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INTERNATIONAL ERGONOMICS ASSOCIATION

The International Ergonomics Association (IEA) is the
association of ergonomics and human factors societies
around the world.

Ergonomics, also known as human factors, is the scientific
discipline concemed with the interaction between humans
and technology.

ERGONOMICS

Ergonomics integrates knowledge derived from the human
sciences to match jobs, systems, products and
environments to the physical and mental abilities and
limitations of pecple.

GOALS AND OBJECTIVES

The goal of the IEA is to promote the knowledge and
practice of ergonomics by initiating and supporting
intemational activities and cooperation. The objectives
include the advancement of knowledge, information
exchange and technology transfer. To meet these
objectives, |EA establishes intemational contacts among
those active in the field, cooperates with international
organizations to facilitate the practical application of
ergonhomics in industry and other areas, and encourages
scientific research by qualified persons in the field of study
and practice.

ORGANIZATION

The |EA was organized pursuant to Arlicle 60 et seq of the
Swiss Civil Code. The registered headquarters of the [EA is
in Zurich with a business office in the U.S.A. At present,
there are 29 member societies representing about 16000
ergonomist worldwide.

The [EA maintains liaison with the United Nations, the World
Health Qrganization (WHO}, the Intemational Labour Office
(ILO) and the International Standards Organization (ISQ).

iEA GOVERNING BODY

The IEA is govermed by a Council comprised of delegates
from the member sccieties and by the Executive Committee
of the Council.

SHORT HISTORY

Ergonomics emerged as a modem discipiine during World
War [l when the human cperator became increasingly the
weakest link in modem sophisticated military systems. After
the war, the discipline continued to grow to meet the
challenge of civilian applications.

The IEA was founded in 1959 in response to the growing
need for intemational cocperation, principally in Europe.
The emphasis in the early days was on human productivity
and work physiology. As the discipline matured, other
fundamental objectives were recognized, such as the
provision for safer and healthier working environments
and the improvement of the quality of working Tife.

Today the discipline encompasses a diversity of interests
including cognitive science, human-computer interaction,
organizational design and management. The potential of
ergonormics is becoming widely recognized by industry,
government, labour and the general public.

Ergonomics has contributed to the development of
industrial workplaces, transportation, aerospace systems,
office design, computer hardware and software and
consumer products. It is testament to the importance as
well as the success of ergonomics that its scope of
application is expanding at an accelerated rate to
encompass virtually all aspects of human activity at work,
at home and at play.
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[EA BAIN ACTIVITIES
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conferences in ergonomics, The IEA publishes the
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meetings as well as the Directory of Educational Institutions,
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matetial.

Much of the work of the |EA is accomplished through its
standing committees. Committee chairs are normally
changed or confirmed one year after the triennial
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the IEA, some of which have subcommittees responsible for
specific functions or activities.

AWARDS COMMITTEE

This committee recommends to the Council awards to be
given to individuals for their contributions to the field of
efrgonomics.
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Award, \EA Founders Award, |EA Outstanding Educators
Award, [EA Ergonomics of Technology Transfer Award, and
|EA Ergonomics Development Award.

Past President
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TRIENNIAL REPORT OF THE PRESIDENT 1994-1997
by M. Helander
Ten Goals for IEA Revisited

In 1984, at the beginning of my tetm as President, |
suggested ten priorities for the work within LEA (Helander,
1995). At the end of my term | take the opportunity to revisit
these goals. Several have been achieved during the last
three years, and some are long term policies which IEA may
~ consider in the future.

1. IEA is the only global crganisation in ergonomics and
must take a global responsibifity

IEA must support ergonomics globally. Partnerships with
other international or regional organizations are important
for collaboration, such as United Nations, the European
Union, and ASEAN. Few of them, however, employ
ergonomists. Their awareness should increase and IEA
may look for opportunities to train employees of these
organizations in ergonomics.

During 1996-1997 our contacts with ILO and WHO
improved. This is partly because new officials at [LO and
WHO are suppottive of ergonomics. |EA also benefited
from the joint publication with ILO of Ergonomics

Checkpoints.

Cne problem in maintaining contacts with intematicnal
organizations has been theit frequent reorganizations,
shifting levels of funding and change of personnel. We can,
therefore, not wait for them to take the initiative, Rather, IEA
must aggressively keep approaching UN and other
organizations and present proposals.

2. |EA must continue to support ergonomics in countries
where it has been neglected

There are two reasons. The first is simply that we want o
help. We can help these countries by expanding their
knowledge of ergonomics through training and education.
The second is that [EA wishes to recruit more members. In
order to do so, one must first help in creating the necessary
infrastructure and organization of ergonomists in the
country. An ergonomics asscciation must be organized.

During the period 1994-1997 IEA training activities
increased: Course were held in: Colombia {two courses),
Hong Kong, Indonesia, Lithuania, Latvia, Malaysia (3
courses), South Africa (five course), and Thailand (two
course). Some of these were in corporation with ILO and
WHO. The IEA Committee for IDC's, chaired by Kamiel
Vanwonterghem, is responsible for these activities.

IEA can also stimulate ergoncmics by supporting
conferences in strategic locations, where ergonomics is
underdeveloped. Today, there are only a few activities on
the large continents of Africa and South America. Through
the help of the Brazilian and the South Affican Ergonomics
Societies, |EA has been able to stimulate interest in
neighbour countties.

Qur bock donation program has flourished. It is now
organized as 10 library depositories in IDC's around the
wotld. The student chapter of HFES at SUNY Buffalo, N.Y.
took an initiative to collect books from HFES members. This
was extremely successful, and we are very grateful for their
initiative. To sustain this program, we need more donations
of current textbooks and volumes of journals.

3. IEA must remain at the forefront of technofogical and
scientific development

The Science and Technology Committee (Holger Luczak)
carries the main responsibility. The commitiee organizes 16
Technical Groups, which arrange conferences, symposia
and meetings of expert groups. New technical groups can
be proposed by federated societies or by interested
individuals. Inactive technical groups are dissolved.

During the time period 1994 - 1997 |EA sponhsored 17

conferences around the world - in average about 6 per
year. Many of these were held in IDC's. All of them were
visited by members of the IEA Council and the Executive.

The Technical Groups helped in soliciting papers by
organizing paper sessions for the |[EA Congress. About half
of the papers being presented at the [EA Congress in
Tampere were sponsored by Technical Groups.

4. I[EA must disseminate information abouf ergonomics on a
glohal scale

The newsletter Ergonomics International, (edited by
Stephan Konz), has been distributed quarterly as a section
of the joumal Ergonomics as well as via Intemet. Itis also
mailed to about 250 individuals around the world.

The Publication and Promotions Committee established the
*IEA Press" with the main objective of making conference
proceedings available at low cost.

The IEA Journal of Human Factors and Ergonomics:
Research and Applications will appear as a refereed Web
joumnal, It was established for a similar purpose as [EA
Press: to make information available at low cost -
particularly to IDC's.
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. 5. [EA must facilitate global communication among
professionals

1994-1997 was the time when global communications
exploded thorough the Intemet. |EA was well prepared,
and we established immediately effective e-mail
communication among members of the Executive. For the
future it would be desirable if all Council members would
have an e-mail account. This would simplify communication
around the world and also save postage.

An IEA Web page has been established. |EA Federated
Societies and Sustaining Members should connect
themselves to this page. By organizing all Federated
Societies, the 1EA Web page will become the most
comprehensive Intemet source of Ergonomics information.
In the future IEA may try to organise an international
register of E-mail addresses to ergonomics professionals.

The first Web conference in ergenomics, the CybErg
conference, was organized by Curtin University, Australia,
and was a great success.

6. IEA must continue its leadership role in developing
guidelines for educational accredtation and
professional certification

Draft guidelines for certification were developed by the
Education and Training Committee, {chaired by Margaret
Bullock). The final guidelines, which are intended as
recommendations for adoption by federated societies,
should be available within the next year. The guidelines will
continue to evolve as the field of ergonomics changes.

7. IEA must increase its budget and seek new soutces of
funding

IEA relies on volunteer wotk, and for that reason it is
possible to accomplish much at little cost. Current funding
is provided by member societies, by donations, and by
income from conferences. Our annual budget is insufficient
- by far. For the future we must seek additional sources of
revenue, more substantial donations and trust funds from
individuals, sustaining membarship fees from intemational
corporations, grants for research and development, profits
from publications, and so forth. Lack of funding restricts IEA
activities, and makes it difficult for IEA to sustain its
international role.

8. [EA Council members must be given opportunities to help
with IEA business, for example by doing special projects

Some council members are already active on committees,
but thete are many opportunities for special projects of
fimited duration. | encourage Council members to bring up
new initiatives where they would like to be involved. One
very important activity is listed below in 9.

9. JEA must actively reciuit new members

In particular, the number of Sustaining {company)
Memberships must be increased, These validate IEA as
important to industry and creates opportunities for
international collaboration. The member ship fees make a
valuable contribution to IEA budget. This activity rests with
the Policy and Development Committee (Chair: Qgden
Brown Jr.) .

10, IEA must promote an international debate on the goals
of ergonomics

Ergonomics is practised differently in many pars of the
world. To develop a common understanding, IEA must lead
a global debate on the goals and means of ergonomics.
Ergonomics must be explained or packaged, so that the
message is easy to understand for non-professicnals: The
purpose of ergonomics is to design systems that enhance
productivity, safety and user satisfaction (Helander, 1997).
With a clear message, we can effectively promote
ergonomics.

References:

Helander, M.G. (1997). Forty Years of |EA: Some
Reflections on the Evolution of Ergonomics. Ergonomics, in
press.

Helander, M.G. (1995). Extending the IEA Network. Human
Factors and Ergonomics Society Bulletin, 38(3}, 1-2. (Also in
Ergonomics, 38, 1525-1527.




TRIENNIAL REPORT OF THE SECRETARY GENERAL
1994-1997

By P. Rookmaaker

The task of the Secretary General / SG has to do with 5
main clusters:

Functioning as secretary
Managing the secretariat
Networking

IEA members and others
Special items

A S

It is needless to say that the SG has functioned, besides
these specific clusters, as a team member, both together
with the two other officers, with the members of the
Executive and with the members of Council; from time to
time the 8G acted as initiator.

Due to the objectives of the SG function the primary task is
to manage the "paperwork" within the |EA crganization in a
reliable and optimal manner. Until now this is the main
mechanism for the cemmunication and information
dissermination. Although nct always satisfactory, this
"hureaucratic* contribution is indispensable for the well-
functioning of the organization. Imponant to realize: nhot too
much - not toe little of that paperwork! In the {near) futire
we may expect a replacement of paperwork to e-mail.

1. Functioning as Secretary General

1.1. Correspondence

- Numerous letters, faxes and - more recently - e-mails have
been received about a wide variety of subjects such as
literature research, individual IEA membetship, hoarg
composition at societies, invitations for meetings, policy
matters, relations with intemational organizations, efc, etc.
The number of incoming mail pieces on an annual basis
exceeds 250.

1.2. Intemal IEA Meetings

Starting after the 1994 Torento Council the annual meeting
schedule was, in general, as follows:

a) one two days Council meeting (approx. 50 pers.)

b) two one, two or three days Executive meetings
(approx. 10 pers.}

¢} wo cne or two days Summit meetings (3 officers).

In this reporting peried, the following internal |EA meetings
have taken or will take place:

LEA Council Meetings:
a)Rio de Janeiro (October 1985)

k) Breckenridge (July 1996)
¢) Tampere (June 1997)

Executive Committee Meetings:

a} Aachen / Vaals (January 1995)
b} Rio de Janeiro (October 1995)
¢) Cattilon {April 1996)
d} Breckenridge (July 1996)

e} Lisbon (February 1997)
fy Tampere (June 1997}

Officers Summit;

a) Amersfoort (November 1994)
b) Geneva (May 1995}

¢) Amersfoart (January 1996)
d) Linksping {Cctober 1996)

) Amersfoort {April 1997)

All those meetings were prepared with agendas and
relating documents and finalized afterwards with minutes
and action lists. The SG was often rather intensely involved
with organizational matters before and during those
meetings.

1.3. IEA Basic Documents and Mailing Lists

During the reporting period 2 updated versions of the |EA
Basic Docurnents {September 1995; May 1997) were
prepared by the Chairperson Policy and Development
Committee, published in 80 copies by the 8G and mailed to
the Councilors.

Alleast 8 updates of the address list Executive, Council and
Secretatiats |[EA members have been prepared and
distributed.

2. Managing the secretariat

In the reporting peticd Mrs. Linda Krokk-Read was the
acting staff person for IEA, employed for about 8 hrs a week.
At first located at the NVVE / Dutch Ergonomics Society's
office in Amsterdam without charge, the |EA secretariat's
office moved in April 1996, due to the closure of the NVVE
office, to Mrs. Krokk's home address.

3. Networking

3.1. World Health Organization / WHO

IEA has the NGO status at WHO. Especially with the Office of
Occupational Health / Division Heaith Promotion and
Communication {Dr. M. |. Mikhaev) in Geneva the

collaboration has grown:

a}discussions with Dr. Mikheev took place three times (May
1985; January and September 19986);




b)IEA presented, prepared by the SG, a statement at the
WHO Executive Board Meeting / Geneva, January 1996,
which strongly supported the adoption of the resolution
49.12 about the WHO Global Strategy for Occupational
Health for All.

c) IEA was represented by the SG at the third WHO meeting
for Collaborating Centres in Bogott. A paper was
presented about ergonomic design in agriculture,
especially related to |IDC's and about [EA. |n the final
recommendations the WHO Collaborating Centres were
requested to pay more attention in their programming to
ergonomics as a design approach.

As a result of the meeting a broader and more realistic
understanding of ergonomics was felt by the often
medically-orientated audience.

d)The SG met with dr. B. Baranski, the WHO Regional
Adviser for Cccupational Health. |EA has been invited to
make a presentation on the role of ergonomics in
workplace risk assessment at a Follow-up meeting about
occupational health indicators and country profiles,
Vilnius, September 1997.

3.2. Intemational Labour Office / ILO

[EA has also the NGO status at ILO. There are, in particular
with the Occupational Safety and Health Branch, headed by
dr. J. Takala (successor of dr. Ch. Pinnagoda} at ILO /
Geneva, close relations.

Discussions with members of the Branch tock place in May
1995 and continued in September 1996 about the
publication of the "Ergonomics Checkpoints" issued by ILO
and prepared by IEA; matters dealing with copyright,
distibution, discount and translation were discussed and
solved.

About the Roving Seminars it was decided that there should
be a shared involvement by ILO, WHO and IEA. A planning
scheme of coming Roving Seminars will be developed; the
Ergonomics Checkpoints in its translations is an essential
training tool.

3.3, Intematicnal Social Science Council / 1SSC

After several years of preparation IEA became accepted as
an Associate Member of the ISSC. Council in December
1998. Through ISSC, [EA is now also connected to the
UNESCC organization with same specific advantages (eg.
fund raising, involvement in specific research areas). The
relationship between IEA and ISSC will be developed and
periodically evaluated.

3.4, European Union / EU

As it is felt desirable to influence on strategic level the
ergonomic involvement in the EU programs and olher

activities, the 5G was involved in various meetings in order
to find suitable entries at the EU central organization.
There were talks with persons from DG [l / Industry; DG VIl /
Transport; DG Xl / Science, Research and Development
and also with some members of the European Parliament.

4. |[EA members and others

4.1. Membership
In the repotting period the |[EA membership grew by:

a) the change from a Affiliated status to a Federated one
by the Irish Ergonomics Society (1995);

b) Federated memberships of the Ergonomics Society of
Taiwan (1995) and All-Ukrainian Ergonomics
Association (1995);

c} the replacement of the |EA Federated Membership of
the Russian Ergonomics Association by that of the Inter-
Regional Ergonomics Association {1997);

d) the Sustaining Membership of the Research Institute of
Human Engineering for Quality Life / HQL (1996);

e) the application for IEA Federated membership of the
Turkish Ergonomics Society (scheduled 1997).

All these changes had to be prepared, communicated and
pre-checked by the SG.

4.2. |EA Representation

a) In February 1995 the SG attended Executive Board
meeting of the Japan Ergonomics Society in an open
and friendly atmosphere.

b) In April 1997 there was a meeting with the Board of the
Colombian Ergonomics Association which will, most
probably, apply for IEA Federated Membership in 1998.

c) Also in April 1997 the SG stimulated and co-organized,
together with the Colombian Ergonomics Association /
CEA, the founding of a contact group of ergonomist in
the so-called Andean Region (Chile, Peru, Venezuela,
Cuba, Ecuador and Panamay; the CEA will act for the
time being as convenor.

4.3. Federation of European Ergonomics Societies / FEES
In order lo meet various wishes from European IEA member
societies and also to meet the requirements for acceptance
by the EU (see item 3.4), an organizational |EA structure
was discussed with the |EA officers and representatives
from |[EA members within the EU. A proposal for the
foundation of such a structure - FEES - under the |EA
umbrela will be discussed at the Tampere Counil.

The SG was and is involved in the preparation of the FEES
foundation.
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5. Special ltems

5.1. Summit Meeting on Human Engineering for Quality of
Life

The SG was an invited speaker at the Summit Meeting,
February 6-7th 1995 in Osaka. In his paper he gave an
introduction about the registration and cerlification system
for ergonomist as quality instrument.

5.2. EU - DG Ili - Strategic Planning Workshop / ESPRIT
Long Term Research

On May 21-22, 1997, the SG is invited to participate in a
strategic planning workshop in Brussels, organized by DG
Hi / European Union. The objectives of the workshop are to
assess European needs for research in the future,

5.3. International Institute for Communication and
Development / ICD

The lICD - founded by the Dutch Minister for Development
Cooperation - will assist developing countries to get
connected with the developments in the field of Information
and Communicaticn Technologies / ICTs, that are currently
taking place in the industrialized countries in the North. |n
the brainstorm phase about how to start the work, the SG
has been invited to participate in order to give attention to
the ergonomics aspect.

5.4. Book Distribution

Three out of six invited centers to act as IEA distribution
cenires for informafion reacted very positively to that
invitation. (Kaunus University / Lithuania; Bali University /
Indonesia; Nat. Inst. for the Improvement of Work
Conditions and Envirohment / Bangkok, Thailand. A
composition of books was shipped to those centers.

5.5. Donations, Bequests

No donations or bequests were received in the reporting
period by the SGI

---------------




TRIENNIAL REPORT OF THE TRESASURER 1994-1997
by Y. lan Noy, Treasurer

The |EA is a federation of ergonomics and human factors
societies around the word. The number of members of the
35 current federated and affiliated societies are shown in
the attached figure. The IEA operates accounts in U.S.
Dollars {(USD) and Swiss Francs (CHF} and has an
investment certificate in Canadian Dollars (CDN). The fiscal
year-end is December 31. Financial statements are
prepared using the cash basis of accounting; i.e., revenues
are recognized when received and expenses are
recognized when paid. The balance sheet and Statement
of Operations for the period are attached.

Figure 1 shows the growth of IEA equity components since
1984. The total assets at the start of 1994 were equivalent
to USD $111,605. At the end of 1996, the total assets were
equivalent to USD $129,270. The total assets, however,
include Funds which created and used for specific
purposes and are thus not expected to remain stable. The
joans reserve of $35,000 was established to ensure that
adequate funds are available to provide seed money for
conferences as approved by Gouncil from time to time.

The financial health of the IEA is indicated by the Cash
Reserve since this is the amount available for discretionary
spending. The cash reserve at the start of 1994 was
equivalent to USD $50,127. At the end of 1996, the cash
reserve was equivalent to USD $55,925, representing an
increase over the three year period of USD $5,798. This
modest increase in cash reserve indicates that the IEA’s
financial performance has been stable over this period. tis
normal for non-profit organizations to keep on hand a
reserve equal to their annual budget. The total
expenditures for 1996 were USD $41,428. Therefore, the
cash reserve is sufficient for our current level of activity. If,
however, the IEA plans to initiate more ambitious programs
new sources of revenues will have to be found.

1EA Equity History

Total AP} ¢ 1,000)

a4 a8 " (1] e 80 10 1 62 [E} 1] " [
Year

Figure 1: IEA Equity Histery Net Worth

The total assets of the [EA as at December 31, 1997 were
equivalent to USD $129,270. Eleven percent of the assets
were held in current accounts {CHF and USD} with the
Hong Kong Bank of Canada; 63% were invested in
guaranteed term certificates, and 26% were monies
receivable {from loans provided as seed money).

Figure 2 shows the current liabilities and equity of the |EA
as at December 31, 1897. There are no amounts owing to
exiernal parties. The cash reserve represents the amount
available for discretionary spending. The balance of the
assets are held in reserves or funds as shown in the figure.

ESAFund e Fund
& %

HFES Fund
%

HFACIACE
Fund
14%

Figure 2. Liability and Ed_uiiy as of December 31, 1997

Ingome Sources: 1694-1967

Figure 3: Revenue Sources 19941997
Revenue sources

Figure 3 shows the proportion of income from membership
dues, capitation fees, contribution to IEA Funds and
miscellaneous sources such as interest. The principal
sources of operating capital was derived from dues and
capitation fees.
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Only 65% of the total income was raised through
membership dues. It should be noted that the |EA has not
increased its membership dues formula since 1986. Since
membership dues have remained constant, capitation fees
have become increasingly impottant in defraying increased
operating expenses.

Capitation fees

Curing the period 1994-1997, capitation fees were
received as follows:

IEA'94 $17,602
Warsaw Conference on Materials Handling ~ $1,470
HC! Intermational ‘95, Yokohama $2,802
CDAM IV $878

Psychophysiology in Ergonomics Conference  $353
Operations

The main categories of expenditures included executive
and administrative expenses, committee expenses,
provision of grants, the publication of Ergonomics
International, the printing of brochures, meeting costs, and
miscellanecus other expenses. The relative proportion
spent in these main areas duting the period 1994-1997 is
depicted in Figure 4.

Other
0%

Brochures

e
Newsletter
2%

Expenses: 1984-1997

Figure 4. Expenditures 1994 - 1997
Grants

The following grants were awarded during the reporting
period.

Delegates to IEA'94
CybErg Conference

$19,000
$2,500

Funds Activities

The Human Factors Association of Canada/Association
canadienne d'ergonomie (HFAG/ACE) created a Fund in
the amount of $17,000 to help delegates from industrially
developing countries to attend future IEA Congresses.
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Most, if not all, of this monay will be used to support
attendance at |EA '97.

The SELF Fund was used to pay $8,000 towards travel
grants for delegates from industrially developing countries
to attend IEA'94. A further $2,000 was paid as a grant to
help SEAES conference.

POLICY CHANGES
Funds Administered by the [EA

At the present time, the |[EA manages four special funds.
Three of the these funds have been established from
surplus income by societies that have hosted |EA
Congresses. Ilis expected that more funds will be created
in the future. A policy was established for the creation and
management of funds which ensures that funds will be
managed in accordance with the wishes of the societies
that have created the funds.

Bequests and Endowments

The policy regarding bequests and sndowments was
created to facilitate this form of fund raising. Individuals who
wish to donate fo a discipline that has given them the
opportunity to make a meaningful contribution to society
through their teaching, research, and practice can consider
making general or specific gifts to the IEA. No tax receipts
are available at the present time since the IEA is not
registered as a chatity in any country.

Such gifts will help the IEA to develop professional societies
in new regions, promete educational programs in
industrially developing countries, participate in UN
organizations, hatmonize professional standards for
certification, develop strategic directions for the discipline,
facilitate the exchange of scientific and technical
information and promote international collaboration.

Sustaining Memberships

In addition to the existing sustaining membership, three
new categoties of membership in the |EA have been
established for international corporations. These are Gold
Level, Platinum Level and Diamond Level. The Japanese
Research Institute of Human Engineering for Quality Life
(HQL) has been accepted as a Platinum member.

Capitation Fees

A proposal to revise the capitation fee schedule applicable
to [EA supported conferences will be considered at the
Tampere Congress. The new schedule, reflecting
inflationary and value increases, is expected to increase
revenues for the |EA in the future. It will not affect
conferences already approved.
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Balance Sheet Comparisons for 1994, 1995 and 1996

AT

1996 1995 1994
Total $ Total $ Total $
ASSETS
Current Assats
Cash Accounls (Hongkeng Bank of Canada) 14213.80 24879.84 27528.78
Term Deposits 81021.89781 77316.79 71428,57
95235.70 101996.43 98957.33
Seed Funds Receivable 34034.72 24823.00 20043.00
128270.42 126879.43 119000.33
EQUITY
ESA Fund for Cont. in Ergon. in South East Asia 7699.44 9965.17 8331.84
SELF Fund a177.99 792878 7842.00
HFES Fund for Ergon. in Dev. Couniries 427479 anare 2136.00
Loans Reserve 35000.00 35000.00 35000.00
HFAC/ACE Fund 18193.08 17637.92 17000.00
Cash Reserve 55925.11 52628.85 48890.49
129270.42 126879.43 119000.33
—.129270.42 2687943 __ 11900033
Statement of Operations
Comparisons for 1994, 1995 and 1996
1996 1995 1994
Total § Total § Total $
REVENUE
Membership Dues 38894.80 28673.50 20179.88
Capitaticn Fees (PIE) 362.75 2802.00 19949.78
Interest 4059.45 4761.09 1648.30
Confributions fowards HFS Fund 439,00 1508.00 1349.00
From |1EA'94 to establish HFAC/ACE Fund 17000.00
Misc. 74.01 189.50 441,38
43820.01 38909.09 69560,32
EXPENDITURES
Executive & Administrative Expenses
Office-related expensss 3192.85 1189.76 6459.64
Travel 10022.15 8609.06 7318.40
Clerical 2240.43 2164.05 200480
Committees
Policy & Planning 1914.87 3783.75 2124.00
Science & Technology ) 2290.04 2302.00 3144.82
Education & Training 5574.61 5971.25 3853.00
Reving Seminar
Industrially Developing Countries 2989.84
Puklications & Fromotions 2840.20 1719.00 3454.08
Publications 1485.00 1809.00 589.00
Newsletter 60,00 1352.00 1331.00
Meeting costs 6136.74 4210,85 3119.56
Bank charges 193 265.70 120.76
Grants (CybErg 1996) 2500.00 19000.00
41426.94 33376.26 52739.02
OPERATING SURPLUS (DEFICIT) 2391.66 6532.84 16820,30
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EDUCATION AND TRAINING COMMITTEE

This committee compiles and disseminates information
relevant to offerings in ergonomics at educational
institutions, educational materials, including instructional
methods, aids and stancards. Three subcommittees have
heen established as follows:

1. Accreditation and Certification
2. Ergonomics Education and Resources
3. Education in Industrially Developing Countries

The goals of the Commiittee are :

»  To encourage harmonization of criteria and
precedures for certification of ergonomist.

To develop an outline of core competencies of
ergonomist,

To develop intetnational guidelines for accreditation of
ergonomics educational programs.

To maintain an up to date Directory of Ergonomics
Education programs throughout the world.

To facilitate a process for electronic educational
infermation sharing.

-

-

Prof. Margaret Builock, Chair

Fac. of Health & Rehab. Sciences
University of Queensland

ST LUCIA, QLD 4072

AUSTRALIA

Tel: +61-7-337-8848

Fax: +61-7-336-5775

E-mail: builock @ physic.therapies.ug.oz.au

REPORT ON COMMITTEE ACTIVITIES 1994-1997

by Margaret | Bullock

1. Certification of ergonomist

To encourage hamoenization of criteria and procedures for
certification of ergonomist, material relevant to certification
was disseminated to all Federated Societies. This included:
- certification guidelines developed by BCPE and CREE,

- a comparison of certification criteria used in those
countries with a procedure in operation,

- a paper outlining definitions and certification issues to be
censidered.

To provide guidance to Federated Societies contemplating
the development of a system of certification for ergonomist,
|EA guidelines for the minimum criteria relevant to the
pracess of cerification have been developed.

Itis anticipated that these criteria will provide the means by

which the |EA will endorse individual systems of certification.
IEA endorsement of a system of certification will indicate that
it has met internationally accepted criteria.

Criteria for [EA endorsement of a certifying body have also
been developed.

Issues relating to certification processes and endorsement
of certifying bodies were topics included for discussion at a
special Education and Training Committee workshop
scheduled during the IEA '97 Congress, in Tampere. When
finalized, these details will be circulated to all Federated
Societies.

2. Accreditation of educational programs

Guidelines for basic criteria to be considered during a
process of accreditation of ergonomics educational
programs have been outlined for circulation to Federated
Societies following the 1997 IEA Council meeting.
Standards relating to each criteria have yet to be defined.

3. Core competencies

With input from a number of Federated Societies and after
wide censultation, an outline of core competencies of
ergenomist has been developed, to be offered as a
reference source for certification and accreditation
procedures. Such an outline could also be used as a
reference by educational authorities developing or
revising educational curricula in ergonomics, or planning
continuing education programs in ergonomics.

Proposals for definition of core competencies were topics
included for discussion at a special Education and Training
Committee workshop scheduled during the |EA '97
Congress, in Tampeare. When finalized, the outline of core
competencies will be circulated to all Federated Societies.

4. Directory of Ergonomics Education Programs

The Directory of Ergonomics Education Programs,
presented in hard copy in 1994, has been installed on the
IEA home page on the intemet.

Gouncilors from each country have been encouraged to
arrange for the progressive updating of the entries for
programs in their country, incorperating information about
accreditation of each ergonomics program, where this has
been gained. The updated material is to be endorsed by
the relevant Federated Society for transfer to the Directory
electronically.

Where details of a particular program are available
{including curricula or application forms for enrollment), a
link from the |EA home page will be established.
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5. Ergonomics Education in Industrialty Developing
Countties

Prior to the formation in 1996 of a specific IEA Committee to
handle initiatives in this area, the Education and Training
Committee worked to develop programs and processes for
self help in ergonomics education in 1DCs.

Possibiliies of accessing resources tor funding Roving
Seminars were explored with some success and plans
were made for the delivery of a series of Roving Seminars
in Southem Africa (using English as the presenting
language).

The development and expansion of the Ergotiomics
Checkpoints for specific applications were topics of
negotiations with the ILO.

6. Code of Professional Behavior

Copies of the IEA Guidelines for a Code of Professional
Behavior were sent to all Ergonomics Secretariats with
advice that this IEA Code was provided as a resource
should the Federated Societies decide to adopt a Code of
Professional behavior for their own members.

7. Collation of ergenomics educational programs {(or
components of a program) available on the internet

A committee has been formed to search for education
programs offered through the intemet, to review them for
quality of content and presentation and, where considered
appropfiate, to provide a link to them through the IEA home

page.
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INDUSTRIALLY DEVELOPING COUNTRIES (IDC)
COMMITTEE

This committee promotes, coordinates, and implements
ergonomic activities in IDC's by supporting local and
regional initiaives conceming research, development,
training, and meetings and conference. The committee
implements an ergonomics development program in IDC's,
and collaborates with other I[EA committees with interests in
IDC's. The committee policies are to develop a
methodology for workload assessment for international
compatisons, survey ergonomics problems in IDC's and
establish a list of priority actions.

The committee established an intemational network of
ergonomics professionals related to 1DC's. The committee
utilizes knowledge from industrialized countries regarding
research and development, training and education and
transfer of technology. 1t explores nationally and
internationally the possibilities for funding for the planned
actions, and establishes reliable contacts with world
organizations including ILG, WHO, and UNDP.

Dr. Kamiel Vanwonterghem, Chair
CERGO Intemational
Zavelvennestraat 64

B-3500 Hasselt

BELGIUM

Tel:  +32-11-212494

Fax: +32-11-232325

E-mail: cergo@pophost.eunet.be

REPORT ON COMMITTEE ACTIVITIES 1994-1997

by Kamie! Vanwonterghem

The Council decision of establishing a Standing Committee
on Industrially Developing Countries {IDC) was made at the

Rio Conference in October 1995. As of June 1997, the
main activities of the committee can be categorized as

follows:

1. Development of a policy
2. Establishment of a structure
3. Organization of contacts and training courses

Main Tasks:

a) establishment of a structure which should become
operative within 2 years, i.e. after the Tampere
Congress,

b) development of an action program for the IDCC in order
to realize the Committees objectives (see basic
documents IEA February 1997 p. 27, paragraph 2.3.a)
and to investigate funding possibilities to realize the
program, :

¢} continuationsof actions launched by the Standing
Committee Training and Education

BLATTRIEE
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_________________________________

a) Establishment of the IDC-structure

The committee is composed as follows, all persons having
formally accepted the proposed duties:

- South East Asia and the Pacific:
A. Manuaba, Bali-Indonesia
- India: R. N. Sen, India
- Eastem Europe: L. Pacholski, Poland
- Central & South America : M. D. Gonzales, Columbia
- Africa: P. Scott, South Africa
- Central Asia: H. Shahnavaz, Sweden
- Chair: K. Vanwonterghem, Belgium

{No formal commitment received from China to date,
contact: R. Shen.}

The following Technical Groups have been established:

- Training and Education; Chair: H. Shahnavaz, Sweden
- Technology Transfer: R. N. Sen, India

- Meetings & gatherings: A. Manuaba, Bali-Indonesia

- Research: L. Pacholski, Poland

- Consuiling; P. Scott, South Africa

- Finances and international contacts; chairman

The first contacts were made at Congresses and Seminars
{e.9. New Delhi, Taipei, Denpasar, Breckenridge) or by
telecommunicating facilities. The definitive start of the
committee is planned for Tampere. The delay is due to the
fact that the persons could not be gathered togather
because of a lack in financial resources. It is hoped that all
will be attending the Tampere Conference, where a
workshop on Developing Countries is planned.

Warkshop in Tampere

Preparatory discussions have been made with the
Chairpersons of the Technical Group. They will present the
basic strategy and policy of the Technical Group (10
minutes} and the members will summarize the specific
heeds for their region. After the presentations, the
audience will be split into groups and the items will be
discussed (under the guidance of the commiltee members)
for about 1.5 hours. Each group will prepare their
conclusions which will be discussed plenary.

Closing resolutions will be established, forming the basis
for future activities.

b) Establishment of action program

After contacts with ILO and WHO, the proposal of the
program in ergonomics to promote health, safety, well
being and efficiency of working processes in the industrially
developing world has been remodeled following possible
funding possibilities within [LO. The program is not
changed in its principles, but split in two three year phases:
a launching phase (1997-2000) and a consolidation phase

{2000-2002). Both ILO and WHO endorse the project.

In Octeber 1998, the project was introduced to the Chief of
the Multi-Bilateral Activities of ILO who is their fund raising
body. Even though if will take some time to obtain an
answer, there is scme reasen for an optimistic outcome.

Cther contacts have been made commonly with the IEA
Officers.

¢) Roving Seminars:

In addition to the 5 Roving Seminars in Southem Africa
(P. Scott and H. Shahnavaz), a new initiative has been
launched commonly with ILC and WHO, namely the
Training for Trainers - Roving Seminars Ergonomics,

The idea is to establish a team of trainers able to handle
the Check Points Book with basic ideas about ergonomics
and fraining. The first Seminar was organized in Thailand
April 8-11, 1997, by the Ergonomics Unit of the Department
of Physiology, Rangsit University, Pathumtani, |EA
patticipants/lecturers/experts were H. Shahnavaz and

K. Vanwonterghem.

Cooperation with ILO-WHO-IEA included the following:

ILO provided 22 copies of check points book for free,
plus one speaker introducing the organization
(Ms. Pia Markkanen, ILC-Office Bangkok)

- WHO sent leaflets to the surrounding countries and
encouraged them tc participate. Dr. Han Tun
introduced WHGs interest in Ergonomics
(WHO-representative in Bangkok).

Participants received an |[EA-ILO-WHO certificate of
participation.
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POLICY AND DEVELOPMENT COMMITTEE

- This committee explores and coordinates new policy
options and proposals, and assists in development and
implementation of new programs and initiatives relevant to
the function and effectiveness of [EA. The committee
develops and coordinates plans and proposals conceming
|EA policies, operation, and structure, and assists in
development of policy recommendations to better serve
Federated Societies and the intermational ergonomics
community.

This committee also explores and develops initiatives for
collaboration with other global organizations, and develops
and implements plans and programs for the recruitment of
new sustaining members. The committee is also
responsible for development of medium and long range
objectives for IEA and the formulation of a strategic plan to
assist in development of the science and profession of
ergonomics. Three groups have been constituted in order
to realize the objectives of the committes. They are: Policy
Group, Membership Development Group, and Strategic
Planning Group.

Prof. Ogden Brown, Jr., Chair

2 Belle Aire Road

Colorado Springs, GO 80906
USA

Tel:  +1-719-635-8881

Fax. +1-719-635-8881
E-mail: obrown@databahin.net

REPORT ON COMMITTEE ACTIVITIES 1994 - 1997
By Ogden Brown, Jr.

The Policy and Development Committee explores and
coordinates new policy options and proposals, and assists
in the development and implementation of new pregrams
and initiatives relevant to the function and effectiveness of
[EA. This committee develops and coordinates plans and
proposals concerning |EA policies, operation, and structure,
and assists in development of policy recommendations to
better serve Federated Societies and the international
ergonomics community.

This committee also explores and develops initiatives for
collaboration with other intemational organizations, and
develops and implements plans and programs for the
recruitment of new sustaining members. The committee is
also responsible for development of medium and long
range objectives for |EA and the formulation of a strategic
plan to assist in development of the science and profession
of ergonomics. The name of this committee was changed
from Policy and Planning in 1995 to better reflect commitiee
responsibilities and objectives. Three subcommittees were
then constituted in order to help realize objectives of the
new Policy and Development Committee: the Policy Group,

......................................
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Membership Development Group, and the Strategic
Planning Group.

The IEA Basic Documents were extensively revised during
this triennium. The section on the history of the IEA was
completely rewritten, and major changes were made to the
awards section, operating procedures section, and the
section on IEA policy on the support of conferences in
ergonomics. In addition, major rules changes were
proposed to Council, approved, and implemented. In
1997, the entire /EA Basic Documents publication was
prepared for inclusion on the |[EA home page of the World
Wide Web as were the meeting request forms for IEA
sponsored conferences.

An ongoing research project, the Special Survey of IEA
Federated Societies, was completed and the final report
published. This survey was intended to provide a better
understanding of the state of ergonomics around the world,
to identify trends and pattems within the domain of
ergonomics, and to identify current issues and future
aspirations of all federated societies of the I[EA. Results of
the survey revealed that the science and profession of
ergonomics is alive and well: that the discipline is growing
and maturing: and that readily identifiable trends have
emerged, principal among which is a definite movement
toward dealing with issues and concerns on a systems
ofiented basis and a greater interest in areas asscciated
with occupational safety and health and human-computer
interaction.

The survey instrument which was used in gathering data for
the Special Survey has been revised and shortened for use
as one of the required documents to be submitted by all
new applicants for membership in IEA. This Applicant
Survey will provide continuing information for the data base
on all IEA Federated Societies.

A new sustaining member from Japan joined |EA during this
triennium, the Research Institute of Human Engineering for
Quality Life.

The Strategic Planning Group under the leadership of Nigel
Corlelt undertook a two year study to “analyze and explore
feasible approaches to the challenges which lie ahead and
the issues which need to be addressed with respect to the
future development of the science and profession of
ergonomics’. The conclusions and final report of this
group, entitled “Ergonomics in a Future Word”, will be
presented during the 1997 Triennial Congress in the
‘Futures Panel’ plenary session just before closing
ceremonies of the Congress.

The Triennial IEA Council Workshop for IEA Council
members was held just before the 1994 Council meeting at
the .12th Triennial Congress in Toronto. A similar workshop
will again be held for IEA Council members just prior to the
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1997 Council meeting at the 13th Triennial Gongress in
Tampere. The workshop features short presentations by
members of the Executive Committee on their
responsibilities and duties: a discussion of |EA organization,
rules, and operating procedures: and a discussion of
Council member duties and responsibilities. 1t is intended
primarily for new Council members, but every Council
mamber is welcome to participate.

Major activities of the Policy and Development Committee
for the 1994-1997 triennium have been set forth above,
but, as is the case in all committee work, many routine and
repetitive tasks are ongoing on a recuring basis. These
kinds of tasks and activities may not deserve specific
mention, but they constitute responsibilities which are an
important part of the committee’s work and they serve to
contribute to the overall effectiveness of the Intemational
Ergonomics Association. it has been my distinct honor and
pleasure to have served as Chair of this committee.

PUBLICATION & PROMOTION COMMITTEE

This committee develops and distributes a variety of
publications, including the IEA annual reports, a newsletter,
Ergonomics International, Directory of Educational

- Institutions, Directory of Resources Centers and

prometional brochures, and manages IEA Press, which
serves as the printing and publishing house of IEA. The
committee coordinates donations of educational materials
(books, journals, etc.} to libraries in developing countries
through the IEA Book Fund.

This committee also promotes awareness of the [EA and
ergonomics on a global basis through various inleractions
with other international and national organizations as well
as media and news agencies. The commitiee moderales
the computer list server, [EAWORLD, designed to facilitate
communication between the members of IEA Federated
Societies and the world society at large.

Prof. Waldemar Karwowski, Chair

Center for Industrial Ergonomics
University of Louisville

New Academi¢ Building, Room 437
Louisville, KY 40292, USA

Tel:  +1-502-852-7173

Fax: +1-502-852-73497

E-mail: wOkarw03 @ulkyvm.louisville.edu

REPORT ON COMMITTEE ACTIVITIES 1994-1997
by Waldemar Karwowski
1. IEA brochure

The IEA brochure was revised, upgraded and printed in
1995 and 1996, and printed for the first time under the IEA
Press imprint with the title /EA Facts and Background in
February 1997.

2. [EA in cyberspace: Home page on world wide web
http://www.spd.louisville.edu/~ergonomicsfiea.htm

The |EA homepage of the Worldwide Web has been
developed. The items currently under development
include;

Structure of Technical Committees
Directory of Educational Programs
IEA Basic Documents

Books Donation Program

IEA Sponscred Conferences

L] * @ - -

3. Design of the new [EA Logo

A new |EA logo was developed based on the guidance
provided by the Council Meeting in Brazil, October, 1995.




4. Development of [EA Press

The virtual publication arm of IEA, the |EA Press, was
developed. The IEA Press serves as a supporting shell for
many important activities performed by IEA as the
professional association. It is a vehicle designed to help in
bringing the ergonomics knowledge to the federated IEA
members and the world society at large. The ilems that
could be published under the IEA Press imprint (by lending
its name and providing the ISBN number) include
proceedings of the [EA sponsored Conferences organized
by member societies, materials {books, monographs, etc.)
generated by and coming out of the activities of various
Technical Committees of the Science and Technology -
Committee, the [EA Triennial Report, [EA Facts and
Background brochure, and various reports of the [EA
activities., as determined the Council.

The |EA Press does not engages in any commercial
printing activities, or publishing of the projects which
require significant investment of IEA funds. The main trust of
the |EA Press is to facilitate publication of the selected
projects, which are approved by |IEA. The publication costs
of other projects are to be covered from the return on the
projects, with no financial risk to IEA.

5.ISBN (Intemational Standard Book Numbetring)

An application was made and authorization was received
for providing the ISBN (Intemational Standard Book
Numbeting), i.e. publisher prefix for the |EA Press.

6. |[EA Press Publications: 1996 -1997

6.1. Conference Proceedings sponsored by IEA and
published under an imptint of the [EA Press:

a) . Manufacturing Agility and Hybrid Automation-,
Proceedings of the International Conference on
Human Factors in Advanced Manufacturing and
Hybrid Automation, Maui, Hawaii, August 1996,
I[EA Press, ISBN: 0-9653395-0-5.

b)  The First International Cyberspace Conference on
Ergonomics 1996 Proceedings of the Cyberg
Conference, Australia, September 1996, |EA Press,
ISBN: 0-9653395-1-3

¢)  Proceedings of the ASEAN ‘97 Conference, Malaysia.
{in preparation), [EA Press, 1997.

6.2. Publications planned for the future (subject to Council
approval):

a} Book on the History of [EA
b) Book on Macroergonomics

7. The IEA Triennial 1997 Report was published for the
first time.

8. The ILO Ergonomics Checkpoint book is promoted on
the |[EA home page.

9. Book donation/distributicn program is being facilitated
through the IEA home page.

10. Development of electronic communication tools for IEA

The GOUNCIL {previously known as [EANET) and
[EAWORLD discussion lists on the Internet were developed
as follows:

COUNCIL, to facilitate the communication between
Executive Committee and [EA Council. COUNCIL is the
|EA working network for members of the IEA Federated
Societies, designed to facilitate business
communication between the [EA Executive, IEA Council
Members, and Officers of the |EA Federated Societies,.

I[EAWORLD, fto facilitate information exchange between
the IEA members and the ergonomics community
wotldwide. IEAWORLD is the IEA open communication
{server) discussion list available to the ergonomics
society worldwide, and designed to facilitate information
exchange between the |IEA members and the
ergenomics community at large.

In order to subsctibe to the IEAWORLD, please send a
request message as follows:

<send o> LISTSERV@ULKYVM.LOUISVILLE.EDU
<subject> (leave the subject line blank)

SUB IEAWORLD First-name Last-name
11. The |IEA Electronic Journal

An electronic Joumal, entitled The IEA Joumal of
Ergonomics and Human Factors: Research and
Applications, was established. The WWW site is maintained
by Prof. M. Mattila at Tampere University of Technology,
Tampere, Finland. The Joumal operation will be
coordinated through the following Committees: Publication
and Promotion, Industrially Developing Countries, Science
and Technology, and Education and Training.

The journal will provide a medium for realization and
publication of the work of the many specific Technical
Committees operating within the Science and Technology
Committee. Available to subscribers who will pay the small
subscription fee, this Electronic Joumal will be free to those
members of the |EA Federated Societies who reside within
the industrially developing countries. The first issue of this
quarterly is planned for publication in the Fall 1997,
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SCIENCE AND TECHNOLOGY COMMITTEE

There are three major objectives of the Science and
Technology Committee:

+  To promote and coordinate the exchange of scientific
and technical information at the intemational level.

+  To advise and assist in the development of the
technical program of |EA Triennial Congresses.

+  To assist industrially developing countries in the
assimilation of ergonomics practices and knowledge.

There are several different ways in promoting these
objectives. Initiatives can be taken by the Technical
Committees of IEA. Currently there are 19 technical groups
representing different areas of interest. Initiatives can also
be taken by the Council members or other individuals who
represent federated societies. In any of these cases
initiatives must be coordinated with the chair of the Science
and Technology Committee. It may also be necessary to
obtain a formal approval by the Executive Committee or [EA
Coungil.

Prof. Dr. Holger Luczak, Chair

Institut fiir Arbeitswissenschaft

Pontdriesch 14/16

D-52074 Aachen

GERMANY

Tel: +49-241-4770522

Fax: +48-241-402 401

E-mail: hluczak @iaw-1.iaw.rwth-aachen.de

CHAIRS OF IEA TECHNICAL COMMITTEES
AGING

Prof. Juhani llmarinen

Director of the Department of Physiology
Finnish Institute of Occupational Health
Laajaniityntie 1

FIN-01620 Yantaa

FINLAND

AGRICULTURE AND FOOD TECHNOLOGY

Prof. Dr.-Ing. Kurt Landau
Institut fir Arbeitswissenschaft
Petersenstralie 30

D-64287 Darmstadt
GERMANY

BUILDING AND ARCHITECTURE

Prof. Gabriella Catetina

Universita” Degli Studli di Napoli Frederico Ii
Via Tarsia

31 Napoli

[TALY
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CONSUMER PRODUCTS

Prof. Dr. Rudy den Buurman

Delft University of Technology
Jaffalaan 9

NL-2628 BX Delft

THE NETHERLANDS

Tel: +31 15 78 33 74

e-maif: R.den Buurman@10.TUDelft.NL

CONTROL RCOMS

Dt. John Wood, Managing Director
CCD Limited

Allen House, Station Road

Egharn ,Surrey TW20 8LB

UNITED KINGDOM

Tel: 01784 472234

Fax: 01784 470949

COST-EFFECTIVE ERGONOMICS

Dr Maurice Cxenburgh

77 Ryan Street,

Lilyfield, NSW, 2040

AUSTRALIA

Tel. +61 2 818 2189

Fax. +61 2 818 4193

e-mail 100400.1620@ compuserve.com

HUMAN ASPECTS OF ADVANCED MANUFACTURING

Prof. Waldemar Karwowski

Center for Industrial Ergonomics
University of Louisville

Academic Building, Room 437

Louisville, KY 40292 U.S.A.

Tel: 502 852-7173

Fax: 502 852-7397

E-mail: wOkarw01@homet.louisville.edu

HUMAN-COMPUTER INTERACTION

Dr, Susumu Saito

National Institute of Industrial Health
6-21-1, Nagao, Tama-ku

Kawasaki 214

JAPAN




HUMAN RELIABILITY

Prof. Dr. Heiner Bubb

Lehrstuhi fur Ergonomie der
Technische Universitat Munchen
Boltzmannstr. 15

D-85748 Garching

GERMANY

Tel: 0B9/2105-8688(9)

Fax; 089/2105-2589

INDUSTRIAL DESIGN

Prof. Anamaria de Moraes

President of ABERGO Brazilian Ergonomics Association
UERJ State University of Rio de Janeiro

Department of Product Design

Rua Evaristo da Veiga, 95

20031-040 LAPA-Ric de Janeiro

RJ BRASIL

Tel: +55 21 286 99 07

Fax: +55 21 286 05 95

MUSCULOSKELETAL DISORDERS

Prof Antonio Grieco

Istituto di Medicina del Lavoro
"Clinica del Lavero L. Devoto”
Via San Bamaba 8

[-20122 Milano

ITALY

Tel: 39-2-6511610

Fax: 39-2-55187172

ORGANIZATICNAL DESIGN AND MANAGEMENT

Odgen Brown

2 Belle Aire Roagd

Colorado Springs, GO 80906
USA.

POWER SYSTEMS

Dr. Dan Jones
3422 |bis Drive
Orlando, FL 32803
USA.

PSYCHOPHYSICLOGY IN ERGONOMICS

Prof, Dr. rer.nat. Wolfram Boucsein
BUGH Wuppertal

Physiclogische Psychologie
Max-Horkheimer-Str. 20

42119 Wuppertal

GERMANY

QUALITY MANAGEMENT

Prof. Dr. Klaus Zink

Universitat Kaiserlautem

Lehrstuhl fiir Industriebetriebslehre
und Arbeitswissenschaft

Postfach 30 49 ’

67653 Kaiserslautern

GERMANY

REHABILITATION ERGONOMICS

Prof. Shrawan Kumar
Cepartment of Physical Therapy
University of Alberta

2-50 Corbett Hall

Edmonton, Alberta

TeG2G4

CANADA

Tel: 403-492-5979(cffice)

Tel: 403-492-7187(Lab)

Fax: 403-492-1626

SAFETY AND HEALTH

Prof. Masaharu Kumashiro

University of Occupational and Environmental Heaith
Department of Ergonomics

Institute of Industrial Ecological Sciences

1-1, Iseioka, Yahatinishi-ku

Kitakyushu, 807

JAPAN

STANDARDS

Jan Dul

TNQO Prevention and Health
P.c. Box 2215

NL-2301 CE Leiden

THE NETHERLANDS

WORK ENVIRONMENT DESIGN

Prof. Alan Hedge

Department of Design and Environmental Analysis
Cornell University

Martha Van Rensselaer Hall

Ithaca, NY 14853-4401

USA.

WORK PSYCHODYNAMICS

Prof. Jean Pierre Brun
Lavel Université
Québec City

CANADA




IEA CONGRESSES 1994-1997
13th IEA CONGRESS

June 29-July 4, 1997

Tampere, Finland

The 13th Congress of the International Ergonomics
Association was hosted by the Nordic Ergonomics Society
and the Finnish Ergonomics Society, and held in Tampere,
Finland in the summer of 1997,

IEA'97 CONGRESS CHAIRMAN

Prof. Markku Mattila

Tampere University of Technology
Occupational Safety Engineering
P.O. Box 541

FIN-33101 Tampere, FINLAND
Tel: +358 3 365 2621

Fax: +358 3 365 2671

E-mail: mattila@cc.tiu.fi

Australia 16 Indonasia
Austria 1 Ireland
Belgium 15 Israel
Brazil 21 ltaly
Bulgaria 1 Japan
Canada 223 Kenya
Denmark 17 Korea
Estonia ‘ 1 Lithuania
Finland 3 Mexico
France 56 New Zealand
Germany 44 Norway
Greece 1 Philippines
Hungary 5 Peland
leeland 2 Portugal
India 2 Romania

PROGRAM COMMITTEE IEA '97

Dr. Pentti Seppéld, Chair

Finnish Institute of Occupaticnal Health/IEA 97
Topeliuksenkatu 41 aA

FIN 00250 Helsinki

FINLAND

Fax: +358 3 3162 671 or

E-mail: mleppane @cc.tut fi

12th IEA CONGRESS 1994

Final Report
by Y. lan Noy, Chairman

The 12th Congress of the Internaticnal Ergonomics
Asscciation was held on August 15-19, 1894 in Toronto,
Canada. The Congress was a financial and scientific
success. A number of innovative features were introduced
which will establish new directions for IEA Congresses. The
following represents the highlights of the Congress.

Parlicipation
[EA '94 aftracted over 1,400 participants. [t was about the
size of the Paris Congress in 1991, There were over 44

countries represented.

Table below shows the countries represented;

1 Russia 8
2 Saudi Arabia 1
4 Serbia 2
14 South Africa 1
78 South Kerea 1
1 Spain 3
3 Sweden 70
1 Swilzarland 7
2 Taiwan 1
2 The Netherlands 3
8 The P R of China 4
i Ukraine 5
g8 United Kingdom 47
10 USA 234
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Financial Qutcome

The overall budget envelope for the Congress was CDN
$900,000. Because of the high risk associated with holding
a conference of this size, financial management was a
major concerm. Seed money was received from the IEA (in
the amount of USD $15,000} and HFAC/ACE {in the
amount of CDN $75,000}. A total of $170,000 was raised
from 26 sponsors.

The conference was a financial success, with about CDN
$90,000 in surplus revenues. In addition to the capitation
fees of about USD $17,600, HFAC/ACE established the
HFAC/ACE Fund in the amount of USD $17,000 to help
delegates from industrially developing countries to attend
future IEA Congresses.

Support provided to [EA

The Congress provided all of the meeting needs of the IEA,
including meal functions. In addition, complimentary
registrations were extended to all Council representatives.

Considerable financial support was provided to about 55
delegates from industrially developing countries.

The IEA Awards ceremony was scheduled at a Plenary
Session.

Scientific program: key elements

The scientific and technical program was extensive. There
were 790 papers and 150 posters. In summary, there were
14 Parallel sessions for most of the time, structured as
follows:

178 Sessions
15 Symposia
15 Special sessions
25 Keynote speakers
6 Technical tours
3 Workshops

A special feature of the Congress was the creation of the
Etienne Grandjean Memorial Lecture which was delivered
by Prof. Alain Wisner.

There were 15 symposia and numerous special sessions.
There was unprecedented involvement of the technical
groups of the Science & Technology committee in
organizing these symposia and special session. This was
highly successful and should be further developed in future
Congresses.

The Congress symposia included:

VHS - Intelligent Vehicle Highway Systems (sponsored by
the U.S. Federal Highway Administration)

REH - Rehabilitation Ergonomics

ODAM - Organizational Design and Management

CR - Control Room Ergonomics

MANUF- Human Factors in Design for Manufacturability
ETW - Ergonomics and Training in the Workplace

AGE - Aging

STD - Towards Harmonizing Professional Standards
CAES - Computer Aided Ergonomics and Safety

TRANS - Transportation Ergonomics - Global Perspectives
(sponsored by Transport Canada Transportation
Development Centre)

HS - Ergonomics and the Design of Workplaces for Health
Setvices

WO - Identification of Risk Factors for Work-related
Musculoskeletal Disorders (sponsored by Institute for Work
and Health)

CTD - Cumulative Trauma Disorders

MMH - Manual Materials Handling

OHS - Occupational Health and Safety (sponsored by
National Health Research & Development Program of
Health

Canada/Programme national de recherche et de
développement en matiére de santé)

Proceedings

Each full delegate received V1 + one other of their
cholce.
There were six volumes of proceedings as listed:

V1: International Perspectives on Ergonomics

V2: Ergonomics in Cccupational Health and Safety

V3: Rehabilitation Ergonomics

V4: Ergonomics and Design

V5: Ergonomics and the Workplace

V6: Part |: Organizational Design and Management
Part |I: General Issues in Ergonomics

Language

English and French were the official languages of the
Congress. However, simultaneous interpretation was
available in only 3 large meeting rooms

Exhibits

There were a total of 49 Exhibitors.
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{EA FEDERATED SOCIETIES

ALL-UKRAINIAN ERGONOMICS ASSOCIATION

Dr. Alexander Burov

Department of Ergonomics

National Research Institute for Design
Post Box 3, 254214 Kyiv

UKRAINE

Tel:  +380-44-216-1354

Fax: +380-44-216-4817

E-mail: burov@ergon.freenet kiev.ua

ASOCIACION ESPANOLA DE ERGONOMIA

Dr. Jose Luis Mercado Segoviano
Safustiano Olozaga, 5

28001 Madrid

SPAIN

Tel:  +34-91-431-7721 / 89

Fax: +34-91-576-2228

BELGIAN ERGONOMICS SOCIETY

Prof. Jacques Malchaire

UCL, Unite Hygiene et Phys. Trav.
Clos Chapelle aux Champs 3038
B-1200 BRUXELLES

BELGIUM

Tel:  +32-2-76-43229

Fax; +32-2-76-43954

E-mail: malchaire @hytr.ucl.ac be

BRAZILIAN ERGONOMICS ASSOCIATION (ABERGO)

Francisce Antonie Pereira Fialho
Universidade Federal de Santa Catarina
CCE/EGR

Campus Universitario, Trindade
FLORIANOPLIS, SC

BRAZIL 88040-900

Tel: +55-48-231-9705

Fax: +55 48-231-9988

E-mail: ffialho @ matrix.com.br

CHINESE ERGONOMICS SOCIETY

Prof. Runbai Wei

Deputy Director

Shanghai Bureau of Higher Education
500 Shanxi Road (N)

Shanghai 200041

THE PEOPLES REPUBLIC OF CHINA
Tel:  +86-21-625 63010

Fax: +86-21-625 51217

CROATIAN ERGONOMICS SOCIETY

Ms. D. Maslic® Ser3ic
Salajeva 3

41000 Zagreb
CROATIA

Tel:  +38-541-62-0199
Fax: +38-541-62-0037

CZECH ERGONOMICS SOCIETY

Department of Machinery Enterprise Management
Faculty of Mechanical Engineering
CzechTechnical University in Prague

Horska 3

128-00 Prague 2

CZECH REPUBLIC

Tel:  +42-2-249 15319

Fax: +42-2-297 612

THE ERGONOMICS SOCIETY

Julia Scriven
Devonshire House
Devonshire Square
Loughboreugh

Leics. LE11 3DW
ENGLAND

Tel:  +44-1509-234904
Fax: +44-1509-234904

ERGONOMICS SOCIETY OF AUSTRALIA

Ms. Margot Lynch
Canberra Business Centre
Bradfield Street {cnr melba)
DOWNER, ACT 2602
AUSTRALIA

Tel:  +61-6-242-1951
Fax: +61-6-241-2554

ERGONOMICS SOCIETY OF THE
FEDERAL REPUBLIC OF YUGOSLAVIA

ESFRY Secretariat

Lola Corporaticn

Bulevar Revolucije 84

11000 Belgrade

FEDERAL REPUBLIC OF YUGOSLAVIA
Tel: 438 -11 457 390

Fax. +38 -11 457 390




ERGONOMICS SOCIETY OF KOREA

- Secretariat

Deptatment of of Industrial Engineering
Dong-A University

840 Hadan-dong, Saha-ku,

Pusan 604-714

KOREA

Tel:  +82-51-291-8468

Fax:  +82-51-200-7697

ERGONOMICS SOCIETY OF SOUTH AFRICA

Prof. Pat Scott

Department of Human Movement Studies
Rhodes University

PO Box 84

Grahamstown 6140

SOUTH AFRICA

Tel:  +27-461-318471

Fax: +27-461-25049/23803

E-mail: hmps@kulu.ru.ac.za

ERGONOMICS SOCIETY OF TAIWAN

Rungtai Lin

Department of Industrial Design

Chang Gung College of Medicine & Technology
Kwei-Shan, Tao-Yuan 333

TAIWAN, ROC

Tel:  +886-33-283016

Fax:  +886-33-283031

E-mail: rlin@cguaplo.cgu.edu.tw

GESELLSCHAFT FUR ARBEITSWISSENSCHAFT

Prof. Dr. Wolfgang Laurig

Institut fir Arbeitsphysiologie

Universitat Dortmund

Ardeystr, 67

D-44139 Dortmund H

GERMANY

Tel:  +49-231-108-4361

Fax: +49-231-108-4402

E-mail: laurig@arb-physuni-dortmund.de

HELLENIC ERGONCOMICS SOCIETY

Mr. llias Banoutsos
Ergonomia Ltd

3th Septembriou, 77
Athens 10434

GREECE

Tel:  +30-1-82-28-888
Fax; +30-1-82-28-888

HF ASSOCIATION OF CANADA / ACE

Mr. Peter Flatcher

Executive Manager
HFAC/ACE

65198 Mississauga Road
Mississauga, Ontario L5N 1A8
CANADA

Tel:  +1-416-567-7193

Fax: +1-416-667-7191

HUMAN FACTORS & ERGONOMICS SOCIETY

Lynn Strother

Exacutive Director

P.0. Box 1369

Santa Monica, CA 80406-1369

USA

Tel:  +1-310-394-1811

Fax: +1-310-394-2410

E-mail: 70732.2420@compuserve.com
WWW:  hitp://hfes.org

HUNGARIAN ERGONOMICS SOCIETY

Krisztina Lakatos
OMFB - IFETI

P.0. Box 565

H - 1374 Budapest
HUNGARY

Tel: +36-1-266-0408
Fax: +36-1-266-0469

INDIAN ERGONOMICS SOCIETY

Prof. Dr. . N. Sen

HB-260, Sector 3

Salt Lake City

Calcutta, 700 091

INDIA

Tel:  +91 33334 9013

Fax: +9133 241 3222
E-mail: msen@cubmb.eret.in

INTER-REGIONAL ERGONOMICS ASSOCIATIONIREA

Prof. V. Lvov

Hrustalnaya Street, 2, block 4

170021 TVER

RUSSIA

Tel: +7-0822-310544

Fax: +7-0822-330528

E-mail: yaroslav@ergocentre.imts.tver.su
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IRISH ERGONOMICS SOCIETY

Mr. Steve Chan

Industrial Design

Naticnal College of Arts and Design
100 Thomas Street

Dublin 8

IRELAND

ISRAELI ERGONCMICS SOCIETY

Dr. Issachar Gilad

Technion-Israel Institute of Technology
Faculty of Ind. Engineering & Management
Technion City, Haifa 32000,

ISRAEL

Tel:  +972-4-294434 or 294451

Fax: +972-4-235194

E-mail: igilad @ie.technion.ac.il

JAPAN ERGONOMICS SOCIETY

Prof. Kazuyoshi Yajima

Nihon University School of Medicine
Department of Hygiene

30-1, Ohyaguchi Kamimaghi, ltabashi-ku,
Tokyo 173

JAPAN

Tel:  +81-3-3974-3559

Fax: +81-3-3974-9131

NEDERLANDSE VERENIGING VOOR ERGONOMIE

Secretariat

P.0. Box 84106

2508 AC THE HAGUE
THE NETHERLANDS
Tel:  +31-70 3383 710
Fax: +31-70 3512 620

NEW ZEALAND ERGONOMICS SOCIETY

Wallace Simmers

33 Monaghan Ave
Karori

Wellington

NEW ZEALAND

Tel:  +64 4 476 9073
Fax: +64 4 476 4789

NORDIC ERGONOMICS SOCIETY

Kirsti Vandraas

Hag afs

PB 5055 Majorstua
N-0301 Oslo
NORWAY

Tel:  +47-22-595913
Fax: +47-22-585959

OSTERREICHISCHE ARBEITSGEMEINSCHAFT
FUR ERGONOMIE

Dipl.-Ing.Dr. Walter Hackl-Gruber
Technische Universitét Wien
Therasianumgasse 27

A-1040 WIEN

AUSTRIA

Tel:  + 43-1-505-831524

Fax + 43-1-504-7146

E-mail: hackigr@ebwnov.tuwien.ac.at

POLISH ERGONOMICS SOCIETY

Dr. Halina Cwirko, M.D.
National Labour Inspectorate
Krucza Street 38/42

00-512 Warsaw

POLAND

Tel: +48-22-661-9394

Fax: +48-22-825-4770

PORTUGUESE ASSOCIATION OF ERGONOMICS (APERGO)

Gracga Gomes Pereira
Estrada da Costa

1489 LISBOA Codex
PORTUGAL

Tel:  +351-1-4196777
Fax: +351-1-4151248

SLOVAK ERGONOMICS ASSOCIATION

Doc.Ing. Jozef Sablik, CSc.

cfo Faculty of Material Science & Technology
STU Paulinska St. 16, 917 24 Tmava
SLOVAK REPUBLIC

Tel: +42-805-22636

Fax: +42-805-27731

SOCIETE ITALIANA DI ERGONOMIA

Dr. Riccardo Della Valle
Via . Bamaba, 8
20122 Milan

[TALY

Tel:  +39-2-5799-2613

SOCIETE D'ERGONOMIE DE LANGUE FRANCAISE (SELF)

Secretariat de la SELF Veronique Preteur
Maison de la Recherche

Universite Toulouse le Mirail

5 Allzes Antenio Machado

F-31058 Toulouse Cedex 1

FRANCE

Tel: +33-61-50-3523

Fax: +33-61-50-3533

E-mail: preteur@cict.fr




SOUTH-EAST ASIAN ERGONOMICS SOCIETY (SEAES)

Assoc .Prof. dr. Guat-Lin, Evelyn Tan
School of Housing, Building & Planning
Universiti Sains Malaysia

11800 Minden

Penang

MALAYSIA

Tel:  +60-4-657-7888 ext. 3972

Fax. +60-4-657-1526

E-mail: lintan @ lintan.pe.my

AFFILIATED SOCIETIES
EUROPEAN SOCIETY OF DENTAL ERGONOMICS

Dr. &. Bogopolsky

17, Avenue d'Argenteuil
F-92600 Asnieres sur Seine
FRANCE

Tel: +33-47-93-0272

Fax: +33-47-93-0527

HUMAN ERGOLOGY SOCIETY

Dr. Kazuhiro Sakai

Institute for Science of Labor
2-8-14 Sugao, Miyamae-ku
Kawasaki-shi

Kanagawa 213

JAPAN

Tel:  +81-44-977-2121

SUSTAINING MEMBERS

BUREAU OF THE HUNGARIAN CQUNCIL OF
INDUSTRIAL DESIGN & ERGONOMICS (IFETI)

Krisztina Lakatos
OMFB-IFETI

P.O. Box 565

H-1374 Budapest
HUNGARY

Tel: +36-1-266-0408
Fax: +36-1-266-0469

RESEARCH INSTITUTE OF HUMAN ENGINEERING
FOR QUALITY LIFE/HQL

Mr. Kazushige Suzuki
Dokita-daiburu Building 3F
1-2-5 Dojima, Kitu-Ku
OSAKA 530

JAPAN

Tel : +81-6-346-0756
Fax : +81-6-346-0456
E-mail : suzuki@hgl.or.jp
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COUNCIL MEMBERS REPRESENTING
IEA FEDERATED SOCIETIES

ALL-UKRAINIAN ERGONOMICS ASSOCIATION

Dr. Alexandet Burov

Department of Ergoncmics

National Research Institute for Design
Post Box 3

254214 Kyiv

UKRAINE

Tel:  +380-44-216-1354

Fax; +380-44-216-4817

E-mail: burov@ergon.freenet.kiev.ua

ASOCIATION ESPANOLA DE ERGONOMIA

Or. José Luis Mercado Segoviano
Saiustianc Olézaga, 5

28001 Madrid

SPAIN

Tel:  +34-91-431-7721/ 89

Fax. +34-91-576-2228

BELGIAN ERGONOMICS SOCIETY

Pref. Jacques Malchaire

UCL, Unité Hygiene et Phys. Trav.
Clos Chapelle aux Champs 3038
B-1200 Bruxelles

BELGIUM

Tel:  +32-2-76-43229

Fax: +32-2-76-43954

E-mail: maichaire @hytr.ucl.ac.be

BRAZILIAN ERGONOMICS ASSOCIATION {ABERGC)

Francisco Antonio Pereira Fialho
President

Universidade Federal de Santa Catarina,
CCE/EGR

Campus Universitério, Trindade
FLORIANOPOLIS, SC

BRAZIL 88040-900

Tel: +55-48-231-9705

Fax; +h5-48-231-9988

E-Mail: ffialho @matrix.com.br

CHINESE ERGONOMICS SCCIETY

Prof. Shen Rongfang

School of Economics & Management
Tongji University

1239 Siping Road

Shanghai, 200092

THE PEOPLE'S REPUBLIC OF CHINA
Tel:  +86-21-6502-5080-3288
Fax: +86-21-6502-8965

E-mail: srfsem@tju.ihep.ac.cn

CROATIAN ERGONCMICS SOCIETY

Prof. llija Manenica

Filozofski Fakuitet/Faculty of Philosophy
Dept. of Philosophy

Kresimirova Obala 2

57000 Zadar

CROATIA

Tel:  +385-5743-7111

Fax; +385-5723-882

CZECH ERGONCMICS SQCIETY

Dr. Sylva Gilbertova

Department of Rehabilitation Medicine
Postgraduate Medical School

Ruska 85, 100 05 Prague 10

CZECH REPUBLIC

Tel: +42-2-6716-2460

Fax: +42-2-747611 | +42-2-745575

THE ERGONOMICS SOCIETY

Reg Sell

5 Lyncroft Gardens
Hounslow

Middlesex TW3 2Q7
UNITED KINGDOM

Tel:  +44-181-894-4844
Fax: +44-181-894-4844

Prof. John R. Wilson
Dept. of Manufacturing Engineering
& Operations Management
University of Nottingham
Nottingham NG7 2RD
UNITED KINGDOM
Tel:  +44-71-115-951-4004
Fax:. +44-71-115-951-4000
E-mail: john.wilson@ nottingham.ac.uk

ERGONOMICS SOCIETY OF AUSTRALIA

Prof. Margaret Bullock

Fac. of Health & Rehab. Sciences
University of Queenslard

St Lucia, QLD 4072

AUSTRALIA

Tel:  +61-7-3378-2848

Fax: +61-7-3365-4754

E-mail: bullock @physio.therapies.uq.oz.au

...............................
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ERGONOMICS SOCIETY OF THE FEDERAL
REPUBLIC OF YUGOSLAVIA

Prof. dr. Stanisa Milosevic

Faculty of Transport and Engineeting
University of Belgrade

Lab. for Traffic Psychology & Ergonomics
Vojvode Stepe 305, 11000 Belgrade
FEDERAL REPUBLIC CF YUGOSLAVIA
Tel:  +381-11-493-211 ext. 344

Fax; +381-11-466-294

E-mail: emiloses @ubbg.etf.bg.ac.yu

ERGONOMICS SOCIETY OF KOREA

Dr. Sang-Do Lee

Dept. of Industrial Engineering
Dong-A University

840, Hadan-dong, Saha-ku,
Pusan 604-714

KOREA

Tel:  +82-51-291-8468

Fax: +82-51-200-7694

Allernale delegate:

Prof. Nahm Sik Lee

Dept. of Industrial Safety Engineering
Hansung University

Samsundong 2-389, Sungbukgu
Seoul 136-792

KOREA

Tel:  +82-2-760-4320

Fax: +82-2-760-4217

E-mail: nahmlee@hitel kol.cokr

ERGONOMICS SOCIETY OF SOUTH AFRICA

Prof. Patricia Scott

Department of Human Movement Studies
Rhodes University

PO Box 94

Grahamstown 6140

SCUTH AFRICA

Tel:  +27-461-318471/23803

Fax: +27-461-25049

E-mail: hmpz@kudu.ru.ac.za

ERGONOMICS SOCIETY OF TAIWAN
Prof. Mio-Jiun J. Wang

Department of Industrial Engineering
National Tsing Hua University

+ Hsinchu

TAIWAN, 30043

RCC

Tel:  +886-35-715131 x 3956
Fax: +886-35-719348

E-mail: mjwang @ ie.nthu.edu.tw

................

GESELLSCHAFT FUR ARBEITSWISSENSCHAFT

Prof. Dr.habil. Klaus J. Zink
University of Kaiserslautern
PO Box 3049

D-67653 Kaiserslautem
GERMANY

Tel:  +49-6831-2052027

Fax;  +49-631-2053397
E-mail: kjzink@sozwi.uni-kl.de

Prof. Dr. Wolfgang Laurig

Institut fiir Arbeitsphysiolegie

Universitat Dortmund

Ardeystr. 67

D-44139 Dertmund H

GERMANY

Tel:  +49-231-108-4361/2

Fax: +49-231-108-4402

E-mail: laurig@ arb-phys.uni-dortmund.de

HELLENIC ERGONCMICS SOCIETY

Prof. Lambros Laios
University of Pirasus
80, Karaoli & Dimitriou
185 34 Piracus
GREECE

Tel:  +30-1-42-22165
Fax: +30-1-41-79064

HF ASSOCIATION OF CANADA / ACE

Prof. Shrawan Kumar

Dept. of Physical Therapy

University of Alberta

3-75 Corbett Hall

Edmonton, Alberta T6G 2G4
CANADA

Tel:  +1-403-492-5979

Fax: +1-403-492-1626

E-mail: shrawan.kumar@ualberta.ca

HUNGARIAN ERGONOMICS SCCIETY

Krisztina Lakatos
OMFB - IFETI

P.Q. Box 565

H-1374 Budapest
HUNGARY

Tel:  436-1-266-0408
Fax: +36-1-266-0469
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HUMAN FACTORS & ERGONOMICS SOCIETY

Prof. Waldemar Karwowski, CPE

Center for Industrial Ergonomics
University of Louisville

New Academic Building, Room 437
Louisville, KY 40292

USA

Tel:  +1-502-852-7173

Fax: +1-502-852-7397

E-mail: wOkarw03 @ ulkyvm.louisville.edu

Prof. Kenneth R. Laughery
Dept. of Psychology

Rice University
HOUSTON, TX 77251

USA

Tel:  +1-713-527-4862
Fax: +1-713-285-5221
E-mail: laugher@rice.edu

Dr. Stuart O. Parsons
19740 Via Escuela Drive
Saratoga, CA 95070
USA

Tel:  +1-408-867-0987
Fax:  +1-408-867-0987
E-mail: stu@ Svpal.org

Alternate delegates:

Prof. Peter A. Hancogk

University of Minnesota

172 Pillsbury Drive SE

60 Noiris Hall

Minneapolis, MN 55455

USA

Tel:  +1-612-625-8527

Fax: +1-612-626-7496

E-mail: hancock @vx.acs.umn.edu

Prof. Richard G. Pearson

North Carolina State University
Dept. of Industrial Engineering
College of Engineering

Box 7906

Raleigh, NC 27695-7906

UsA

Tel:  +1-919-515-3086

Fax; +1-919-515-5281
E-mail: pearson@eos.ncsu.edu

Dr. Susan M. Dray

2115 Kenwood Parkway
Minneapolis, MN 55405-2327
Tel:  +1-612-377-1980

Fax; +1-612-377-0363
E-mail: dray.chi@ xorox.com
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INDIAN ERGONOMICS SOCIETY

Prof. dr. R.N. Sen

HB-260, SECTOR-3

Salt Lake City

Calcutta 700 091

INDIA

Tel:  +91-33-334-9013

Fax: +91-33-241-3222
E-mail: msen@cubmb.emet.in

INTER-REGIONAL ERGONOMICS ASSOCIATION/IREA

Dr. P. Elizarov

Ergacentre

Post Box 0533

TVER 170 000

RUSSIA

Tel:  +7-0822-31-0544

Fax +7-0822-33-0528

E-mail: elizarov@ergocentre.tmts.tver.su

IRISH ERGONOMICS SOCIETY

Dr. T.J. Gallwey

Dept. of Manufacturing & Oper. Engineeting
University of Limerick

Plassey Technology Park

LIMERICK

IRELAND

Tel:  +353-61-333644

Fax: +353-61-331490

E-mail: gallweyt@ul.ie

ISRAEL ERGONOMICS SCCIETY

Pr. Issachar Gilad

Technion-Israel Institute of Technology
Facully of Ind.Engineering & Management
Technion City, Haifa 32000

ISRAEL

Tel:  +972-4-294434 or 294451

Fax: +972-4-235194

E-mail: igilad @ie.technicn.ac.il

JAPAN ERGONOMICS SOCIETY

Prof. Munehira Akita

Faculty of Social & Information Sciences
Nihon Fukushi University

25-2, Higashihaemi-cho, Handa-shi
Aichi 475

JAPAN

Tel:  +81.56-920-0118 ext. 2332

Fax: +81-75-384-5335

E-mail: ¢51666@]jpnkudpc.bitnet




Prof. Kazuo Aoki

Dept. of Medical & Welfare Engineering
College of Science & Technology

Nihon University

1-8, Kanda-Surugadai, Chiyoda-ku
Tokyo 101

JAPAN

Tel:  +81-33-258-0529

Fax: +81-33-259-0529

E-mail: g30057 @ m-unix.cc.u-tokyo.ac.jp

Cr. Susumu Saito

Naticnal Institute of Industrial Heaith
6-21-1, Nagao, Tama-ku, Kawasaki-shi
KANAGAWA 214

JAPAN

Tel:  +81-44-865-6111

Fax: +81-44-865-6116

E-mail: ssaito@mxa.meshnet.orjp

Altemate delegates:

Dr. Kazutaka Kogi

The Institute for Science of Labour
2-8-14, Sugao, Miyamae-ku, Kawasaki
Kanagawa 213

JAPAN

Tel:  +81-44-977-2121

Fax: +81-44-977-7504

Prof. Masaharu Kumashiro

Dept. of Ergonomics

Institute of Industtial Ecological Sciences
University of Occup. & Environm. Health .
1-1, Iseigaoka, Yahatanishi-ku, Kitakyushu
Fukuoka 807

JAPAN

Tel:  +81-93-691-7405

Fax: +81-83-692-0392

NEDERLANDSE VERENIGING VCOR ERGONOMIE

Mr. Ernst Koningsveld

NIATNC B.V.

P.O. Box 75665

1070 AR AMSTERDAM

THE NETHERLANDS

Tel:  +31-20-5498524

Fax: +31-20-6441450

E-mail: ep koningsveld @nia-tno.nl

Dr. Jan Dul
NIATNCB.V.

P.0. Box 76665

1070 AR AMSTERDAM
THE NETHERLANDS
Tel:  +31-71-51B-1762
Fax; +31-71-518-1920
E-mail: j.dul @nia-tno.nl

NEW ZEALAND ERGONOMICS SCCIETY

Dr. Carol Slappendel ,

Senior Programme Manager - Injury Prevention
Accident Rehab. & Compensation Insur. Corp.
Wellington, PO Box 242

NEW ZEALAND

Tel:  +64-4-498-7718

Fax: +64-4-499-3663

NORDIC ERGONOMICS SOCIETY

Kirsti Vandraas

Hag a/s

PB 5055 Majorstua
0301 Oslo

NORWAY

Tel:  +47-22-595913
Fax: +47-22-595959

MariAnne Karlsson

Dept. of Consumer Technology
Chalmers University of Technology
$-41296 GOTTENBURG

SWEDEN

Tel:  +46-31-7721108

Fax:  +46-31-7721111

E-tnail: mak@mot.chalmers,se

OSTERREICHISCHE ARBEITSGEMEINSCHAFT
FUR ERGONOMIE

Dipl.Ing.Dr. Walter Hackl-Gruber
Technische Universitdt Wien
Theresianumgasse 27

A-1040 Wien

AUSTRIA

Tel:  +43-1-505-831524

Fax; +43-1-504-7146

E-mail: hacklgr@ebwnov.tuwein.ac.at

POLISH ERGONOMICS SCCIETY

Prof. Dr. Leszek Pacholski

Poznari University of Technology
Institute of Management Engineering
Strzelecka 11/206

60-965 POZNAN

POLAND

Tel:  +48-61-525659

Fax: +48-61-525659

E-mail: pacholski @iiz.me.put.poznan.pl
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Alternate delegate:

Dr. Halino Gwirko, M.D.
National Labour Inspectorate
Krucza Street 38/42

00-512 Warsaw

POLAND

Tel: +48-2-661-9394

Fax: +48-2-625-4770

PORTUGUESE ASSCCIATION OF ERGONOMICS (APERGOC)

Prof. Luisa Barreiros

Faculdade de Mortricidade Humana
Univ. Technica de Lishoa

Estrada da Costa, Cruz Quesbrada
1499 LISBCA Codex

PORTUGAL

Tel: +351-1-419-6777

Fax: +351-1-414-4720

E-mail: luibarreiros @isa.utl.pt

SLOVAK ERGONOMICS ASSQCIATION

Dec. Ing. Jozef Sablik, CSc.

¢/o Facuity of Material Science & Technology
STU Paulinska St. 16

917 24 Trnava

SLOVAK REPUBLIC

Tel:  +42-805-22636

Fax. +42-805-27731

- SOCIETA ITALIANA DI ERGONOMIA

Prof. Alfredo Bianchi

Universita di Catania

2a Cattedra di Farmacologia Medica
Viale A. Doria, 8

95125 Catania

{TALY

Tel:  +39-81-5751373 or +39-95-222297
Fax: +39-95-222297

E-mail: bianchi @ictuniv.unict.it

SOCIETE DERGONCMIE DE LANGUE FRANGAISE (SELF)

Prof. Luc Desnovyers

Dept. Sciences Biologiques
UQAM

CP 8888 Suec Centre-Ville
Montreal H3C 3P8

CANADA

Tel:  +1-514-987-3000 #3344
Fax: +1-514-987-4647

E-mail: desnoyers.luc @ugam.ca

Prof. Frangois Daniellou

Laboratoire d'Ergonomie des Sys. Complexes
UFR Santé Publique

Université de Bordeaux 2

146 Rue Léo-Saignat

33076 Bordeaux Cedex

FRANCE

Tel:  +33-57-57-1042

Fax: +33-56-80-0873

E-mail: francois.daniellou@ergo.u-bordeaux2.fr

Prof. Pietre Falzon

Laboratoire d’Ergonomie, CNAM
41 Rue Gay Lussac

75005 Paris

FRANCE

Tel:  +33-1-44-107802

Fax; +33-1-43-253614

SEAES/SOUTH-EAST ASIAN ERGONCMICS SOCIETY

Assoc. Prof. dr. Halimahtun Mohd Khalid
Gentre for Applied Leaming & Multimedia
Universiti Malaysia Sarawalc

94300 Kota Samarahan

Sarawak

MALAYSIA

Tel: +60-82-672-311

Fax: +60-82-672-312

E-mail: hali@calm.unimas.my

AFFILIATED SOCIETIES
EUROPEAN SOCIETY OF DENTAL ERGONOMICS

Cr. S. Bogopolsky

17, Avenue d'Argenteuil
F-92600 Asnieres sur Seine
FRANCE

Tel:  +33-47-93-0272

Fax: +33-47-93-0527

HUMAN ERGOLOGY SOCIETY

Prof. Sadao Horino

Ergonomics Laboratory

Dept. of Industrial Engineeting
Kanagawa University

3-27-1, Rokkakubashi, Kanagawa-ku,
Yokohama-Shi, 221

JAPAN

Tel: +81-45-481-5661 Ext. 3250
Fax: +81-45-491-7315

29




SEEY

SUSTAINING MEMBERS

‘BUREAU OF THE HUNGARIAN COUNCIL OF
INDUSTRIAL DESIGN & ERGONOMIGS {IFETI)

Krisztina Lakatos
OMFB-IFETI

P.O.Box 565

H-1374 Budapest
HUNGARY

Tel: +36-1-266-0408
Fax: +36-1-266-0469

RESEARCH INSTITUTE OF HUMAN ENGINEERING
FOR QUALITY LIFEHQL

Mr. Kazushige Suzuki
Dokita-daiburu Building 3F
1-2-5 Dojima, Kitu-Ku
OSAKA 530

JAPAN

Tel : +81-6-346-0756
Fax : +81-6-346-0456
E-mail ; suzuki@hql.or.jp
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IEA FUNDS FOR INDUSTRIALLY
DEVELOPING COUNTRIES

in recent years, the |EA has actively pursued ways fo
promote ergonomics in industrially developing countries
{IDC's) as a matter of priority. Recent accomplishments
include the preparation jointly with the International Labour
Organization (ILO) of the hook, Ergonomics Checkpoints,
organization of local conferences, provision of .grants to
vatious groups and individuals and the organization of
roving seminars involving IEA experts/lecturers. The |EA
Funds described here represent an important element of
the program of knowledge transfer to industrially
developing countries.

|[EA FUNDS OVERVIEW
Purpose of the |[EA Funds

The IEA manages a number of Funds which have been
established through donations from individuals, member
societies and other organizaticns. These funds help
promete ergonomics training and practice in industrially
developing countries by providing seed money for local
conferences, subsidizing special projects, awarding
scholarships and supporting other activities. Different
Funds have different objectives and criteria as described
herein.

Applications

Applications for grants should be sent to the IEA Treasurer
{address below) and include:

objective of the event

program description

expected audience

qualifications of organizers of event

organization structure and milestones

detailed budget

estimate of financial needs and status of applications
to other funding sources

»> & - LI » -

Individuals or organizations wishing to create or contribute
to an IEA Fund are urged to contact the |EA Treasurer for
additional information.

Dr. Y. lan Noy, Treasurer
international Ergonomics Association
344 Slater Street, Ottawa, Ontario
CANADA, K1A ON5

Tel: +1 (613) 998-2268

Fax; +1 (613} 998-4831

E-mail: noyi@tc.gc.ca

DESCRIPTION OF FUNDS AND RELATED
PROGRAMS |

ESA FUND FOR SOUTHEAST ASIA

Purpose: To promote ergonomics in IDC's,
primarily in Southeast Asia.
Description: Created by the Ergonomics Society of
Australia in 1988, this Fund provides
grants and seed funds to eligible societies
or groups. This Fund has supported
roving seminars in Southeast Asia.

SELF FUND
Purpose: To support the organization of
conferences, seminars and meetings in
ergonomically less underdeveloped areas
such as Africa and South America.
Description: This Fund was created by the Societe
d'Ergonomie de Langue Francaise in
1993. It provides grants and seed funds to
societies or groups. This Fund has
suppoerted local conferences in Southeast
Asia ana has helped provide travel grants
to participants of IEA '94.

HFES FUND

Pumpose: To promote ergonotnics in [DC's.

Description: Established in 1992, this Fund is
maintained through annual voluntary
contributichs from members ot the Human
Factors and Ergonomics Society. This
Fund has supported roving seminars.

HFAC/ACE FUND
Purpose; To assist delegates from |DC's to attend
|EA Congresses.

Desctiption:  Created by the Human Factors Association
of Canada/Asscciation canadienne
d'ergenomie in 1994, this Fund provides -
grants to assist individuals to attend |EA
Congresses.
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|[EA BOOK FUND

Purpose: To assist libraries, universities and professors
in 1DC's to acquire ergonomics baoks and
educational materials.

Description: The IEA maintains a list of eligible recipients.
This list is available to donors wishing to send
material directly.

IEA EDUCATIONAL MATERIALS DONATION PROGRAM

The IEA facilitates the donation of educational materials in
ergonemics and human factors (books, joumals, etc.) to
libraries in industrially developing countries through the IEA
Book Fund. Individuals and Institutions interested in
donating such materials are requested to contact either the
Secretary General or Chair of the Publication & Promotion
Committee directly.

The current list of educational materials which are available
for donation to libraries under this program is posted on the
IEA www home page:

hitp:/fwww.spd.louisville .edu/~ergonomicsfiea.html

EXPERT LECTURERS/CONSULTANTS

Purpose:  To provide technical assistance and advice in
IDC's, free of charge.

Description:  Volunteer expert advisors teach courses,
hold workshops and consult on productive
use of human resources, operation and
organization of work places. For more
information contact:

Contact: Dr. Michael Kaplan
International Centre for Cultural Ergonomics
Department of Psychology
University of Central Florida
Orando, FL 32816, USA




SUSTAINING MEMBERSHIP

IEA is a non-profit organization based on volunteer work.
Currently about 250 individuals, all distinguished
professionals from all parts of the world, participate in
realizing the goals of IEA. The intemational network is
extensive and keeps expanding. No funds are wasted since
there are no salaries to employees or organizational
ovethead expenses. This implies that 100% of |EA funds
support the chosen mission.

Sustaining Membership Funds
The funds support the work of IEA:

At present IEA is trying hard to reach out te countiies
where ergonomics is not well known and represented.
It is important that professional associations be
created, since they organize ergonomist and support
future work.

IEA is also helping educational programs in industrially
developing countries by sending textoooks and
joumals.

IEA is a an accredited Non-Governmental Association
(NGO} of United Nations, and provides input to the
various organizations of UN to inspire the use of
ergonomics methodology, for example in assessing
the usability of computer systems, to examine the
prevalence of occupational injuries and accidents and
how they can be prevented, and to improve
effectiveness and safety in process control.

[EA is currently trying to harmonize professional
standards for Certification of Ergonomist and
Accreditation of Teaching Programs. Such worid wide
coordination is extremely important to enhance the
professional standing of ergonomist and human
factors professionals.

IEA organizes a triennial Congress and in addition
sponsors several intemational conferences every
year.

As a policy IEA must stimulate an intemational debate
and understanding of new developments in the field.
|EA must always be at the forefront of technclogical
development, and assess the appropriateness of
technolegy in its organizational and cultural
environment. ‘

Levels of Support for Intemational Corporations.

There are three levels of support, and each level offers
several benefits. The membership fee is paid yearly.

Gold level Us §$ 1,000

Benefits:
* Complementary subscription to /EA Intemnational
Complementary subscription to Ergonomics or some
other [EA sponsored professional journal.

Listings in printed |EA Directories as well as World wide
web listings.

Sustaining Member Plaque with company name
inscribed

*

Platinum Level Us $ 5,000
Benefits:

" All benefits at the Gold level.

* Official listings in the programs of [EA Congresses and
Conferences. _
Two complementary registration fees for each |EA
Congress

Complementary second subscription to an IEA
sponsored journal.

Diamond Level US § 20,000

Benefits:

* All benefits at the Platinum level

* Two complementary trips in business class and hotel
expenses to attend each |EA Congress.

" Access to the |EA |nterational Data Bank of Individuals
in Ergonomics.

Individual Sustaining Member

Individuals can support IEA activities by becoming
Sustaining members. There is only one class of
membership.

IEA Sustaining Member Us § 200
Benefits:

* Complementary Subscription of Ergonomics Intemational

* Listing in IEA directories.
* Sustaining Member Plaque with name inscribed.
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BEQUESTS

to the International Ergenomics Association

The Intetnational Ergonomics Asscciation, as a federation
of sacieties, is dedicated to the advancement of the
discipline of ergonomics and human factors. The mandate
of the IEA is to promote the knowledge and practice of
ergonomics by initiating and supporiing a wide variety of
International activities and cooperative programs.

Because no remuneraticn is paid to the members of the IEA
Executive Committes or its many working committeas, all
donations are used to support initiatives and programs.

Additional information about the IEA and its programs can
be obtained by contacting Secretary-General of [EA .

The Purpose of Bequests

Gifts, such as bequests, have greatly benefitted the
development of disciplines such as engineeting and
medicine. In recent years, there has been an increase in
the number of individuals who have expressed an interest
in making a bequest for ergonomics. Benefactors wish to
donate to a discipline that has enriched their lives and
given them the opportunity to make a meaningful
contribution to society through their teaching, research, and
practice,

There are essentially two types of bequest: general and
specific. The general bequest permits the IEA to pursue
initiatives that will further its fundamental obiectives of
increasing the body of ergonomics-related knowledge,
promoting the teaching and practice of ergonomics, and
sponsoring international activities. Specific bequests are
used to support ergonomics-related programs in
industrially developing countries,, promote particular
branches of the discipline, and provide scholarships and
prizes to stimulate research and recognize significant
achievements in the field.

Individuals or organizations who wish to support the IEA
through other means, such as sustaining membership or
donations, should contact the IEA Treasurer for information.

Making a Bequest

Making a bequest to the [EA is not difficult. If you have
named the |EA in your will or are contemplating giving this
type of gift, suggested wording for making your bequest is
provided below. Since countries have different legal
traditions, donors are urged to obtain legal advice when
naming the [EA as a beneficiary and to contact the IEA
Treasurer to ensure their wishes can be properly carried
out. Members of IEA Federated societies may wish to direct
their bequest 1o their national society

Donors

Individuals may also make financial gifts to the IEA during
their lifetime. Annual donations entitle individuals to be
listed in the IEA brochure and cther material. Like
bhequests, donations may also be general or specific.
Financial support helps the IEA to develop professional
societies in new regions, promote educational programs in
industrially developing countries, participate in UN
organizations, harmonize professional standards for
certification, develop strategic directions for the discipline
and facilitate the exchange of scientific and technical
information and promote international collaboration.

Example of a General Bequest

| give and bequeath to the International Ergonomics
Association {IEA] the sumof ____dollars {or x% of my
estale), to be used for the purposes and benefit of the
Association in such manner as the Executive Committee
may decide.

Example of a Specific Bequest

| give and bequeath to the International Ergonomics
Association {I[EA) the sumof ____ dollars {or x% of my
estate), to be used for the purposes of - .
If, in the opinicn of the Executive Committee, it is at any tim
impractical or inadvisable to use the said sum for the
purposes specified above, the sum may be used for the
purposes and benefit of the Association in such manner as
the Executive Committee may decide.

‘Inquiries

For mere information regarding IEA activities,
please contact the Secretary General,




