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£E178 (Group behaviour) : &FOERE, 12702 avBLUERO/NRT7 +—< > XI(C
HEITDHIERA,

ABDEER (Human auditory system) : Z0HMBEFEREENICEEHL D X HZ X L EBE,
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7O ICEHAIZ T O B [RA] & i,

HWAIRE (Mechanical environment) : #HAIRBEORE, MELLUOMRTH
V. ABOERE, DEBBIUOEET7 3 -V RIRITTIRE, BE. Yvix— (05
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O, BHETOML—Zv 7 avET Vv REZERBTLIFEDST Ly PaIEOS I EZAREICT
% FHike
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EEBIRDRET L 5B (Workplace design & assessment) : #EREERIEDR
& FH,

E¥aT (Workload) :EAZ/IZIL—7H. BENELIIEENLIELEER (B0
BEME) ( ICE-TEDLDICREZR T 2D, BLUOZDFHAICEEY 2 5l & SIS
BdsfrLv,

6. &Mk

* Principles and Guidelines for HF/E Design and Management of Work Systems. (2019)
Joint Document by IEA and the International Labour Organization (ILO).
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