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Association of Canadian Ergonomists

	Names and emails of President, Secretary and Treasurer
	President - Heather Kahle - president@ace-ergocanada.ca
President-Elect - Danielle Lemay - presidentelect@ace-ergocanada.ca 
Secretary – Jen Kenny - secretary@ace-ergocanada.ca 
Treasurer – Armaan Jhingan - acetreasurer3@gmail.com 


	Name and email 
of IEA Council Representative/s
	Heather Kahle - president@ace-ergocanada.ca


	Website address
	Welcome to the Association of Canadian Ergonomists (ergonomicscanada.ca) 

	Number of society members
	565

	Is the title Ergonomist, HFE specialist, or similar protected by law in your country?
	No

	Are there laws in your country requiring ergonomic adaptions in the workplace, or for working tools, etc.

	In NB, NS, ON, PEI and Yukon, MSI prevention is implied – not spelled out.
Federal jurisdiction as well as AB, BC, MB, NL, QB, SA, NWT & Nunavut have requirements to address ‘ergonomic hazards’.
In BC, the Workers Compensation Act requires employers to accommodate workers who are returning to work after an injury. The Act mandates that employers must make every effort to accommodate injured workers' return to suitable employment that matches their abilities and limitations.

In Quebec, AOHS sets out the general duties of employers to provide a safe and healthy work environment, which includes addressing ergonomic concerns.
· Section 51: This section of the AOHS specifies that employers must take the necessary measures to protect the health and ensure the safety and physical well-being of workers. This includes identifying, correcting, and preventing any hazards, which can encompass ergonomic risks.
· Section 51.9: Employers are required to adapt the workstation and equipment to the needs of the worker, particularly if there is a risk of musculoskeletal injuries or other ergonomic-related issues.
WorkSafeBC has Ergonomics Regulations (4.46 – 4.53)

BC Government requires ergonomic adaptations: Ergonomics for managers and supervisors - Province of British Columbia (gov.bc.ca)

Government of Canada has a process for implementing ergonomics regulatory requirements: Process for implementing ergonomics regulatory requirements - Canada.ca and on the Justice Laws Website there is a length section (Schedule II – PART XIX) devoted to the prevention of hazards including ergonomics-related hazards, in the work place that is appropriate to the size of the work place and the nature of the hazards and includes multiple components such as: implementation, identification, assessment, prevention measures, training, and evaluation):  Canada Occupational Health and Safety Regulations (justice.gc.ca)


	Is there a professional certification system for HFE specialists in your country or region?

	Yes, Canadian College for the Certification of Professional Ergonomists (CCCPE)

	[bookmark: _Hlk173922650]Do you have a promotion program or special membership categories for early career / students?
	Yes, free membership for students and events and guidance for students and early career professionals.  We have a national student committee (established late 2020) supporting students who have an interest in HFE by creating & supporting student-centred opportunities & resources such a peer-support network, options to connect and share research, and networking events.

	Are there university level courses for HFE specialists in your country?
	Yes – many.

	Does your society have any official special interest sub-groups, similar to IEA’s Technical Committees?
	Yes, we have several sub-committees including:
Ergo@Large
Students
Webinars
Annual ACE Conference

	Are there adequate work opportunities for HFE graduates?
	Yes – many.

	What issues do you have that you would like to discuss with others at the next IEA meeting?
	Changing our name to align with global directives to include HF.
Bringing value to members – what are other societies doing?
Recognition of the science and profession of HFE in government activities (policy development, paid-for ergonomics services, etc.), recognition of value with/among other professional groups such as engineering, etc.
Conducting an analysis of HFE education offerings in undergraduate engineering programs in Canada to inform/improve engineering training in the future – what are others doing/seeing?

	Society activities held since last annual report or planned for the following year.
	Since October, ACE national council has met 7 times virtually.  We also met in-person for the first time since before COVID prior to our annual conference in Burlington Ontario (May 2023). 
Stemming from, or as part of those meetings ACE
· Developed and began actioning our 5-year strategic plan (including priorities, goals, objectives, etc.)
· Planned 2-in-person meetings (June & Oct 2024)
· Implemented Wild Apricot management software
· Migrating our website to WordPress
· Monthly Ergo@Large subcommittee mtgs to advance the science and application of HFE through collaboration and engagement.
· Hosted 4 webinars and one Regional Conference in Vancouver on Human and Organizational Performance (HOP)
· Put together  a team to help coordinate webinars
· Drafting a members’ survey for current issues, successes, wages and interests to serve the wider ACE body better
· Conversations discussing the need to change our Assoc name to include HF
· ACE submitted a bid for IEA 2030 with the support of Explore Edmonton.
· Plans for ACE 2024 Annual General Conference are well underway for Oct 21-24
· Announcement for ACE 2025 to be in Quebec was shared
· Looking at platform options to develop a means for a members-only sharing, connecting space.
· Our certification Board CCCPE is focusing on increasing awareness and marketing of CCCPE. This includes the value of CCCPE in recruiting and retaining talent.






Any other comments:  
1. Heather Kahle and Danielle Lemay are attending IEA mtgs and Congress in person.
2. Actively promoting IEA 2024 – materials to showcase the breadth of the field and virtual access would be helpful.
3. Has IEA had success in advancing the HFE conversation with governments – is there a path forward that other Federated societies can do to support a collective conversation?
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