries that have no currently listed courses are also being contacted in
order to check to see if any courses have begun in their country since the last edition of the Directory.

The current position with regard to the validity of the entries is as follows:

s 237 courses were listed in the 3™ Edition.

» Of these, 92 have been checked, verified and/or deleted by the sub-editor or course contact,
and updated for the 4™ Edition.

» Verification has been requested for a further 147 courses (67 for the USA).

¢ (6 courses are based in countries with no contact, or with a contact name but no known email
address (Bangladesh, Poland, Czech Republic).

e 19 courses have been added that did not exist before.

 FEmail addresses for contracts in Portugal, Russia, Turkey and Yugosiavia (as listed on

Contacts and Amendments list) do not work. No courses are currently listed for these
countries.

Tina Worthy
Editor
21 May 2002
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IEA Directory Contacts and Amendments

Updates
Country . Amend- made at
(bold=courses Contact E M AI L AD D RE S S ?nmle ments www.jea,
listed in 3™ edition) recetved cc/
directory
Leon Straker L.Straker @ curtin.edu.au [t
AUSTRALIA NSW: Roger Hall r.rhall@unsw.edu.au T fi- i R
Q'land: Prof m.bullock@mailbox.ug.edu.au o
Margaret Bullock
Vic: David Caple deaple @mira.net e
Walter Hack!- nackler@eh
Gruber acklgr@ebwnov.tuwein.ac.at ? R
AUSTRIA walter.hackl-gruber+e330@mwien. ac.at
BANGLADESH | Dr A Khaleque
BELGIUM Jacques Malchaire | malchaire @ hytr.ucl.ac.be fr e £
BRAZIL Mario Cesar Vidal abergo@pep.ufrj.br i
CANADA I;.rlgf DS??:';\?V);?‘\FS desnoyers.luc @ugam.ca R~ R
Kurmnar shrawan.kumar @uAlberta.ca -
CHINA Prof Kan Zhang zhangk@psych.ac.cn e
Wang Sheng wsheng @public.bra.net.cn R
Columbia éo;;;gr;auo Joseignacio. gamboa@correoweb.com ? fir
CROATIA | Manorica | manemeadidi R R | ®
g?ignr?r:fgg;ko branimir.sverko @ ffeg.hr - - R
éi%;za mﬁ;ﬁc osman.muftic@feb.hr - e £
géiﬁ:u c Sylva Gilbertova sylvag@volny.cz 7
DENMARK Veikka Louhevaara | Veikko.Louhevaara@occuphealth.fi R
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Kuopio: Veikko

Veikko. Louhevaara@occupheal

FINLAND Louhevaara th.fi i > >
Helsinki: Elisa , . .
Makinen Elisa Makinen@stadia.fi R | B
Tampere: Heli o
Kiviranta hell. kiviranta@iut fi = R [t
QOulu: Seppo
Vayrynen seppo.vayrynen@oulu, fi . e .
or Hanna-Kaisa hanna-kaisa.rajala®@ oulu. fi
Rajala
Lappeenranta: Veikko. Louhevaara@ occupheal .
th.fi
FRANCE Luc Desnoyers desnoyers.luc®ugam.ca R B
Helmut Strasser h.strasser @ aws. mb.uni- = [ e
GERMANY Kaiserslautern: Prof | siegen.de ok
Klaus Zink
Dortmund: Prof kizink @sozwiuni-ki.de ok
Andreas Seeber seeber@arb-phys.uni-
dortmund.de
Greece Tom Kontogiannis konto@orpheas.dpem.iuc.gr e
Athens: Prof marmaras@central.ntua.gr R
Nicolas Marmaras
Gyorgy Kaucsek kaucsekg @lab.hu =
HUNGARY Dr. Antalovits antaloviis @ erg. bme. hu [ I
Miklos
INDIA Prof R Sen r.nsen @ mmu.edu.my -1
INDONESIA Ajida Velasco coealv@mail.dlsu.edu.ph fir e
Limerick: Tim Timothy.Gallwey @ul.ie | fe e
IRELAND Gallwey ENDA FALLON@NUIGALWA e e -
Galway: Enda Y.IE
Fallon
Technion: Issachar | igilad@attglobal.ner gt fir fir R
ISRAEL Gilad kas @bgumail bgu.ac. il
Prof Yair Kassuto
ltaly . . . . .
Alfredo Bianchi bianchi@mboex.unict.it jid
Kazuo Aoki kazu@medwel.cst.nihon-wacjp | RR e fer
JAPAN Prof Munehira Akita | akitea®handy.n-fukushi.ac.jp
HES: Sadao Horino | horino@ecc.kanagawa-u.ac jp e
.
KOREA Ken Nah knah@idas.ac.kr
Malaysia Aida Velasco coealv@mail disi.edu.ph -
Mexico Enrigue Banilla bone33 @cueyatl.uam.mx 4

Rodriguez
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Ernst Koningsveld | E Koningsveld@arbeid.tno.nl ok
NETHERLANDS | ~anDul J.Dul@fbk.eurnl
NEY ZEALAND E;ngStEPhen S.J.Legg @massey.ac.nz R e R fer
Prof Clas-Hakan meclny®@uta.fi R
NORDIC ES Nygard kbolsen@lucent.com R
Kirsten Bendix
Olsen
Velkkeo Veikko.Louhevaara @ occupheal
NORWAY Louhevaara th.fi (i
Jerzy marcinkowski@;iz.me.put.pozn T
POLAND Marcinkowski an.pl e
Prof Laszek pacholski@tiz.me.put. poznan.pl
Pacholski
Prof Luisa LBarreiros@carloslopes.finl.uf
Portugel Barreiros Lpt? g
Russia P Elizarov Zl.t?zarov@ ergocentre tmis.fver.s .
EgS: Dr Tan Kay TAN_Kay_Chuan@nus.edu.sg =4 e R
SINGAPORE uan
Nanyang: Prof E,,
Martin Helander mahel@ntiedu.sg
Slovakia Jozef Sablik dekan@mif stuba. sk Fb
South Africa Prof Pat Scott p.ascoit@ri.ac.za fe R f-
SPAIN Pedro Mondelo mondelo @pe.upc.es RB-B=
Veikko Veikko.Louhevaara @ occupheal
SWEDEN Louhevaara th.fi i
ETH Zurich; h.strasser@aws.mb.uni- =8 = 4
SWITZERLAND Helmut Strasser siegen.de i i i
Others: Hartmut h.irle@aws.mb.uni-siegen.de
Ira
Eric Ming-Yang mywang @ie.nthu.edu.rw fr - [
TAIWAN Wang leetz@mail.ncku.edu.tw e
Frof Tzai-Zang
Lee
Thaitand Halimahtun Khalid | mkmahtun@idea.unimas.my -
Turkey Prof Ahmet Fahri isazok @trifu.bit.net 7 R’
Ozok
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Lough MSc: Rebin

UK Hooper r.hhooper@lboro.ac uk =
tg&drggcgu&cjp;": lcurrie@lgn.ac.uk ? i
;?#32”580: Murray m.a.sinclair@lboro.ac. uk =4
a;g;l’\fham: Ted e.d.megaw@bham.ac.uk =
Eg:;{;dii(:hel r.benedyk @uicl.ac.uk i fi
\%?glonr?ham: Jofin John Wilson@notiingham.ac.uk R
/;\ggredeel’l: Malcolm m.hpope ®biomed.abdn.ac.uk -
Egs;ee;;SChve CJAAndrews @ compuserve.com R
_lc_ﬁgs\;fgsl\leil info@sunergo.co.uk =4
R enny j-kidd @ org-psych.bbk.ac.uk R
Ukraine Alexander Burov burov@uintei kiev.ua [
Steve Konz SK@taylor.ie.ksu.edu P e
USA Prof Peter Hancock | peter @dexter. psych.ummn.edu ? [
Lois Smith Lois @hfes.org fr
Yugoslavia az?gsiaglsa emtloses@ubbg.etf.bg.ac.yu ? f
Notes:

Checked and emailed outstanding 14/11/01
Emailed ‘new’ contacts 04/01/02
Emailed all non-respondents again and second contact names 31/01/02
Emailed all contacts with no course details listed 31/01/02
Emailed all first time non-respondents again 21/05/02

President:

IEAJergoweb liaison:

21/05/02

Waldemar Karwowski

Vince Duffy

karwowski® louisville.edu
duffy@ie.msstate.edu

87




5.3.3. 1A Specification for a Masters course in Ergonomics/Human Factors

Minimum specification for a Masters course in Ergonomics/Human Factors: A first
discussion

John Wilson

Note: No proposal or even guidance is intended by this document; it is for discussion only.

A first examination has been carried out of those Masters” course syllabuses in ergonomics
sent through to the IEA PPE Committee. The examination has been carried out with a view

to seeing if a minimum course outline could be recommended. This is difficult to do for two
reasons:

1. The wide variety of different courses of study available, particularly varying in terms of

contact and other study hours and in terms of the weighting given to different topics
within ergonomics.

2. The problem that anything produced would have to be at least in sympathy with the
already approved IEA Guidelines on Core Competencies and on Accreditation.

To work around these problems any outline must make provision for mainstream degree
programmes in ergonomics, in specialist degree programmes in parts of ergonomics (e.g.
Health Ergonomics). Detail may have to be left at a much higher level than that contained
within the Competencies documents. Nonetheless, it is expected that all programmes will

meet with the criteria on Accreditation, for things like quality procedures, facilities available,
qualifications of teaching staff etc.

HOURS

The minimum number of student work hours required to complete a Masters in
Ergonomics/Human Factors is 1350. This is based on 12 modules each requiring 75 hours
work time and a major project requiring 450 hours student time. The balance of hours
defined within the 75 will vary, but a standard model to aim for is approximately 1/3:1/3:1/3;
that 1s about 25 hours contact time between Faculty and student, about 25 hours on student

reading and self-directed study, and about 25 hours on preparation for and carrying out
assignments and examinations.

The course must be modular to some extent. Generally the number of taught modules which
are distinct from each other should be a minimum of eight and a maximum of 16, with the
norm being 10 or 12. In addition a major project should be carried out which typically is
equivalent in weighting to about a third of the total of the taught material.
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MODULES

A minimum set of modules required are:

a)

b)

g)

Basis of ergonomics/human factors: This is an introductory course although could cover
more detailed material depending on the wishes of Faculty. It should be taught from a
systems perspective and include the aims, coverage and value of ergonomics, arguments
for and against it, its links to other approaches to work, and its relationship to legal,
political, social and economic systems as well as the technical ones.

Understanding people: This module must explore the information available on the
abilities, limitations and all characteristics of people in the context of allowing students to
understand peoples’ performance and also to apply understanding within design and
implementation. The understanding should be provided broadly across the physical
(physiological, biological, anthropometric, biomechanical etc) characteristics and
psychological ones (cognitive, affective, social etc)., This module may be spread as
introductory material across other specialist modules.

Physical aspects of work: Covering workplace, work environment, heavy and physical
and repetitive work, materials handling etc.

Cognitive aspects of work: Covering tasks, roles, interfaces, load etc from the point of
view of mental work and psychological reactions to work.

Social aspects: This covers aspects of motivation and job design, work organisation,

temporal factors such as shift work, implementation and influence of company
management.

Methods: This will require more than one module and should cover a whole set of
ergonomics methodology from a fundamental point of view and for their application in
practice. Techniques of direct observation, indirect observation (self-report) and

performance measurement should be examined. Statistics and experimental design
should be covered in a separate module.

Design: This may not be provided as a separate module but may be spread across a
number of modules. It should cover systems analysis and design, task analysis, function
analysis and human machine systems generally.

FOR DISCUSSION ONLY
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5.4. SCIENCE, TECHNOLOGY AND PRACTICE COMMITTEE

A number of efforts have been the focus of activities during the past year,

5.4.1. Endoxrsed Conferences

As in the past, the ST&P Committee will have a significant role in planning the program for
the IEA 2003 Triennial Congress in Soeul. As chair of the committee, I have taken
responsibility for assisting the Korean meeting organizers in recruiting plenary speakers,
symposium organizers and workshop presenters. Invitations have gone out to chairs of the
IEA Technical Committees to organize symposia and workshops.

Suggestions/nominations/volunteers for plenary speakers for the 2003 Congress are invited.
The goal is to have plenary presentations by eminent ergonomists who represent a range of
significant areas of ergonomic research and practice. Discussions have been initiated for
plenary addresses to be published by Taylor & Francis in a special issue of Ergonomics. In
addition to this special issue of Ergonomics, editors of other IEA endorsed journals have

expressed an interest in publishing special issues based on symposia presented at the IEA
Congress.

5.4.2. Activities of Technical Committees

As Chair of ST&P I took on the assignment of organizing the two-day symposium to be
held on September 2-3, 2002 in conjunction with the IEA Council meeting in Santiago,
Chile. Response to the invitation to participate has been very good. A theme (and title) for
the symposium is “Developing Ergonomics in a Developing World.” Our goal in organizing
this program has been twofold. First, the Chilean Ergonomics Society submitted a list of
suggested topics., We have tried to be responsive to their suggestions. Second, given the
theme of the symposium, we want to provide some breadth of coverage of the discipline as

well as an exposure to some new developing areas. A copy of the tentative program is
attached as part of this report.

5.4.3. Cooperation with IOHA

In June I had and opportunity to represent IEA at the International Occupational Hygiene
Association (IOHA) Triennial Congress in Bergen, Norway. I made a presentation about
IEA, our organization, goals and activities. It seemed to be well received. One point to be
noted is that two of the organizations with whom we have MOUs, IOHA and ICOH, also
have a triennial congress, the their congresses are staggered with ours; that is, we meet in
2003, ICOH meets in 2004, and TOHA will again meet in 2005 (in South Africa). The IOHA
group is clearly interested in developing ties with 1IEA, and I think there are some significant
opportunities in doing so. I invited them to organize a symposium for our congress in Korea
next year, and I also invited Dave Zalk, their President, to present a plenary address.
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5.4.4. Contribution of the STP Committee to the technical program of the IEA 2003
Congress

We have provided IEA endorsement of the following conferences:
Third International Cyberspace Conference on Ergonomics (CybErg), September,
2002. This is a virtual conference coordinated by Andrew Thacher at the
University of the Witwaterstrand, South Africa.

ODAM VII, Aachen, Germany, October 2003

[ am expecting a request from Martin Helamder for IEA endorsement of the
next WWDU Conference, which has been renamed WWCS (Work with
Computing Systems).

5.4.5. Technical Committees status:

Pascale Carayon is the new Chair of the ODAM Technical Committee,

Activities have been underway regarding the formation of two new Technical

Committees.  The tentative topic arca are Digital Human Models for Ergonomics and
Ergonomics Design.

5.4.6. Web site status;

Betty Sanders is a member of the ST&P Committee and serves as its webmaster.
Efforts are continuing to update and expand information on the TEA web site
regarding the ST&P Committee and the various technical committees.
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THE IEA-CHILEAN SYMPOSIUM: DEVELOPING ERGONOMICS IN A DEVELOPING WORLD
Santiago, Chile, September 2-3, 2002

PROGRAM
Monday, September 2, 2002
9:00 — 9:30 Opening Plenary Session
Waldemar Karwowski: President of IEA
Eugenio Heiremans: President of ACHS
Pierre Falzon: Secretary General of IEA
Ma Eugenia Figueroa: President of the Chilean Ergonomics Society
Pedro Mondelo: President of AEE
9:30 — 10:30 Lectures
Waldemar Karwowski: “The Ergonomics Discipline: Current Status and Emerging
Issues.”
Pierre Falzon: “The Ergonomics Discipline: Current Status and Emerging [ssues.”
10:30 - 11:00 Break
11:00 - 12:30 Lectures
Klaus Zink: “Human Factors, Management and Society.”
Pat Scott: “Theoretical Principles and Practical Implementations of Ergonomics.”
Pedro Mondelo:  “Ergonomics: The Challenges.”
12:30 - 2:00 Lunch
2:00 - 3:30 Lectures
Jan Dul: “International Standards and Practical Guidelines in Ergonomics.”
Emst Koningsveld: “Indicators for Analyzing Ergonomic Projects.”
Michael Wogalter: “Safety Communications: The Good, the Bad and the
Questionable.”
- 2:00-3:30 and 4:00 —5:00 Workshop (Parallel Session)
Klaus Zink and Pat Scott:  “ A Macro-micro Approach to Ergonomics in IDCs.”
3:30-4:00 Break
4:00 - 5:00 Lectures
Budimir Mijovic: “Computer 3D Animation of Working Places.”
Enda Fallon: “Ergonomics Aspects of Cleanroom Working Environments.”
Tuesday, September 3, 2002
9:00 - 10:00 Lectures
Harald Weber: “Ergonomics and Disabilities™
Kazu Kogi. "Practical Use of Low-Cost Improvements in Small Workplaces.”
9:00 - 10:30 and 11:00 - 12:00 Workshop (Parallel Session)
Ernst Koningsveld, Jan Dul and Martha Helena Saravia: “How to Assess the Effects
of Ergonomic Projects.”
10:30 - 11:00 Break
11:00 - 12:00 Lectures
John Wilson: “Human Factors Understanding in Complex Sociotechnical Systems.”
Kenneth Laughery: “Human Error: Current Perspectives and Implications for Legal
Assessments.”
12:00 - 12:30 Closing
Waldemar Karwowski: IEA
Martin Fruns: ACHS
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5.5. COMMUNICATION AND PUBLIC RELATIONS COMMITTEE

5.5.1. Committee Report

IEA Communications and Public Relations Committee
Report for 2001 and Proposed Activities 2002-2003

The current membership of the committee consists of Prof. Michael Smith, Mr. Andy
Marshall, the editor of the IEA newsletter, and Prof. Vince Duffy, the webmaster.

The IEA newsletter (Ergonomics International) continues to be published quarterly and
appears on the IEA web site (www.iea.cc), and is sent to a select list of persons in hard copy.

Mr. Marshall continues to do an excellent job of publishing the newsletter with important
content on schedule.

The proceedings (compact disk) of one conference cosponsored by the IEA were sent to the
eight designated depositories for IEA gift books and conference materials. Greater effort will

be made to secure 10 copies of proceedings from IEA cosponsored or endorsed conferences
in the upcoming 2002-2003 time period.

There has been no further activity by the committee to reconstitute an IEA sponsored
electronic journal since the closing of the previous electronic journal, The idea was to
consider developing an electronic journal that focuses on papers from industrially developing
countries, and which deals with practical ergonomic considerations (case studies, new

products, successful improvements) useful to ergonomic practitioners. The committee will
continue to determine the feasibility of this endeavor.

The IEA web site has a new webmaster, Prof. Vince Duffy, Mississippi State University,
USA. Vince has done an exceptional job working with ErgoWeb to improve and update the
IEA web site, www.iea.cc. The company ErgoWeb, Inc. continues to provide excellent
service at no cost the the IEA. This provides a substantial service to the IEA, and ErgoWeb
has been recognized with a sustaining membership in the IEA. As the IEA needs for using
the web for informational, educational, and eCommerce activities increase, we expect that
these additional services may require a nominal charge. The web site is undergoing
continuous updating based on input from IEA Council members, Affiliated Societies, the

IEA Newsletter Editor, the IEA Historian, and the IEA Executive Committee, and the
webmaster.

A depository of ergonomic information (historical archives) has been established through an
agreement with CNAM in Paris, The IEA historical archives now have a permanent home.
We owe a debt of gratitude to Dr. Tlkka Kuorinka, IEA historian and Dr, Pierre Falzon,
Secretary General for their efforts in accomplishing the development of the histrical archives.
Of course we also are very grateful to CNAM for making space and services available for the
IEA historical archives. It would be important to have access to the historical archives from
the IEA web page and future efforts will examine the feasibility of this.
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The committee would like to develop a subcommittee with a member from every affiliated
society to establish electronic links to each society and to other valuable ergonomic resources
worldwide. For instance, links to appropriate government agencies, journals, and book
publishers. This subcommittee could also look into the feasibility of an online discussion
capability on the website to facilitate member interaction and exchange of information.

The committee has obtained business cards, stationary, and promotional materials to support
the administrative, public relations and fund raising activities of the TEA,

For the first time sustaining members were recognized with plaques or certificates for their

contributions to the IEA for the 2000-2003 time period.

5.5.2. Preparation of the IEA Triennal Report
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5.6. AWARDS COMMITTEE

5.6.1. Update on Awards

FELLOWS

Six nominations have been received for IEA Fellows for 2002, These are still under review
as at the time of writing. The call for nomination for IEA fellows for 2003 will be distributed
the end of August (see Annex A for nomination form). The deadline for receipt of
nomination is March 1, 2003. New Fellows (2001, 2002 and 2003) will receive certificates
during the opening ceremonies of the Seoul Congress.

LIBERTY MUTUAL PRIZE IN OCCUPATIONAL SAFETY AND ERGONOMICS

The Announcement for the 2002 IEA-Liberty Mutual Prize in Occupational Safety and
Ergonomics, see Annex B, was publicized widely December through January, with a
deadline of March 1, 2002, We have received a total of eleven complete submissions. After
careful deliberation, the Award Selection Committee has recommended that the 2001 Liberty Mutual
Prize in Occupational Safety and Ergonomics be awarded to Drs. Hsiao, Bradtmiller and Whitestone
for their paper, Sizing and Fit of Fall-Protection Harnesses. The IEA Executive Committee recently
endorsed this recommendation. The venue for the award presentation has not yet been finalized.

K.U. SMITH AWARDS

Discussions are on-going with Tom Smith concerning enhancing or expanding the K.U.
Smith Student Award to include other categories of awards.

TRIENNIAL AWARDS

A database of award recipients was established. The information on the web site has been
updated.

IEA/JOSE BEST PAPER AWARD

This award was proposed by JOSE and agreed to by the EC. There is very little direct
involvement of the IEA in the promotion or selection of the award recipients.
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5.6.2. Call for Nominations

The call for nominations for the following awards will be distributed in August:

IEA DISTINGUISHED SERVICE AWARD

The IEA Distinguished Service Award is presented to individuals or organizations for outstanding

contributions to the promoticn, development and advancement of the International Ergonomics
Association.

IEA OUTSTANDING EDUCATORS AWARD

The IEA Outstanding Educators Award is presented to persons in recognition of cutstanding
contributicns in the area of ergonomics education for having:

. developed ergonontics education programs,
. produced new methodology and/or materials for teaching ergonomics, or
J graduated persons who have become outstanding ergonomists.

IEA AWARD FOR PROMOTION OF ERGONOMICS IN INDUSTRIALLY DEVELOPING
COUNTRIES

The IEA Award for Promotion of Ergenomics in Industrially Developing Countries is given to a
person who has made significant and outstanding contributions to the Development of Infrastructure of
Ergonomics in an industrially developing country. This may be manifested through development of
teaching/training programs, implementation of ergonomics design in industry, development of R&D

programs, organization of ergonomics professionals and extensive collaboration with international
bedies such as United Nations.

IEA ERGONOMICS DEVELOPMENT AWARD

The IEA Ergonomics Development Award is presented to persons who have had an international
impact on ergonomics in terms of making a contribution or development which;

significantly advances the state of the art in an existing ergonomics sub-specialty, or
opens up a new area of ergonomics research and/or application.

5.6.3. Awards revision

CHANGES TO OPERATING PROCEDURES

Changes to the operating procedures relevant to the Awards Committee are highlighted in

Annex C for information. They do not require a formal vote: however, we welcome
Council’s comments and suggestions.
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ANNEX A:

NOMINATION FORM FOR IEA FELLOW AWARD

For use by IEA Societies to nominate an individual for the IEA Fellow Award
Submission Instructions:

Please complete this form electronically and e-mail as an attachment (together with separate
attachments, as appropriate, such as CV, letters of support, etc.) to:

noyi@te.ge.ca

by March 15, 2003,

Nominee for IEA Fellow

Full Name
(and title):
Address:

E-mail:
Fax:
Tel:

Person submitting nomination

Name:
Address:

E-mail:
Fax:
Tel:

The Nomination

Basis for nomination
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To be considered for IEA Fellow Award, the nominee must meet both eligibility and
distinction criteria. Please complete parts 1 and 2, below. Please note that the eligibility
criteria are used only to screen candidates and do not hold any weight in the final decision.
Candidates that meet the eligibility criteria are evaluated with respect to distinction.

1. Eligibility.

Only candidates that meet the two eligibility criteria will be considered for the
award: (1) the candidate must have been a Full Member in good standing of a
Federated or Affiliated Ergonomics Society for at least the preceding 5 years, and
(2) the candidate must have served the ergonomics community at the national or
inmternational l e voe l

Please type your response within the box and it will expand, as necessary. There is
no space limit.

The candidate has been a Full Member in good standing of the Federated or
Affiliated Ergonomics Society named below for at least the preceding 5 years.

Describe below the nominee’s service to the society, the IEA, or the ergonomics profession.
International service includes such activities as service to the IEA, an extensive publication record in
international journals, international consulting, service to the United Nations organizations.

2. Distinction.

Eligible candidates will be evaluated on the basis of demonstrated outstanding
theoretical or applied contributions to ergonomics/human factors. There are many
ways in which this contribution can be demonstrated. The candidate could have
had the primary responsibility for the technical direction, supervision or
management of a significant effort during a sustained period of time. The

candidate could be a renowned researcher, designer, or consultant of great
distinction.

Clear evidence of distinction should be supported by detailed descriptions and
attachments. For example, for a researcher, the most significant publications
authored or co-authored by the candidate should be attached to the application. For
a consultant, the most important consulting contracts should be outlined, together
with the outcome of the contracts. For a designer the most important design objects
should be specified. Any other information to support or attest to the achievements
of the candidate should be furnished to the IEA Awards Committee, in order to
support their deliberation of the candidate’s merits.

Summarize in the space below the candidate’s qualification for the prestigious ITEA
Fellowship.
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Additional Information:

The nominee’s curriculum vitae should be electronically appended to the nomination.

Other supporting documents such as scientific papers or other evidence may also be
attached.

Endorsement by a Federated Society

(Note that many nominees belong to several ergonomics societies. The endorsement can come
from any of these societies)

Name of endorser:
Position held:
Name of Federated Society:

Letters of support (optional)

(Letters may be written by persons from the same society or other societies, but they are not
required for the nomination. Supporting letters should be attached to the nomination submission.
The names of individuals supporting the nomination should be listed below). Please note,

members of the IEA Executive Committee should net be requested to provide letters of
support.
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ANNEX B

Announcement
The IEA-Liberty Mutual Prize in Occupational Safety and Ergonomics

The IEA is inviting applications for the 2003 Liberty Mutual Prize
(Please note, the submission deadline is March 1, 2003)

Through this prestigious award, the TEA seeks to recognize outstanding original research
leading to the reduction or mitigation of work-related injuries. The main criteria include
significant advancement of theory and understanding, innovation and development of new
directions or approaches.

The award recipient will receive a prize of $5,000. In addition, the award recipient will be
automatically competing for the 2003 Liberty Mutual Medal. The Medal, carrying an
additional stipend of $15,000, will be awarded during the IEA Triennial Congress (Seoul,
Korea} to the best of the 2001, 2002 and 2003 Prizewinners.

Applicants need not belong to the IEA or any of its constituent groups. Relevant disciplines
include ergonomics, epidemiology, biomechanics, cognitive and behavioural psychology,
design, physiology, medical sciences, economics, engineering, etc.

Submission Requirements

To be considered for the Liberty Mutual Prize, the applicant must submit a letter of
application and a research paper in the domain of accident prevention, injury reduction
and/or early return to work, including rehabilitation. The paper must:

¢ be scholarly in nature such as an original paper describing laboratory, field, or
intervention research (see Q&A for further elaboration)

* contain non-proprietary data

¢ be unpublished at the time of submission (but may have been submitted for publication)

* be thirty pages or less, single-spaced using point size 12 with 1 inch margins

The paper should address the following topics:

e contributions of the research to theory, i.e., how the work had advanced the understanding
of the causes of accidents and/or ability to mitigate occupational injuries or disability

¢ aims of research

¢ originality and creativity

» study methodology

* implications for risk reduction
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The cover letter should highlight:

* main innovative aspects of the study (e.g., approach, methodology, analysis, etc.)
» anticipated contribution to occupational safety

An international review committee established by the IEA will select the winning
contribution

The authors of the winning paper are expected to submit the paper to Ergonomics for

publication. The authors may make a case to have the paper submitted to an alternative
journal for publication.

Persons wishing to be considered for the 2002 prize should submit an application, including

separate cover letter and paper, both in electronic format, to the IEA Awards Committee
Chair at the following address:

Y. [an Noy, Ph.D., P.Eng., CPE
IEA Awards Chair

c¢/o Transport Canada

330 Sparks Street, Tower "C"
Ottawa, Ontario

Canada, K1A ON5

Tel: +1 (613) 998-2268

Fax: +1 (613) 998-4831
E-mail: NOYI@tc.gc.ca

The deadline for receipt of applications is March 1, 2003. Applicants should be notified of

the results by mid-June. Announcement of the award winner will be made public in July
2003.

If you require additional information, please do not hesitate to contact the IEA Awards
Committee Chair at the above-noted address.
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FREQUENTLY ASKED QUESTIONS

QQ: What is the purpose of the prize?

The purpose of the prize is to recognize individuals whose efforts have contributed the
reduction or mitigation of work-related injuries. In particular, the prize is awarded to
recognize original research leading to a better understanding of avoiding or mitigating,
occupational accidents or injuries, or to rehabilitation and return to work of injured workers.
The main criteria, therefore, include significant advancement of theory and understanding,
innovation and development of new directions or approaches.

(Q: What is the difference between the Prize and the Medal?

The prize is awarded each year and has a monetary value of $5,000. The medal is awarded
during the IEA Triennial Congress to the best of three most-recent prizewinners and carries
an additional stipend of $15,000.

(Q: What is meant by scholarly work?

Originality is the key defining characteristic of scholarly work. Originality is to be
interpreted broadly. One common form of scholarship is the discovery of new knowledge,
which may take on many different forms and includes the generation of new concepts, ideas,
principles and theorems. Another form of scholarship is the innovative coordination,
synthesis or integration of knowledge. This type of scholarship seeks and promotes
understanding in a broader context, by organizing knowledge in a new and useful way, by
illustrating new relationships between the parts and the whole, by relating the past in a new
way to the present and future, or by demonstrating new and significant patterns of meaning.

Q: DOES THE IEA ENDORSE LIBERTY MUTUAL POLICY DIRECTIONS?

The establishment of the prize should not be construed as endorsement of Liberty Mutual.
However, it is recognized that Liberty Mutual sponsors a variety of activities aimed at
improving worker health and safety. The IEA shares the belief that the prize will stimulate
efforts to combat the unacceptably high incidence of work-related injuries and raise
awareness within the industrial, governmental and academic communities of the pervasive
nature of the problem and its associated high social and economic consequences.

Q: Is this prize limited to ergonomics?

No. Significant contributions can come from a variety of disciplines such as ergonomics,
epidemiology, biomechanics, design, cognitive and behavioral psychology, physiology and
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anatomy, economics, etc. Submission from any discipline that is consistent with the purpose
of the award will be considered.

Q: Why is Liberty Mutual doing this through the International Ergonomics
Association?

The IEA is the federation of ergonomics and human factors societies throughout the world.
As such, it fosters an extensive network of experts in work sciences and related disciplines,
This network will ensure that the selection of the winners reflects the best judgment of the
international scientific community. Furthermore, the implementation procedures established
by the IEA ensure that decisions are impartial.

Q: WHO WILL SELECT THE WINNERS?

A committee of three world-renown experts will oversee the selection process. External
reviewers may be enlisted, as required.

Q: WHAT DOES THE PRIZE COMPRISE?

The annual Liberty Mutual Prize consists of a financial award of US$ 5,000. Every three

years, the best of the three most-recent winners will receive the Liberty Mutual Prize Medal,
which consists of a further award of US$ 15,000.

Q: WHEN WILL THE AWARDS BE MADE?

The annua] prize will be awarded during an TEA-sponsored conference or a conference in the
country of the recipient. The triennial medal will be given during the IEA Congress.

Q: WHERE WILL THE PRIZE BE AWARDED?

For 2002, the award will be presented at a conference to be agreed to by the award recipient
and the chair of the TEA Awards Committee.

Q: WHO WILL PAY FOR THE TRAVEL EXPENSES?
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The award recipient is responsible for his/her travel expenses to attend the awards ceremony.

Q: WHO IS ELIGIBLE TO APPLY?

As indicated previously, applicants need not belong to the IEA or any of its constituent
groups. Relevant disciplines include ergonomics, epidemiology, biomechanics, cognitive

and behavioural psychology, design, physiology, medical sciences, economics, engineering,
ete.

The prize will be awarded to individuals, not organizations. If the winning submission
names more than one individual, the named individuals shall share the award.
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ANNEX: C - CHANGES TO OPERATING PROCEDURES - IEA
AWARDS

IEA DISTINGUISHED SERVICE AWARD

The IEA Distinguished Service Award is presented to individuals or organizations for outstanding

contributions to the promotion, development and advancement of the International Ergonomics
Association.

IEA FOUNDERS AWARD

The IEA Founders Award was granted to persons who were highly influential in the founding of either

the IEA or of an [EA member society. This award is no longer attributed {Council decision ; San
Diego, 2001).

IEA OUTSTANDING EDUCATORS AWARD

The IEA Outstanding Educators Award Is presented to persons in recognition of outstanding
contributions in the area of ergonomics education for having:

. developed ergonomics education programs,
. produced new methodology andfor materials for teaching ergonomics, or
. graduated persons who have become outstanding ergonomists.

IEA AWARD FOR PROMOTION OF ERGONOMICS IN INDUSTRIALLY DEVELOPING
COUNTRIES

The |IEA Award for Promotion of Ergonomics in Industrially Developing Countries is given to a person
who has made significant and outstanding contributions to the Development of Infrastructure of
Ergoncmics in an industrially developing country. This may be manifested through development of
teaching/training programs, Implementation of ergonomics design in industry, development of R&D
programs, organization of ergonomics professionals and extensive collaboration with international

bodies such as United Nations.

This Award has replaced the IEA Ergonomics of Technology Transfer Award.

IEA ERGONOMICS DEVELOPMENT AWARD

The IEA Ergonomics Development Award is presented to persons who have had an international
impact on ergonomics in terms of making a contribution or development which:
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significantly advances the state of the art in an existing ergonomics sub-spedialty, cr
. opens up a new area of ergonomics research and/or application.

IEA PRESIDENT'S AWARD

The 1EA President's Award is presented to persens who have made outstanding contributions to
ergonomics or the advancement of ergonomics, and-whesecontributiondoes-not-elearly-fal-inte
one-of the other-award-calegories. Persons qualifying for this award do not necessarily have to he

ergonomists. Nominations may be made either by |IEA Counci! or the |EA Executive Committee.
Final approval for this award rests with the IEA President.

K.U. SMITH STUDENT AWARD

The K.U Smith Siudent Award is to honor a deserving student responsible for an application of or
contribution to the field of ergonomics. The award is given for the best student paper at the IEA
Triennial Congress. This award was established in 1996 by agreement between the |EA and the K.U.
Smith Foundation, and a set of procedures and terms of reference were established.

A Student Award Committee, organized as a subcommittee of the Awards Committee, is responsible
for selection of the nominee. The IEA Executive Committee has oversight responsibility for this
award. Further information on the K.U. Smith Student Award, eligibility criteria, and application
procedures may be found on the lEA Home Page on the World Wide Web.

IEA FELLOW

IEA Fellowship is to recognize extraordinary or sustained, superior accomplishments of an individual
to the ergonomics profession or discipline at an international level. To be considered for a
fellowship two eligibility criterla must be satisfied. In addition, the candidate’s distinction as an

ergenomics professional must be demonstrated.

All former |IEA Presidents are named |IEA Fellows.

Eligikility Criteria

There are two eligibility criteria: internaticnal service and membership in society.

® International Service : this includes such activities as service to IEA, an extensive publication
record in international scientific journals, international consulting, service to international
bodies (United Nations, WHO, ILO, etc.).

® Membership in Society . the candidate must have been a full member in good standing of a
Federated or Affiliated Ergonomics Society for at least the preceding O'iyears Student
membership and Associated membership do not confer eligibility. ==

Distingtion Criteria
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The candidate should have made ouistanding contrikutions to ergonomics/ human factors. There are
many ways in which this can be demonstrated:

* The candidate could have had the primary responsibility for the technical
direction, supervision or management of a significant effort during a
sustained period of time.

» The candidate could be a well renowned researcher, designer or consultant
of great distinction.

» Clear evidence of distinction should be supported by detailed descriptions
and attachments to the nomination form that is submitted by the person
nominating the candidate. For example, for a researcher, the mast significant
publications authored or co-authored by the candidate should be atiached to
the application. For a consultant, the most important consulting contracts
should be outlined, together with the outcome of the contracts. For a
designer the most important design objects should be specified. Any other
information to support or attest to the achievements of the candidate should
be furnished to the IEA Awards Committee, in order to support their
deliberation of the candidates merits.

Submission Nominations

Nominations can be made either by a Federated or Affiliated Society or by the IEA Executive
Committee. Nominations should be submitted to the Chair of the IEA Awards Committee.

Fellows Election Committee

The Fellows Election Committee consists of all |\EA Fellows. consists—of-five—members,—all
Fellows—ef{EA. The Committee is chaired by the IEA Awards Committee Chair. Oneof the
MMGMMMMMW%MW
presidents-of- IEA-and-ether offlcers-as-required:

Ad-formerlEA-Presidentsare named-Fellows: The living-FormerPresidents-are-Bernard-Metz;
Frederick—Bonjer—AlpheonseChapanis,—Sadae—Sugiyama—Harry-Davis—Hkka—Kuerinka,-Hal
Hendriekand Martin-Helander

Elections

The nomination must be accepted by two-thirds vote of the members of the Fellows Selections

Committee. The list of accepted candidates is subject to final approval by the |IEA Executive
Committee.

Renomination

In case of unsuccessful outcome of the selection process, nominations for IEA Fellowship can
be repeated.
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5.7. IEA CONGRESSES

5.7.1. IEA 2003 Triennial Congress report

5.7.2. TEA 2006 Triennial Congress report

5.7.3. Selection of the IEA 2009 Triennial Congress organizers

6. FUTURE IEA COUNCIL MEETINGS

6.1. Announcement and logistics of the next IEA Council meeting (Korea, August 22-23,
2003)

6.2, Call for proposals to host Council meetings in 2004 and 2005

7. OTHER ITEMS

8. ACKNOWLEDGEMENT AND THANKS TO THE COUNCIL MEETING HOSTS
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CIEA

international Ergonomics Association

IEA ROSTER

(JUNE 2002)
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PRESIDENT

Prof. Waldemar Karwowski

Center for Industrial Ergenomics
Lutz Hall, Room 445

University of Louisville
LOUISVILLE, KY 40292

USA

Tel: +1-502-852-7173

Fax: +1-502-852-7397

E-mail:  karwowski@louisville.edu

SECRETARY GENERAL

Prof. Pierre Falzon

Laboratoire d'Ergonomie, CNAM
41 Rue Gay Lussac

750053 PARIS

FRANCE

Tel: +33-1-44-107802

Fax: +33-1-43-253614
E-mail:  falzon@cnam.[x

TREASURER

Dr. Kazutaka Kogi
The Institute for Science of Labour

2-8-14, Sugao, Miyamae-ku, Kawasaki

KANAGAWA 213

JAPAN

Tel: +81-44-977.2121
Fax; +81-44-977-7504
E-mail:  k.kogi@isl.or.jp

COMMITTEE CHAIRS

POLICY AND PLANNING

ProfDr. Klaus J. Zink

University of Kaiserslautern

PO Box 3049

D-67653 KAISERSLAUTERN
GERMANY

Tel: +49-631-205-2027

Fax: +49-631-205-3397
E-mail:  kjzink@sozwi.uni-ki.de

SCIENCE AND TECHNOLOGY
Prof. Kenneth R. Laughery

Dept. of Pgychology
Rice University

110

HOUSTON, TX 77251

USA

Tel: +1-713-348-4862
Fax: +1-713-285-5221
E-mail: laugher@rufrice.edu

PROFESSIONAL STANDARDS & EDUCATION

Prof. John R. Wilson
Dept. of Manufacturing Engineering
& Operations Management
University of Nottingham
NOTTINGHAM NG7 2RD
UNITED KINGDOM
Tel: +44-115-951-4004
Fax: +44-115-951-4000
E-mail:  john.wilson@nottingham.ac.uk

COMMUNICATIONS AND PUBLIC RELATIONS

Prof. M 1. Smith

Dept. of Indutrial Engineering
Universty of Wisconsin

Madison, WI 53706

USA

Tel: +1-608 263-6329

Fax: +1-608 262-8454
E-mail: mjsmith@engr.wisc.edu

INDUSTRIALLY DEVELOPING COUNTRIES

Professor Pat Scott

Department of Human Kinetics and Ergonomics
Rhodes University

PO Box 94

GRAHAMSTOWN 6140

SOUTH AFRICA

Tel: +27 46 6038468

Fax:  +2746 6223803

E-mail: p.a.scoti@m.ac.za

PAST PRESIDENT - Awards
(non-voting)

Dr. lan Noy

Chief, Ergonomics Division
Transport Canada

330 Sparks Street, Tower "C"
OTTAWA, Ontario K1A ON35
CANADA

Tel: +1-613-998-2208
Fax: +1-613-998-4831
E-mail: NOYI@te.ge.ca



NEWSLETTER EDITOR IEA CONGRESS 2003 CHAIR

Ergonomics International (non-voting}
(non-voting} Dr. Min K, Chung
Professor and Head
Andrew Marshall Department of Industrial Engineering
Marshall Associates Pohang University of Science and Technology
1 Kemerton Road Phone: + 82-562.279.2192
London Fax: +82-562-279-2870
SES 9AP E-mail: mke@postech.ac.kr
UNITED KINGDOM
Tel: +44 {0) 207 274 9186 IEA HISTORIAN
Fax: +44 (0) 20 7 787 6330 (non-voting)

Email:  andy_marshall@compuserve.com

Dr. [lkka Kuornika

Lieu dit Senil

F-46 160 Grealou

FRANCE

Tel & fax: +33 5654071 89
E-mail: kuorinka@erdi. fr

IEA Council Members

ALL-UKRAINIAN ERGONOMICS ASSOCIATION ASSOCIACAQ BRASILEIRA DE ERGONOMIA
Dr. Alexander Burov {ABERGO)
Ukrainian Institute for Scientific, Technical and Prof. Marcelo Méreio Soares, President
Economic Information Ph.D. Ergonemics, Loughborough University — UK
Center for Intellectual Propoerty, Training and M.Sc¢ Production Engineering — COPPE/UFRJ
Ergonomics Head of Design Dept.
Post Box 3 Universidade Federal da Pernambuco
04214 KYIV E-mail : marcelo2@nlink.com.br
UKRAINE
Tel: +380-44-261-0048 Prof. Mario Cesar Vidal,
Fax; +380-44-268- 2541 Associacjo Brasileira de Ergonomia
E-mail: a_burov@yahoo.com UFPE/Dept. de Design/CAC

Cidade Universilaria

50.670-420 Recife, PE
ASOCIATION ESPAROLA DE ERGONOMIA BRAZIL
Prof, Pedro R, Mondele E-mail: mervidal@ergonomia,ufij.br

Dept. Organizacion de empresas
Escuela Técnica Superior de Ingeniera Industrial de

Barcelona ASSOCIACAO PORTUGUESA DE ERGONOMIA
Av. Diagonal, 647, Planta 10 (APERGO)
08028 Barcelona Prof. Anabela dos 8. Aleixo Simdes
SPAIN Idade d ricidade Humana - UTL
Tel. +34 93401 56 43 Faculdade (eM'otnm ade Humana -
Fax. 34 9340171 69 Behada do fosta
E-mail: mondelo@upc.es Portug;luz Quebrada
Tel.: +351.1.414.9118

E-mail: asimoes@fimh.utl,pt
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ASSOCIATION OF CANADIAN ERGONOMISTS
ASSOCIATION CANADIENNE D'ERGONOMIE

Prof. Shrawan Kumar, Ph.D.

Dept. of Physical Therapy

University of Alberta

3-75 Corbett Hall

EDMONTON, Alberta T6G 2G4
CANADA

Tel: +1-403-492-5979

Fax: +1-403-492-1626

E-mail:  ghrawan Kuinar@uAlberta.ca
peter @reality hfrl.umn.edu

Andrew D. Parr

Executive Manager

Association of canadian Ergenomists
1304-2 Carlton Streel

TORONTQ, Ontario, M5B 113
Canada

Tel; +1-416-979-3946

Fax: +1-416-979-1144

E-mail; aparr(@parrassec.com

BELGIAN ERGONOMICS SOCIETY
Jacques Malchaire

BES

Av du Gal Derache 190,

B- 1050 Bruxelles

BELGIQUE

Tél . + 322 649 02 27

Fax : + 322 649 02 26

E-mail : malchaire@hytr.ucl.ac.be

CHINESE ERGONOMICS SOCIETY
Prof. Kan Zhang

P.O, Box 1603

BEIJING, 100012

PR CHINA.

Tel: +86-10-6202-2071

Fax: +86-10-6202-2070

E-mail: zhangk@psych.ac.cn

CROATIAN ERGONOMICS SOCIETY

Prof. Budimir Mijovic
Faculty of Textile Technology
University of Zagreb

30, Baruna Filipovica Str.
1060 ZAGREB, CROATIA
Tel: ++385 137 03 154

Fax: ++385 137 74 029

E-mail: mijovic@hotmail.com
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CZECH ERGONCMICS SOCIETY
Dr. Sylva Gilbertova

Sylva Gilbertova,

BIOREGENA , Ltd,

Dept. Of Rehabilitation Medicine
Vajgarska 1141,

198 21 Prague 9 — Kyje

Czech Republic

Tel/ fax: +420-2-818-683-89

E-mail:  z.gilbert@volny.cz

THE ERGONOMICS SOCIETY
Prof David Stubbs

Robens Centre for Health Ergonormics
EIHMS

University of Surrey

Guildford,

Surrey, GU25XH

UNITED KINGDOM

Phone  +44(0) 1483 359238

Fax +44(0) 1483 503517
E-mail: d.stubbs@surrey.ac.uk

Reg Sell

5 Lyncroft Gardens
HOUNSLOW

MIDDLESEX TW3 2QT
UNITED KINGDOM

Tel: +44.181-894.4844
Fax: 1+44-181-894-4844
E-mail: reg.sell@which.net

Prof, John K. Wilson
Dept. of Manufacturing Engineering
& Operations Management
University of Nottingham
NOTTINGHAM NG7 ZRD
UNITED KINGDOM
Tel: +44-115-051-4004
Fax: +44-115-951-4000
E-mail: john.wilson@nottingham.ac.uk

ERGONOMICS SOCIETY OF AUSTRALIA
Prof, Margaret Bullock

PO Box 371

Indooroopilly, 4068

Brisbane, AUSTRALIA

Tel; + 6173378 2848

Fax: + 6173378 1389

E-mail: m.bullock@nzailbox.ug.edu.an

Dr, David C Caple,

PO Box 2135

Bast Tvanhoe,

Victoria 3079
AUSTRALIA

Tel: + 6139499 9011
Fax + 613 9499 5022
Email;:  deaple@mira.nel



ERGONOMICS SOCIETY OF THE FEDERAL
REPUBLIC OF YUGOSLAVIA

Prof.dr, Stanisa Milosevic

Faculty of Transport and Traffic Engineering
University of Belgrade

Lab. for Traffic Psychology & Ergonomics
Vojvode Stepe 305

11000 BELGRADE

FEDERAL REPUBLIC OF YUGOSLAVIA
Tel: +381-11-3091-334

Fax: +381-11-466-294

E-mail: stanisa@sfsfhg.ac.yu

ERGONOMICS SOCIETY OF KOREA

Prof. Lee, Kwan Suk

Department of Industrial and Information Engineering
Hongik University

72-1 Sangsu-Dong

Mapo-Ku, Seoul , 121-791

KGREA

Tel. +82-2-320-1661

Fax +82-2-333-8725

E-mail: kslee@wow.hongik.ac.kr

Prof. Eui S. Jung, PhD

Depariment of Industrial Engineering
Korea University

1, Anamdong 5 ka, Sungbukgu,
Seoul, 136-701

KOREA

Tel. - +82-2-3290-3391

Fax -+82-2-929-5888

E-mail: ejung@korea.ac.kr

alternate delegates
Prof. Nahm Sik Lee, President
E-mail : nahmlee@idas.ac.kr

ERGONOMICS SOCILTY OF SOUTH AFRICA
Prof. Pat Scott

Department of Human Kinetics and Ergonomics
Rhodes University

PO Box 94

GRAHAMSTOWN 6140

SOUTH AFRICA

Tel: +27-46-6038468

Fax: +27-46-6223803

E-mail:  p.a.scoti@ru.ac.za

113

ERGONOMICS SOCIETY OF TAITWAN
Dr. Eric Min-yang Wang

Dept. of Industrial Engineering & Engineering
Manageinent

National Tsing Hua University

Hsinchu, 300

TAIWAN

Tel: +886 3 574 2649

Fax: +886 3 572 6153

E-mail:  mywang@ie.nthu,edu.tw

GESELLSCHAFT FUR ARBEITSWISSENSCBAFT

Prof. Dr.Ing. Kurt Landau, President

Institut flir Arbeitwissenschaft der Technischen
Universitit Darmstadt

Petersenstrasse 30

46287 Darmstadt

GERMANY

Tel: +49 6151-162987

Fax: +49 6151-13488

e-mail: landan@iad. tu-darmstadt.de

Prof Dir.habil. Klavs J. Zink
Universitiit of Kaiserslautern

PO Box 3049

D-67653 KAISERSLAUTERN
GERMANY

Tel: +49-631.205-2027

Fax: +49-631-205-3397
E-mail:  kjzink@sozwi.uni-kl.de

Prof.Dr. Andreas Seeber

Universitit Dortmund

Institut fiir Arbeitsphysiologie

Ardeystr, 67

D-44139 DORTMUND

GERMANY

Tek: +49-231-1084-323

Fax: +49-231-1084-308

E-mail: seeber@arb-phys.uni-dortmund,de

HELLENIC ERGONOMICS SOCIETY
Prof. Nicolas Marmaras, President
National Technical University of Athens
Dept. of Mechanical Engineering

[roon Polytechnicu 9

157 80 ZOGRAFQU

GREECE

Tel: +30-1-772-3492

Fax: +30-1-772-3571

E-mail: manmaras@central.ntua.gr
Alternate delegate:

Prof. Tom Kontogiannis

Technical University of Crete

Dept. of production Engineering & Management
University Campus

73100 CHIANA

GREECE

Tel: +308210 37320

E-mail:  kento@dper.tuc.pr



HONG KONG ERGONOMICS SOCIETY
Dr. Ignatius T.S. Yu, President

department of Community & family Medicine
The Chinese University of Hong Kong

Lek Yuen Hezlth Centre

Shatin

HONG KONG

tel : (852) 2692 8773

E-mail : iyu@cuhk.edu.hk

Dr. Alan Chan
E-mail : alan.chan@cityu.edu.hk

HUNGARIAN ERGONOMICS SOCIETY
Dr. Gydrgy Kaucsek, President

Research Institute of Labour

Budapest, Mozsar u 14.

H -1366

Tel: +36 13327787

Fax: +36 13127 044

E-mail: kaucsekg@iab.bu

HUMAN FACTORS & ERGONOMICS SOCIETY

Dr. Peter A, Hancock

U. of Central Florida

Dept. of Psych.

PO Box 161390, 4000 Cent. Florida Blvd,
Orlando, FL 32816-1390 - USA

Tel : (407) 823-2310

Fax : (407) 823-5862

E-mail : phancock@pegasus.cc.ucf.edn

Dr. Michael James Smith

U. of Wisconsin, Madison

Indus. Engin Dept., 1513 University Ave.
Madison, W1 53706 - USA

Tel : (608) 263-6329

Fax : (608) 262-8454

E-mail : mjsmith@engr, wisc.edu

Betty Sanders

Humanomics

10814 Oak Hollow Dr.
Houston, TX 77024 - USA
Tel: (713) 984-9191

Fax : (713) 984-9292

E-mail ; humanomic@acl.com

Alternate delegates:

Barry H. Beith, Ph.D.

Human Centric Technologies, Inc.

111 James Jackson Ave., Ste. 221
Cary, NC 27513-3164 - USA

Tel : (919) 4810565

Fax :(919) 481-0310

E-mail : bbeith@humancentrictech,com
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Dr. Michael 5. Wogalter

North Carolina State U.

640 Poe Hall, Campus Box 7801
Raleigh, NC 276953-7801 - USA
Tel 1 (819) 515-1726

Fax : (919) 515-1716

E-mail : wogalter@ncsu.edu

INDIAN ERGONOMICS SOCIETY
Prof. Dr. R.N.Sen, Professor
Ergonomics Centre,

Multimedia University ( MMLUJ)
Jalan Multimedia Cybejaya
63100 Selangor

MALAYSIA,

Tel/Office: + 603-8312-5671
Fax: +603-8312- 5592
Home: +603-8318-0034
Email:  r.nsen@munu.edu.my

INTER-REGIONAL ERGONOMICS
ASSOCIATION

/TREA {(RUSSIA)

Dr, Alexandr Genrikhovich Kammaleev
Chaykovsky prosp., flat 397

TVER, 170 034

RUSSIA

Tel: +8-0822-31-7255

Fax: +8-0822-31-1511

E-mail: tver_ergocenter@newmail.ru

IRISH ERGONOMICS SOCIETY

Dr. Enda Fallon

Department of Industrial Engineering
National University of Ireland

Galway

IRELAND

Tel: +353 91 52441 ext. 274572770
Fax: +353 91 750524

Email:  enda.fallon @nuigalway.ie

ISRAEL ERGONOMICS SOCIETY

Prof. Yair Kassuto

Dept. of Industrial Engineering and Management
Ben-Gurion University

PO Box 653

Beer-Sheva 84105

1ISRAEL

Tel:  +972 7-647 7071

Fax: + 972 7-647 2823

E-Mail: kas@bgumail.bgu.ac.il



JAPAN ERGONOMICS SOCIETY
Prof. Munehira Akita

26 Takezono-cho, Kawashima
Nishikyo-ku,

Kyoto 615-8112

JAPAN

Tel: +81-75-381-7578

Fax: +81-75-394-5335

E-mail: m-akita@h8.dion.ne.jp

Dr, Yoshinori Horie

Dept. of IE & Management
College of Industrial Technology
Nihon University

1-2-1, 1zumi, Narashino, 275-8575
JAPAN

Tel: +81-474-74-2622

Fax: +81-474-74-261%
E-mail:  horie@cit.nihon-u.ac jp

Kazuo Tsuchiya

International Ce-eperation Committee, JES
Manager of Human Factors

IBM Japan Ltd.,

1623-14, Shimotsurumna, Yamato-shi,
Kenagawa-ken, 242-8502

JAPAN

Tel: +81-46-215-3541

Fax: +81-46-273-7420

E-mail: tskazuo@yamato.ibm,com

Alternate delegates:

Prof, Nobuo Ohashi

Faculty of Social & Information Sciences
Nihon Fukushi University

26-2, Higashihaemi-cho, Handa-shi
AICHI 475-0012

JAPAN

Tel: +81-56-920-0118

Fax : +81-56-920-0127

E-mail: ohashi@handy,n-fukushi.ac.jp

Dr. Masaharu Kumashiro

University of Occupational and Environment Health

Dept of Ergonomics

Institute of Industrial and Ecological Sciences

1-1, Iseigaoka, Yahatanishi-ku
Kitakyushu-shi, Fukucka-ken
807-8555

JAPAN

Tel: +81-93-691-7405

Fax: +81-93-692-0392

E-mail: m-kuma@med.uoeh-w.ac.jp
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NEDERLANDSE YERENIGING YOOR
ERGONOMIE

Emst AP, Koningsveld Eur, Erg.

TNO work & Employment

P.O.Box 718

2130 AS Hoofddorp

The Netherlands

Tel +31.23.554.9.524

Fax: +31.23.554.9.305

E-mail: e koningsveld@arbeid.ino.n!

Jan Dul

Erasimus University Rotterdam
Rotterdam School of Management
Faculteit Bedrijfskunde,

PO Box 1738

3000 DR Rotierdam

THE NETHERLANDS

Phene:  +31104081856

Fax: +31104082296

E-mail: J.Dul@ibk.eur.nl

NEW ZEALAND ERGONOMICS SOCIETY

David Tappin, President
Ergonomist

Centre for Human Factors and Ergonomics (COHFE)

Building 69, Enterprise Centre

PO Box 300-540, Albany
Auckiand, New Zealand

Ph. 09 4159850

Fax, 09 4159028

E-mail: david.tappin@cohfe.co.nz

Prof. Stephen J Legg

Head, Ergonomics Programme
Department of Management Systems
Massey University

Private Bag 11222

Palmerston North

NEW ZEALAND

Tel: +64-6-3505799 ext 2786
Fax: +64-6-3505661

E-mail: 8.).Legg@massey.ac,nz

NORDIC ERGONOMICS SOCIETY
Dr. Kirsten Bendix Olsen

Lucent Technologies Denmark A/S
Pricrparken 680

2605 Brondby

DENMARK

Tel: +45 4348 3191

E-mail: kbolsen@ofsoptics.com

Clas Hékan Nygérd
University of Tampere

PO Bex 607

33 101 TAMPERE
FINLAND

Tel: +358-3-2156-658
Fax: +358-3-2156-057
E-mail: meclny@uta.fi



Jan Axelsson
E-mail: janax@udv.liu.se

OSTERREICHISCHE ARBEITSGEMEINSCHAFT
FUR ERGONOMIE

Dipl.-Ing,Dr. Walter Hackl-Gruber

Technische Universitit Wien

Theresianumgasse 27

A-1040 WIEN

AUSTRIA

Tel: +43-1-505-831524

Fax: +43-1.504-7146

E-mail: hacklgr@ibab tuwien ac.at

POLISH ERGONOMICS SOCIETY
Prof. Dr. Leszek Pacholski

Poznan University of Technology
Institute of Management Engineering
Strzelecka 11/206

60-965 POZNAN

POLAND

Tel: +48-61-525-65%

Fax: +48-61-855-7068

E-mail: pacholski@iiz.me.put.poznan.pl

SLOVAK ERGONOMICS ASSOCIATION
Doe. Ing. Jozef Sablik, CSc.

c/o Faculty of Material Science & Technology
STU Paulinska St. 16

917 24 TRNAVA

SLOVAK REPUBLIC

Tel: +42-805-22636

Fax; +42-805-27731

E-mail : dekanat@mitf.tuke.sk

SOCIEDAD COLOMBIANA DE ERGONOMIA
José Ignacio Gamboa

Cl. 100 No. 13-52 (502)

Bogota, Colombia.

Tel: + 571 257 53 41

E-mail: joseignacio.gamboa@correoweb.com

SOCIETA' ITALIANA DI ERGONOMIA
Prof. Sebastiano Bagnara

Dip. to INDACCO — Fac, del Design
Politecnico di Milano

Via A, Durando,

38/A- 20158 MILANO

ITALY

Tel, +39 02 2399 5944

Fax +39 02 2399 7282

E-mail:  sebastiano,bagnara@polimi.it
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SOCIETE D'ERGONOMIE DE LANGUE
FRANCAISE

Prof. Luc Desnoyers

Dept. Sciences Biologiques
UQAM

CP 8888 Succ Centre-Ville
MONTREAL H3C 3P8

CANADA

Tel: +1.514-987-3000 # 3344
Fax: +1-514-987-4647
E-mail: desnovers.luc@uqam.ca

Prof. Michel Neboit

INRS

Avenue de Bourgogne — BP 27
54501 VANDOEUVRES Cedex
FRANCE

Tel: +333 833502066
Fax: +333 83 502182
E-matl : neboit@inrs. fr

SOCIETY OF MEXICAN ERGONOMISTS
Sociedad de Ergonomistas de México

Dr. Enrique de la Vega, President

Ric Santa Clara 4328

Frace, Sta. Monica

C.P, 32310

Cd. Juarez Chihuahua

MEXIQUE

E-mail ; &_delavega_mx@yahoo.com

Dr. Carlos Espejo, past President
E-mail : cespejo@visteon.com

SOUTH-EAST ASIAN ERGONOMICS SOCIETY
(SEAES)

Dr. Aida Licaros-Velasco

College of Engineering

De La Salle University

2401 Taft Avenue

1004 Manila

PHILIPFINES

Telk: +632 524-4611 loc.220
Fax: +632 524-0563

E-mail: coealv@mail.dlsu.edu.ph
Alternate delegate:

Prof. Halimahtun Khalid

+632 536-0256

SWISS SOCIETY FOR ERGONOMICS
Dr. Helmut Krueger

Institut fiir Hygiene und Arbeitphysiologie
ETH Zentrum

Clausiusstrasse 26

CH- 8092 ZURICH

Tel:+41 01 6323973

E-mail : krueger@iha.bepr.ethz.ch



Bolumu, 80680 Besiktas

TURKISH ERGONOMICS SOCIETY Istanbul

Prof. Dr. Ahmet Fahri Ozok TURKEY

Professor & Head Tel: +00-212.293-1300

Endustri Muhendisligi Fax: +90-212-240-7260

iTU isletme FakUltest Email: isozok@lritu.bitnet
Presidents

ALL-UKRAINIAN FRGONOMICS ASSOCIATION
Dr. Alexander Burov, President

Department of Ergonomics

National Research Institute for Design

Post Box 3

254214 KYIV

UKRAINE

Tel: +380-44-413-8439

Fax: +380-44-229-8595)

E-mail: a_burev@yahoo.com

ASOCIATION ESPANOLA DE ERGONOMIA
Prof. Pedro R. Moendelo, President

Dept. Proyectes de Ingenierfa

Institut d"Organitzacio i Control de Sistemes Industrials
(UPC)

Av, Diagenal, 647, Planta 10

(8028 Barcelona

SPAIN

Tel. +33 93 401 66 43

Fax. +33 93401 71 69

E-mail: mondelo@upce.es

ASSOCIACAO BRASILEIRA DE ERGONOMIA
(ABERGO)

Prof. Marcelo Mércio Soares, President

Ph.D. Ergenomics, Loughborough Universily - UK

M.S¢ Production Engineering - COPPE/UFR]

Head of Design Dept. - Universidade Federal de
Pemaimmbuco

E-mail: marcelo2@nlink.com.br

ASSOCIACAO PORTUGUESA DE ERGONOMIA
(APERGO)

Prof. Anabela dos S, Aleixo Simbes, President
Faculdade de Motricidade Humana - UTL

Estrada da Costa

1495 Cruz Quebrada

Portugal

Tel.: +351.1.414.9118

E-mail : asimoes@fmh,utl.pt
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ASSOCIATION OF CANADIAN ERGONOMISTS
ASSOCIATION CANADIENNE D'ERGONOMIE
Prof. Jonathan Tyson, President

ACE

1304-2 Carlton Street

Toronto, ON

M5B 133 CANADA

Tel: . +A416) 979-3946

Fax: +(416) 979-1144

Toll Free : 1-888-432-2223

Emeil:  jtyson@pphsa.on.ca

BELGIAN ERGONOMICS SQCIETY
Prof. Jacques Malchaire, President

BES

Av du Gal Derache 190,

B- 1050 Bruxelles

BELGIQUE

Tél: + 322 649 02 27

Fax ;+322 64902 26

E-mail: malchaire@hytr.ucl.ac.be

CHINESE ERGONOMICS SOCIETY
Prof. Kan Zhang, President

P.O. Box 1603

BEIJING, 100012

PR CHINA

Tel: +86-10-6202-2071

Fax: +86-10-6202-2070

E-mail: zhangk@psych.ac.cn

CROATIAN ERGONOMICS SOCIETY
Professor Budimir Mijovic, D.Sc., President
Faculty of Textile Technology

University of Zagreb

30, Baruna Filipovica Str.

1000 ZAGREB, CROATIA

Tel: ++385 13703 154

Fax; ++385 1 37 74 029

E-mail: mijovic@hotmail.com



CZECH ERGONOMICS SOCIETY
Dr. Vladimir Glivicky President
Horska 3

128 00 PRAGUE 2

CZECH REPUBLIC

Tel: +420-2- 2435 9286

Fax: +420-2-2491 8677

E-mail ; glivicky@seznam,cz

THE ERGONOMICS SOCIETY

Ms M, Galley, President

Research Sched. in Ergonomics and Human Factors
Holywell Building, Holywell Way

Leoughborough LE11 3UZ,

UNITED KINGDOM

Tel & fax +44 1509 283300

E-mail m.e.galley@lboro.ac.uk

ERGONOMICS SOCIETY OF AUSTRALIA
Mr. Jim Carmichae! President

CREEDA Business Centre

Bradfield Strest

DOWNER ACT 2602

AUSTRALIA

Tel: +61 26242 1951

Fax + 61 26 241 2554

E-mail : Jim.Carmichael@detir.qld.gov.au

ERGONOMICS SOCIETY OF THE FEDERAL
REPUBLIC OF YUGOSLAVIA

Prof.dr. Stanisa Milosevic, President

Faculty of Transport and Traffic Engineering
University of Belgrade

Lab. for Traffic Psychology & Ergonomics
Vojvode Stepe 305

11000 BELGRADE

FEDERAL REPUBLIC OF YUGOSLAVIA
Tel: +381-11-493-211 ext. 344

Fax: +381-11-466-294

E-mail: stanisa@sf.sfbg.ac.yu

ERGONOMICS SOCIETY OF KOREA
Prof, Nahm Sik Lee, President
Department of Industrial Engineering
Hongik University

72-1 Sangsoo-dong, Mago-gu

Seoul

KOREA

Tel : +82-2-320-1661

Fax ; -+82-2-333-8725

E-mnail:  nahmlee@idas.ac.kr
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ERGONOMICS SOCIETY OF SOUTH AFRICA
Mr. Schu Schutte, President

Occupational Health & Safety, Environment Control
CSIR Mining Technology

P.0.Box 91230

Auckland Park

Souteng 2006

SOUTH AFRICA

E-mail 1 pschutte@esir.co.za

ERGONOMICS SOCIETY OF TATWAN
Dr. Eric Min-yang Wang, President

Dept. of Industrial Engineering & Engineering
Management

National Tsing Hua University

Hsinchu, 300

TAIWAN

Tel: +886 3 574 2649

Fax: +886 3 572 6153

E-mail: mywang@ienthu.edutw

GESELLSCHAFT FUR ARBEITSWISSENSCHAFT
Prof, Dr.Ing. Kurt Landau, President

Institut fiir Arbeitwissenschaft der Technischen
Universitit Darmstadt

Petersenstrasse 30

46287 Darmstadi

GERMANY

Tel: +49 6151-162987

Fax: +49 6151-13488

e-mail: landau@iad.tu-darmstadt.de

HELLENIC ERGONOCMICS SOCIETY
Prof. Nicolas Marmaras, President
National Technical University of Athens
Dept. of Mechanical Engineering

Sector of Industrial Management & O.R.
Iroon Polytechniou 9, Zografou, 15780
GREECE

Tel: +301 7723492

Fax: +301 7723571

E-mail: marmaras@central.ntua.gr

HONG KONG ERGONOMICS SOCIETY
Dr. Ignatius T.S, Yu, President

Department of Community & family Medicine
The Chinese University of Hong Kong

Lek Yuen Health Centre

Shatin

HONG KONG

tel : (852) 2692 8773

E-mail : iyu@cuhk.eduhk



HUNGARIAN ERGONOMICS SOCIETY
Dr. Gybrgy Kaucsek, President

H-1476 BUDAPEST

Pf: 75 HUNGARY

Tel: +36-1-266-0408

Fax: +36-1-266-0469

E-mail: kaucsekg@lab.lm

HUMAN FACTORS & ERGONOMICS SOCIETY
David L, Post, Ph. D, President

US Air Force Research Lab

AFRI/HECY, 2255 H St,, Rm. 300

Wright-Patterson AFB, OH 45433.7022

Tel; (937) 255-71597

Fax: (937) 255-8366

E-mail:  david.post@wpafb.afmil

Bearry H. Beith, Ph. D., President-Elect
Human Centric Technologies, Inc,

111 James Jackson Ave., Ste. 221

Cary, NC 27513-3164

Tel: (919) 481-6565

Fax: (919) 481-0310

E-mail:  bheith@humancentrictech.com

INDIAN ERGONOMICS SOCIETY
Prof. Dr. R.N.Sen, President

ISE

HB-260, Sector-3

Salt Lake City

Caleutta-700 106

INDIA

Bmail : r.nsen@nmumu.edu.my

INTER-REGIONAL ERGONOMICS
ASSOCIATION

/IREA (RUSSIA}

Prof. Pinkhus Yakovlevich Shlacn, President
Musorgsky Str., 4/72, flat 11

TVER, 170 005

RUSSIA

Tel: +8-0822-31-0344

Fax: +8-0822-31-1511

E-mail: tver ergecenter@newmail.ru

IRISH ERGONOMICS SOCIETY
Prof. Enda Fallon, President

Department of Industrial Engincering
National University of Treland

Galway

TRELAND

Tel: +353 91 52441 ext. 2745/2770
Fax: +353 91 750524

Email:  enda.fallon@nuigalway.ie
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ISRAEL ERGONOMICS SOCIETY

Prof. Yair Kassuto, President

Dept. of Industrial Engineering and Management
Ben-Gurion University

PO Box 653, Beer-Sheva 84105

ISRAEL

Tel: +972-7-647 7071

Fax: + 972-7-647 2823

E-Mail: kas@bgumail bgu.zc.il

JAPAN ERGONOMICS SOCIETY
Prof, Takao Ohkuboe, President
College of Industrial Technology
Nihon University

1-2-1 Izumi-cho, Narashino, Chiba
275- 8575 JAPAN

Tel: +81 474 742615

Fax: +81 474 742619

e-mail: ohkubo@eit.nihon-u.ac.jp

NEDERLANDSE VERENIGING YOOR
ERGONOMIE

Dr. H.A.M. Daanen, President

Department of Work Environment

TNO Hutnan Factors Research Institute
THE NETHERLANDS

Tel, +0346 356402

Fax. +0346 353977

E-mail: daanen@tm.tno.nl

NEW ZEALAND ERGONOMICS SOCIETY
David Tappin, President

Ergonomist

Centre for Human Factors and Ergonomics (COHFE)
Building 69, Enterprise Centre

PO Box 300-540, Albany

Auckland, New Zealand

Ph. 09 4159850

Fax. 09 415 5028

E-mail : david tappin@cohfe.co.nz

NORDIC ERGONOMICS SOCIETY
Dr. Kirsten Bendix Olsen, President
Lucent Technelogies Denmark A/S
Priorparken 680

2605 Brendby

DENMARK

Tel: +45 4348 3191

E-mail: kbolsen@ofsoptical.com

OSTERREICHISCHE ARBEITSGEMEINSCHAFT
FUR ERGONOMIE

Dipl.-Ing.Dr, Walter Hackl-Gruber, President
Technische Universitil Wien

Theresianumgasse 27

A-1040 WIEN

AUSTRIA

Tel: +43-1-505-831524

Fax: +43-1-504-7146

E-mail:  hacklgr@ibab.tuwien.ac.at



POLISH ERGONOMICS SOCIETY

Dr. ], Marcinkowski, President

Poznan University of Technology

Institute of Management Engineering

Strzelecka 11/212

60-565 POZNAN

POLAND

Tel: +48-61-525-659

Fax: +48-61-855-7068

E-mail: jerzy.s.marcinkowski @sol.put.poznan.pl

SLOVAK ERGONOMICS ASSOCIATION
Proflng. Jozef Sablik,, President

Slovak University of Technclogy

Pavlinska 16

917 24 TRNAVA

THE SLOVAK REPUBLIC

Tel: +42-805-22636

Fax; +42-805-27731

E-mail:  kapoun{@mif.stuba.sk

SOCIEDAD COLOMBIANA DE ERGONOMIA
Maria Clemencia Rueda,,President

COLOMBIA

Tel:

E-mail;

SOCIETA ITALIANA DI ERGONOMIA
Prof. Alessandra, President,

Re-Dip. to di Pisicologia

Universita’ di Torino

Via G. Verdi

10-10123 TORINCO

ITALY

Tel: + 39011670 2805/ +39 011 670 2872
Fax: +39 011 670 2061

E-mal: re@psych.unito.it

SOCIETE D'ERGONOMIE DE LANGUE
FRANCAISE

Prof. Joél Maline, President

ARACT Haute Normandie

57 Avenue de Bretagne

76100 ROUEN - France

Tel : (0) 232 B1 56 40

Fax : (0) 232813641

E-mail :  jmealine.aracthn@anact.fr

SOCIETY OF MEXICAN ERGONOMISTS
Sociedad de Ergonomistas de México

Dr, Errique de la Vega, President

Rio Santa Clara 4328

Fracc, Sta, Monica

C.P. 32310

Cd, Juarez Chilahua

MEXIQUE

E-mail : e_delavega mx@yahoo.com

SOUTH-EAST ASIAN ERGONOMICS
SOCIETY (SEAES)

Dr, Aida Licaros-Velasco, President

College of Engineering

De La Salle University

2401 Faft Avenue

1004 Manila

PHILIPPINES

Tel: +632 524-4611 loc.220
+632 536-0256

Fax: +632 524-0563

E-mail: coealv@mail.disu.edu.ph

SWISS SOCIETY FOR ERGONOMICS

Mr. Andreas Martens, President

AEH Zentrum fiir Arbeitsmedizin, Ergonomis w.
Hygiene

St. Jakobstrasse 57,

CH- 8004 ZURICH

Tel: +41 01 240 55 55

E-mail : martens{@ach.ch

TURKISH ERGONOMICS SOCIETY
Prof. Dr. Ahmet E. Ozok, President
Endustri Muhendisligi

iTU isletme FakUltesi

Bolumu, 80680 Besiktas

Istanbul

TURKEY

Tel: +50-212-293-1300

Fax: +90-212-240-7260

Email:  ozok@ayasofya.isl.itu.edu.tr

Secretariats and Websites

ALL-UKRAINIAN ERGONOMICS ASSOCIATION

Dr. Alexander Burov
See COUNCIL list
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ASOCIATION ESPANOLA DE ERGONOMIA
Prof, Pedro R. Mondelo
See COUNCIL list



ASSOCIACAO PORTUGUESA DE ERGONOMIA
(APERGO)

Prof. Anabela dos S. Aleixo Simdes

Faculdade de Motricidade Humana - UTL

Estrada da Costa

1493 Cruz Quebrada

Porlugal
Tel.:
E-mail;

+351.1.414.9118
Asimoes@{mh.utl.pt

ASSOCIATION OF CANADIAN ERGONOMISTS
ASSOCIATION CANADIENNE D'ERGONOMIE
Benoit Giroux

ACE

2 Carlton Street

Suite 1304

Toronte, ON, M5B 1J3

Canada

Tél: {416) 979-7474

Toll Free : (888) 432-2223 (from within Canada)

Fax : (416) 979-1144

E-mail : benoit. giroux@videotron.ca

General Enquiry Email ; info@ace-ergocanada.ca
Web : www.ace-ergocanada.ca

BELGIAN ERGONOMICS SOCIETY
Jaeques Malchaire
See COUNCIL list

BRAZILIAN ERGONOMICS ASSOCIATION
(ABERGO)

Ms. Sylvia Almeida

UFPE/Departamento de Design/CAC

Cidade Universitiria

50,670-420 Recife, PE

Phone number: +55.21. 81 3271 §299

E-mail: ergonomia@abergo.org.br

Site : www.abergo.org.br

CHINESE ERGONOMICS SOCIETY
Prof. Wang Sheng

Department of Occupational Health
Beijing Medicai University

BEIJING, 100083

P R CHINA

Tel: +86-10-6209-1533(0) / 1810(11)
Fax: +86-10-6230-4145/-6201-5681
E-mail: wsheng@public.bta.net.en

CROATIAN ERGONOMICS SOCIETY
Prof. Budimir Mijovic
See COUNCIL fist
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CZECH ERGONOMICS SOCIETY
Secretariat : Zdenek Guran

Horgka 3

128 00, Prague 2

Czech Republic

Tél: +420-2-2435 9286

Fax : +420-2-2491 8677

BE-mail ; ces@seznam.cz

THE ERGONOMICS SOCIETY
Mr. David O'Neiil

Devonshire House

Devounshire Square
LOUGHBOROUGH

Leics. LE11 3DW

ENGLAND

Tel: +44-1509-234904

Fax: +44-1509-234904
E-mail: dave.oneil@bbsve.ac.uk

ERGONOMICS SOCIETY OF AUSTRALIA, Inc.
Ms, Christine Stone

CREEDA Business Centre

Bradfield Street

DOWNER  ACT 2602

AUSTRALIA

Tel: + 6126242 1951

Fax + 6] 26 241 2554

E- mail: secretariat(@ergonomics.crg.au

Web : www.ergonemics,org.au

ERGONOMICS SOCIETY OF THE FEDRERAL
REPUBLIC OF YUGOSLAVIA

Prof. Stantsa Milosevic

See COUNCIL list

ERGONOMICS SOCIETY OF KOREA
Secretariat : K. Nah
E-mail : knah@idas.ac kr

ERGONOMICS SOCIETY OF SOUTH AFRICA
Jon James

E-mail ; j.james@ru.ac.za

Website ; www.ergonomics-sa.org.za

ERGONOMICS SQCIETY OF TATWAN
Rungtai Lin

Departiment of Industrial Design
Ming Chi Institute of Technology
84, Gong Chuan Road

Tai-shan, 243

TAIWAN, ROC

Tel: +886-2-2901-4490
Fax: +886-2-2904-1914
E-mail; rtlin@ns].mit.edwtw
Website : www.est.org.tw



GESELLSCHAFT FUR ARBEITSWISSENSCHAFT

Simone John

Tel: +49 231 1242 43
Fax : +49 231 721 21 54
E-mail : john@ifada.de
Web : www.gfa-online.de

HELLENIC ERGONOMICS SOCIETY
Mr. llias Banoutsos

Ergonomia Ltd

3th Septembriou, 77

ATHENS 10434

GREECE

Tel: +30-1-82-28-888

Fax: +30-1-82-28-888

E-mail:  ergonomia@hol.gr

HUMAN FACTORS & ERGONOMICS SOCIETY

Lynn Strother, Executive Director
P.O. Box 1369

SANTA MONICA, CA 90406
USA

Tel: +1310-394-1811

Fax: +1310-394-2410
E-mail: lynn@hfes.org

Website : http://hfes.org

HONG KONG ERGONOMICS SOCIETY
Dr. Alan H.S. Chan

MEEM Department

City University of Hong Kong

Tat Chee Avenue

Kowloon Tong

HONG KONG

Tel: (852)2788 3439

E-mail ; alan.chan@eityu.edu.hk

HUNGARIAN ERGONOMICS SOCIETY
Dr. Gytérgy Kaugsek
See COUNCIL list

INDIAN ERGONOMICS SOCIETY
Prof. Dr. R.N.Sen,
See COUNCIL list

INTER-REGIONAL ERGONOMICS
ASSOCIATION

/ TREA {RUSSIA)

V. Ryndin, Executive Director

E-mail : d000127@tversu.ru

IRISH ERGONOMICS SOCIETY
Mr Rob Saunders
E-mail : rob.saunders@ergo.ic
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ISRAELI ERGONOMICS SOCIETY
Secretary

Mr, Elli Megser

13 Steinman St. Tel-Aviv 62917,
ISRAEL

Tel:  +972-3-602 0653

Fax: +972-3-602 0653

E-Mail: emesser@netyision.net.il

JAPAN ERGONOMICS SOCIETY
2-10-9, Akasaka, Minato-ku

Tokyo, 107-0052

JAPAN

Tel:+81-3-3587-0278
FAX:+81-3-3587-0284
E-mail:jes@cb.mbn.or.jp

Website : http://plaza8.mbn.or jp/~jes/

MEXICAN ERGONOMICS SOCIETY
Sociedad de Ergonomia y Factores Humanos
Ignacio De La Pefia

SEFHM Secretary

Avenida de las Rosas 85

Colonia Ciudad Jardin CP 04370

Coyeoacan México DF

MEXICO

Tel +549-62-96

E-mail: vitrik@netservice.com.mx

NEDERLANDSE YERENIGING YOOR
ERGONOMIE

NVvE

P.O.Box 1145

5602 BC Eindhoven

The Netherlands

Tel: +31.40.256.6596

Fax: +31.40.248.0711

E-mail: nvve@planet.nl

NEW ZEALAND ERGONOMICS SOCIETY

Ms, Marion Edwin

PO Box 802

Palmerston North

New Zealand

E-mail ; Marion.OT Erg(@xtra.co.nz

NORDIC ERGONOMICS SOCIETY
Ms, Kalrine Therkildsen

broagergade 3, st. tv.

DK-1672 K@benhavn V

Danmark

tel: +45332343 86

E-mail : ktherkildsen@hctmail.com



OSTERREICHISCHE ARBEITSGEMEINSCHAFT
FUR ERGONOMIE

Ms ; Elisabeth Wurzer

B-mail : wurzer@ibab.tuwien.ac.at

POLISH ERGONOMICS SOCIETY
Dr. Ewa Gorska, Secretary General
Institute for Organization of Production
Systems

Warsaw University of Technology
Narbutta 85,

02-524 Warsaw

POLAND

Tel, +48 22 849 94 43

FAX: +48228499798

or +48 22 660 82 09

E-mail: egorska@wip.pw.edu.pl
Website: www.ae.poznan.pl/-kpips/defaulthtm

SLOYVAK ERGONOMICS ASSOCIATION
Doc.Ing. Jozef Sablik
See COUNCIL list

SOCIEDAD COLOMBIANA DE ERGONOMIA
Leonardo Quintana
E-mail :

SOCIETA ITALIANA DI ERGONOMIA
Annie Alemani

Via S. Barnaba

8-20122 MILANO

ITALY

Tel: +3502 59902197 /+39 02 503 20160
Fax : +3902 503 20161

E-mail: sie.ciip@iiscalinet.it

Webssite : www.societadiergonomia.it

SOCIETE D'ERGONOMIE DE LANGUE
FRANCAISE (SELT)

Secretariat de 1a SELF, Veronique Turbet Delof
Maison de 1a Recherche

Universite Toulouse le Mirail

5 Allees Antonio Machado

F-31058 Toulouse Cedex 1

FRANCE

Tel: +33-61-50-3523

Fax; +33-61-50-3333

E-mai}:  secretarial@ergonomie-self org

SOCIETY OF MEXICAN ERGONOMISTS
Sociedad de Ergonomistas de México

Dr. Enrique de la Vega

See COUNCIL Iist

Website : WWW . 5€ITAC.Org. mMX

TURKISH ERGONOMICS SOCIETY
Prof. Dr. Ahmet Fahri Ozok
See COUNCIL list

EUROPEAN SOCIETY OF DENTAL
ERGONOMICS

Dr. 5. Begopolsky, , President

17, Avenue d'Argenteuil

F-92600 ASNIERES sur SEINE
FRANCE

Tel: +33-47-93-0272

Fax: +33-47-93-0527

123

HUMAN ERGOLOGY SOCIETY

Dr. Yasuyuki Kikuchi, President
Secretariat of the Human Ergology Society,
Institute of Special Education,

University of Tsukuba

Tsukuba-shi, 305-8572

TAPAN

Tel & Fax 81-298-53-6748

E-mail;  yasuepcu@momo.so-net.nejp
Dr. Sadao Horine, Council Member,
E-mail : horino@kamome.cc kanagawa-u.ac.jp



TAYLOR & FRANCIS

Mr. Richard Steele, Editorial Director
11 New Fetier Lane

London EC4P 4EE

UNITED KINGDOM

Tel : 44-20-7842-2435

Fax : 44-20-7842-2391

E-mail : richard.steele@tandf.co.uk

RESEARCH INSTITUTE OF HUMAN
ENGINEERING FOR QUALITY LIFE/HQL
Mr. Kacru Hattori

Dokita-daibiru Building 3F

1-2-5 Dojima, Kita-Ku

OSAKA 530

JAPAN
Tel:
E-Mail:

+81-6-6346-0234
hattori@hql.jp

BUREAU OF THE HUNGARIAN COUNCIL OF
INDUSTRIAL DESIGN & ERGONOMICS (IFETI}
Mrs. Krisztina Lakatos

OMEB-IFETI

P.O. Box 565

H-1374 BUDAPEST

HUNGARY

Tel: +36-1-266-0408

Fax: +36-1-266-0469

ORIHARA MANUFACTURING CO.LTD

Mor. Seiichi Orihara / Mr. Arala Kimura

3-5, 1-chome, Nishi-nippori, Arakawa-ku, Tokyo 116-0013,
JAPAN

Tel +81-3-3805-0101

E-mail: orihara@po.jah.ne jp

Diamond level

Platinum level

ERGOWEB, INC,

Dr, Peter Budnick

ErgoWeb®, Inc.

93 West Main Street
PO Box 1089
Midway, Utah 84049

USA

Tel: +1-435-654-4284

E-mail: budnick@ergoweb.com
Gold level
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CENTRAL INSTUTUTE FOR LABOR PROTECTION
Dr. Danuta Koradecka, Director

ul. Czemiakowska 16

00-701 Warsawa

POLAND

Tel ; 48-22-623-4621

E-mail : diapod@ciop.waw.pl

HUMAN CENTRIC TECHNOLOGIES, Inc,
Dr. Barry H. Beith

cary, North Carolina

UsA

E-mail : bbeith@humancentrictech.com

KYUNSUNG UNIVERSITY

Prof. Kyung-Moon Park, President
110-1 $B 1 JDaeyeon-dong, Nam-gu J
Busan 608-736

KOREA

Tel : 82-51-620-4000



Dr. Hiroshi Udo

Yuwa Clinic

2nd Floor, Yamada Building

5-4 Inari-macht

Minami-Ku, Hiroshima

JAPAN 7320827

E-mail: udoh@mb.infoweb.ne.jp

Dr. Martin G. Helander
Nanyang Technological University
69 Nanyang Terrace

Singapore 639745

SINGAPORE

Tel : +65-7907761

E-mail : mahel@ntu,edu.sg

VIDUALS

CAINING TF.
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MBER

Dv. Tan Lye Hee

Amblin Design Ple Ltd

81 Defu Lane 10, HAH Building
Singapore 530217
SINGAPORE

Tel : +65-338 7878

E-mail : amblin@pacific.net.sg

Prof. Waldemar Karwowski
Center for Industrial Ergonomics
Luiz Hall, Room 443

University of Louisville
LOUISVILLE, KY 40292

USA

Tel: +1-502-852-7173

Fax: +1-502-852-7397

E-mail: karwowski@louisville.edu








