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STATUTE OF THE ASSOCIATION
“ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY”

Chapter | GENERAL PROVISIONS

Art. 1.

1.

Art. 2.

Art. 3.

1.

2.

Legal form

The Association “ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY”, hereinafter referred to as the Association, is established as a Romanian
legal entity, governed by private law, through the free agreement expressed by
scientists and practitioners who carry out professional, teaching and research
activities in the field of ergonomics and working environment management with all
areas included or related such as facility management, maintenance, operations and
process management, workplace management, property management, human
resources management, financial management, psychology/sociology of work,
occupational safety and safety, architecture, design.

The Association is a scientificc, non-governmental, apolitical, non-profit
organisation based on the principles of full democracy.

The Association is established and operates on the basis of Government Ordinance
no. 26/2000 on associations and foundations, other normative acts in the field, as
well as these Statutes and receives its name on the basis of proof no. 175599 of
14.6.2019 issued by the Ministry of Justice, Directorate for Related Legal Services.

Name of the association

The legal entity established in accordance with Article 1 shall be called the

ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY, having the
acronym ErgoWork.

Registered office

At its founding, the registered office of the Association is in Romania, Timisoara,
Str. Simion Barnutiu No. 28.

The headquarters of the Association may be changed by the decision of the
General Assembly, upon the reasoned proposal of the Directory Board.
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Art. 4. Duration of operation of the association

1. The ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY has an
indefinite duration of operation.

Chapter II SCOP OF ASSOCIATION

Art. 5. Purpose and objectives of ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY

1. The aim of ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY is
to cultivate and promote the values, principles of science and practice of
ergonomics and of the component and related disciplines of the management of
the working environment.

2. Organised exclusively for non-profit purposes, the Association aims to support
and develop ergonomics and practitioners in the field of job management in
Romania in the spirit of competence and performance, and R&D activities of the
fields included having as main objectives:

e promoting ergonomics and workplace management, through experiences and
results in these fields;

o providing a forum for debate on theoretical, scientific and practical-applicative
issues in the field of ergonomics and in areas adjacent to it;

e increasing the national and international visibility of the achievements of
ergonomists and specialists in the management of Romanian jobs;

 training and professional development in the field of ergonomics and workplace
management;

» the professional interface between academia, research and organisations in the
Romanian economy;

» promotion of specialised publications in the field of ergonomics and workplace
management;

o promoting new models of thinking, supporting and engaging in the education and
training of new specialists in the field of ergonomics and workplace management;

Art. 6. Activities of the Association

1. To achieve its objectives, the Association will carry out the following main activities:

e organisation and/or participation of/at congresses, conferences, symposia and other
scientific events of a national and international dimension in the field of ergonomics
of the working environment, as well as in areas adjacent thereto;

e organisation and implementation of continuous training programmes for
ergonomics and specialists in the field of the working environment within economic
and social organisations;
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organisation and implementation of assessment services — accreditation of
ergonomic skills for persons who have/are to have the occupation of ergonomics or
other occupations in the field of workplace management that are not yet accepted
as trades in the Romanian Occupations Code (COR), within economic and social
organisations;

supporting trades that arise or are already established in relation to the area of
management of the working environment: facility manager, ergonomics specialist,
etc. through their popularisation, consultancy in creating specific job descriptions,
etc.

consultancy in drafting legislative proposals for the improvement of legislation
related to ergonomics and workplace management;

carrying out R&D projects in the field of ergonomics and job management;
attracting funds and funding for the implementation of projects

R&D, communication and training;

annual award of awards and awards;

establishment of subsidiaries in municipalities other than registration;

carrying out R&D projects in the field of ergonomics and workplace management;
attracting funds and funding for the implementation of projects

R&D, communication and training in the field of workplace management as well
as in areas adjacent to it;

Chapter III MEMBERS OF ASSOCIATION. TITLES. RIGHTS. OBLIGATIONS

Art. 7.

Categories of members

1. ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY consists of the
following categories:

Art. 8.

Founding members, who are persons with full legal capacity, scientific doctoral
leaders or academic professors doctoral doctors in sciences, practitioners of
occupations specified in Chapter 1, Art. 1.1. and who participated in the formation
of the Association and signed the Constituent Act;

Members, PhD academics, managers of organisations, researchers and consultants
with higher education specialising in ergonomics and job management as well as
practitioners of these and related fields;

Honorary members, who can be scientific personalities from the country and
abroad, with recognised authority, who have made a remarkable contribution to
the development of ergonomics and workplace management.

Obtaining membership

. The status of founding member is obtained at the founding of the Association

through the freely consented decision, expressed by signing the Constituent Act of
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ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY by academics,
managers and professionals from organisations, researchers and consultants;
Honorary membership and membership may be acquired by decision of the
Association’s Directory Board based on:

The applicant’s written application;

Its CV containing achievements in the field of ergonomics, workplace
management or in areas adjacent thereto;

Recommendation from some members of the Association (minimum two);
Recommendation from the management college of the ERGONOMICS AND
WORKPLACE MANAGEMENT SOCIETY subsidiary, as appropriate.

3. Honorary membership is granted by the Directory Board on the recommendation of
three ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY members.

Art. 9. Loss of membership

1.

ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY membership
may be lost under the following conditions:

by voluntary withdrawal expressed in writing;

by exclusion, which occurs because of non-compliance with statutory obligations,
by decision of the Directory Board of the Association;

due to the non-payment of the fee for a period of two consecutive years.

Art. 10. Rights of Members

1.

ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY members
mainly have the following rights:

to participate in the activity of the Association, to be informed and to express their
opinion on the activity carried out by the Association;

to benefit from the material and informational basis of ERGONOMICS AND
WORKPLACE MANAGEMENT SOCIETY and to participate in the actions
leading to the achievement of its objectives;

participate in the General Assemblies, elect and be elected to the participatory
management bodies;

disseminate their achievements by publishing representative articles in the
volumes of ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY
conferences;

to occupy remunerated positions/roles if the Association accesses funds for
possible projects, if they are part of the teams of these projects and perform
lucrative roles within them;
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Art. 11. Obligations of Members

1.

The main obligations of ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY members consist of the following:

to know, to comply with the provisions of the Statute, as well as the decisions of
the governing bodies of the Association and to act to comply with them;

to participate in the General Assembly of the Association, expressing their opinion
on the organisation, conduct and results of its activity;

to contribute to the formation and development of the material base, as well as the
information and knowledge base of the Association;

to promote the common interests of the Association and to act to increase its
scientific prestige;

not to carry out political activities within the Company or on the occasion of
various events organised by the Company;

not to take actions which, by their nature, may harm the objectives, interests or
image of the Association;

pay the annual fee;

to contribute to increasing the prestige of publications published under the
auspices of SEMML;

Chapter IV THE LEADERSHIP OF THE ASSOCIATION

Art. 12 Management of ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY

2.

. The management of ERGONOMICS AND WORKPLACE MANAGEMENT

SOCIETY is ensured by: General Assembly, Directory Board, Executive Director
and President.
The term of office of the Directory Board shall be three years.

Art. 13. The General Assembly

1.

2.

The General Assembly is the governing participatory body of the Association,
consisting of all its members.

The General Assembly is legally constituted in the presence of at least 2/3 of the
number of voting members of the Association.

Meetings of the General Assembly may be ordinary or extraordinary. The
Ordinary General Assembly shall meet annually, and the extraordinary assembly
whenever necessary.

Meetings of the General Assembly shall be convened by the Directory Board or at
the request of at least 1/3 of the number of members with voting rights of the
Association, subject to the following procedural rules:
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e by e-mail and/or registered letter at least 30 days before the date set for the
holding of the Ordinary General Assembly;

» by e-mail and/or telephone at least 10 days before the date set for the
Extraordinary General Assembly.

5. If the first convocation does not constitute a quorum of 2/3 of the members with

deliberative voting rights, the second convocation shall be made at a maximum
interval of 30 days. In this case, the General Assembly shall be legally constituted
by the number of members present.

The vote at the General Assembly shall be expressed directly. It can be open or
secret.

7. Secret ballots shall be mandatory in decisions concerning:

o choosing, revoking or sanctioning persons;
o affiliation of the Association;
o dissolution of the Association.

Art. 14. Powers of the General Assembly

1.

The General Assembly shall have the following duties:

approve and amend the Statute by voting by at least 3/4 of the members present at
the legally constituted General Assembly;

elects and revokes the members of the Directory Board and the Censor of the
Society;

approves the strategy of the Association developed by the Directory Board;
analyses and approves the annual report of the Directory Board;

approves the Association’s affiliation to the proposal of the Directory Board;
approves the dissolution of the Association;

approves the Company’s internal regulations;

approves the organizational structure of the Society;

determine the amount of the holding fund with which the founding members
must contribute;

approves the fees to be paid by the members of the Association, at the proposal of
the Directory Board;

approves the annual revenue and expenditure budget drawn up by the Directory
Board;

approves the annual activity plans of the Directory Board;

receive, analyse and approve the annual report of the Directory Board and the
Censor, the annual balance sheet and the report on the implementation of the
budget.
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Art. 15. The Directory Board

1.

The executive management of ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY is provided by the 7-member of the Directory Board
with the following functions:

e DPresident;
e 5 Vice-Presidents;
o 1 Executive Director.

In case of baloting, the President’s vote decides.

2.

To facilitate the promotion of high-performance management at ERGONOMICS
AND WORKPLACE MANAGEMENT SOCIETY level, it is recommended that
three members of the Directory Board have also been members of the Board in the
previous term;

The Executive Director is proposed by the President and shall be validated within
the legally constituted General Assembly.

The Vice-Presidents shall be elected to the General Assembly based on individual
candidacy.

The President represents the Association in relations with scientific institutions
and state authorities.

The Directory Board carries out its operational activity through the President and
Executive Director, to whom the other posts in its structure are subordinated.

The Directory Board may be assisted by a Technical Secretariat.

The Directory Board meets on a six-monthly basis and adopts decisions by open
vote with a simple majority of those present.

The main tasks of the Directory Board are the following:

o prepares and convenes the General Assembly of the Association under the
terms and conditions established by the Statute;

o propose the agenda of the meetings of the General Assembly and prepare the
materials to be presented to that session;

o supervises compliance with the ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY Statute by all its members;

e manages the patrimony, organises and manages the records of the members of
the Association, as well as its archiving;

o develops projects of research and editing programs;

o prepares the draft annual revenue and expenditure budget;

e approves the honorary membership of the Association;

» establishes, approves and develops collaboration relations with other academic
scientific institutions and associations in the country and abroad;
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 establish, approve and develop partnership relations in the field of scientific
research with the business environment in the country and abroad.

Art. 17. The Executive Director

1. The Executive Director of ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY shall be elected by the General Assembly of Members
together with the President following nominations submitted 30 days before the
date set for these elections.

2. Collaborates with the President and the Directory Board to develop the short,
medium and long-term strategies and plans of the association;

3. Represents the Association in all current relations with third parties, both in civil
and in court, being a delegate of the Directory Board;

4. Implements the decisions of the Directory Board and is responsible for the
implementation of the budget;

5. Responds to the Directory Board for the implementation of strategy and activity
plans;

6. Employs and directs remunerated staff in the organisation;

7. Has responsibility to the Directory Board and the General Assembly over the
expenditure of the Association’s funds;

8. Exercise any other operational management tasks or delegate to it by the Directory
Board.

Art. 16. Chair of ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY

1. The President of ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY is elected based on a managerial project in which he presents in detail
the SEMLM  strategy, strategic options, resources, deadlines, competitive
advantages for the next two years.

2. The candidate’s management project shall be disseminated to all ERGONOMICS
AND WORKPLACE MANAGEMENT SOCIETY members at least one month
before the General Assembly of Elections through electronic channels.

3. The President shall be elected to the legally constituted General Assembly, with
the vote of at least 50 % plus one (50 % + 1) of its members present.

Art. 17. Subsidiaries

1. Within ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY,
territorial branches can be established, supporting the main university centres
where there are intense concerns in the field of ergonomics and in areas adjacent
to it.

2. The criteria for establishing ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY subsidiaries are:
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e The existence of a minimum of 10 ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY members;

o The existence of study programmes in the field of ergonomics, management of
the working environment and/or in areas adjacent thereto;

o Presentation of a project for the establishment and organisation of the
subsidiary by members of ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY, who wish to run a subsidiary.

3. Each ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY
subsidiary has an organization and carries out its own activities that are correlated
with the overall organisation and activities of ERGONOMICS AND
WORKPLACE MANAGEMENT SOCIETY, provided for in these Statutes.

4. If no subsidiary is organised in one area of the country, then ERGONOMICS
AND WORKPLACE MANAGEMENT SOCIETY members in that area are
affiliated to another subsidiary in which they exercise the rights and obligations
set out in the Statutes.

5. Branches are subordinated hierarchically to the Directory Board, i.e. the presidents
of the branch are subordinated hierarchically to the President of the Directory
Board

Chapter VTHE PATRIMONY OF ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY

Art. 18. Heritage of ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY

1. The heritage of ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY consists of the following sources:

o the participation fund is constituted by the contribution of the founders at the time
of signing the Constitutive Act and the Statute and is kept, until the Association is
legalised, in the account of the Association;

o the annual fee is determined by the General Assembly and will be paid by the end
of the year;

» the registration fee of the new members, paid at the time of their registration;

e sponsorships, donations;

o scientific research and consulting grants/contracts;

» contracts for continuous training services in the field of ergonomics, the working
environment and related fields;

» fees for assessment services — accreditation of ergonomic skills for people who
have/to have the occupation of ergonomics in economic and social organisations;

e income from capitalising on own publications;

o any other patrimonial sources, in compliance with the laws of the country.
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2. The size of the contribution to the holding fund, the annual fee and the
registration fee shall be determined by the General Assembly.
3. Distribution of revenue within the Association:

o 50 % of the revenues from the contribution to the holding fund, annual
contributions, registration fees, as referred to in points a, b and ¢, shall be paid to
the central budget of ERGONOMICS AND WORKPLACE MANAGEMENT
SOCIETY, and the 50 % difference shall remain with the subsidiaries;

e 20 % of the other net income of subsidiaries from shares in points d, e, f, g and h
shall be paid to the central budget of ERGONOMICS AND WORKPLACE
MANAGEMENT SOCIETY.

4. In the case of dissolution of the Association, the General Assembly shall decide
the destination of the goods belonging to it, in accordance with the legal
regulations in the field.

Art. 19. The Censor of society

1. The censor of the Association is elected by the General Assembly for a term of 3
years, having to have the status of authorised accountant or expert accountant.
2. The censor shall perform the following tasks:

o Check how the patrimony of the Association is managed;

o Prepares the annual reports which it submits to the President, the Directory
Board and the General Assembly;

o At the invitation of the governing bodies of the Association, participate in their
meetings, having an advisory role.

Chapter VII FINAL PROVISIONS
Art. 20 Employment of staff

1. Depending on the volume of activity, the Directory Board, in compliance with the
laws in force, may employ fixed-term or indefinite staff, according to the Labor
Code.

2. Execution functions may be rewarded with monthly or occasional allowances.

3. Management positions within the Association may be rewarded with occasional
awards approved by the General Assembly.

Art. 21. Insignia of the Association

1. ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY may have its
own marks represented by:

» stamp, which guarantees the authenticity of the documents issued;
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e badges, which prove the membership of the members of the Association;

e badges, worn as a distinctive sign by the members of the Association;

« ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY logo, which
represents the conventional abbreviated form of the name of the Association,
being used in inscriptions on stamps, badges, badges, badges, as well as in texts.

Art. 22. Amendment of the Statute

1. The Statute of the Association may be amended or supplemented by the decision
of the General Assembly, at the proposal of the President, provided that the
autonomy of ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY
is preserved.

Art. 23. Dissolution of the Association

1. The ERGONOMICS AND WORKPLACE MANAGEMENT SOCIETY can be
dissolved:

¢ in accordance with Article 55 of Government Order No 26/2000;

e by decision of the court or tribunal, as the case may be, in accordance with
Article 56 of Government Order No 26/2000;

e by decision of the General Assembly, in accordance with Article 57 of
Government Order No 26/2000.

Art. 24. Within 45 days of the ruling of the Civil Judgment, the Company’s regulations
shall be drawn up.
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