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Belgian Ergonomics Society - BES

	Names and emails of President, Secretary and Treasurer
	Alain Piette, president@besweb.be 
Marie Koziol, secretary@besweb.be
Caroline Pirotte, treasurer@besweb.be

	Name and email 
of IEA Council Representative/s
	Alain Piette, president@besweb.be 

	Attendance at Council meeting in Chile
	In person 
or

Online
or
X Not attending



	Website address
	www.besweb.be

	Number of society members
	106

	Is the title Ergonomist, HFE specialist, or similar protected by law in your country?
	No as ergonomist alone, but in the federal legislation about well-being at work, the “prevention advisor in ergonomics” is defined with knowledge and competencies criteria

	Are there laws in your country requiring ergonomic adaptions in the workplace, or for working tools, etc.

	In the legal definition of well-being at work, ergonomics is one of the five main disciplines with safety, health, psychosocial and hygiene.
.

	Is there a professional certification system for HFE specialists in your country or region?

	No in Belgium but yes at the European level: Eur Erg. BES has a specific committee (BREE) to examine the requests and to present them to CREE.

	Do you have a promotion program or special membership categories for early career / students?
	YES: we accept free of charge students as BES member during their training.

	Are there university level courses for HFE specialists in your country?
	Yes

	Does your society have any official special interest sub-groups, similar to IEA’s Technical Committees?
	No, except just BREE for the recognition of Eur Erg to the CREE.

	Are there adequate work opportunities for HFE graduates?
	Difficult to answer….I think there is a great need inside the company but almost of the Belgian ergonomists are working in the 10 OSH external services. So the number of places is rather limited.
A new regulation (May 2024) with an obligation to analyse “musculoskeletal risks” will probably increase request to OSH external services and I hope the number of ergonomists

	What issues do you have that you would like to discuss with others at the IEA meeting?
	It is not possible for me to travel to Korea and I will not be available online, so it will be difficult to have a lot of discussion. 

One BIG point is the following: The legislation of most of the European countries concerning MSD prevention, is based on two very old European directives (manual handling and visual screen, begin the years 1990). What is the situation now in your country to prevent MSD? Do you have a specific national new/more recent legislation to prevent MSD?

We have published in May 2024 a new regulation to better prevent MSD. This regulation defines “ergonomics, MSD, musculoskeletal risks and prevention advisor in ergonomics”. The ergonomics definition is based on the IEA definition. Employers must take ergonomic considerations into account when designing and fitting out workstations, as well as when adapting workstations, in order to prevent MSDs or other health problems caused or aggravated by musculoskeletal risks at work. 

	How do you plan to promote IEA2024 to your members? Do you need any material?
	With a monthly newsletter called Besflash, we send news from IEA to all our BES members. I don’t think we need material.

	Society activities held or planned in 2023.
	1. Success of our BES national study day on 28 March 2024 concerning ”Ergonomic and risk analysis” with the presentation of the new Belgian regulation about Ergonomic to prevent MSD, and discussion between ergonomics and labor inspectorates for the implementation of this new regulation on the field.
 Physical conference with a lunch
 100 participants, full 2 months between the date, assistance limited to the room capacity (100)
 Collaboration with the EU-OSHA Belgian focal point and FEES
2. BES was one of the sponsors of the 8TH INTERNATIONAL DIGITAL HUMAN MODELING SYMPOSIUM (Monday 4 till Wednesday 6 September 2023 in Antwerp, Belgium.) by offering the inscription fees to 5 BES members.
3. We promote the ergonomic vision for the students. BES proposes for the student’s ergonomist to present their these. It’s a good opportunity for the participants to improve their knowledge on specific topics, and for student to have a contact with ergonomists, mainly employed by OSH services.
 Webinar of 15/02/2024
 Webinar of 16/05/2024
4. BES company visit: STIB-MIVB - Brussels Intercommunal Transport Company, 15 September 2023 with 25 participants.
5. BES and Ministry of Labor: 12 October 2023: discussion and exchange (intervision) between labor inspector and BES ergonomists to discuss about the activities of external ergonomists inside company and the reports of these activities, read by the inspectors and given comments and questions to the ergonomists.
6. Conference organized by BES and ULB, 25 October 2023, on « Technologies émergentes et travail : enjeux et perspectives pour l'ergonomie ? », by Fabien Coutarel, Maître de Conférences, Habilité à Diriger les Recherches & Ergonome Européen (Eur Erg®), Président du Collège des Enseignants-Chercheurs en Ergonomie (CE2),  Université Clermont Auvergne - Laboratoire ACTé (Laboratoire Activité Connaissance Transmission Education).
More than 30 BES participants + students of ULB (université libre de Bruxelles)
7. BES company visit: Depairon – Verviers, 19 April 2024 with 20 participants.



Any other comments:

The new Belgian regulation concerning ergonomics and MSD prevention is big step
· To first define well, in a regulative framework, ergonomic not only to prevent MSD but to prevent all the OSH risks.
· To oblige the employers to realize a risk analysis not only for manual handling or work with visual screen but also for a lot of other work situations where biomechanics factors are present. This risk analysis must also take into account risk analysis in other OSH domains, as for example vibration or psychosocial risks.

You can find more information in French and Dutch about this new regulation on the webpage:
Obligations générales en matière d'ergonomie au travail et de prévention des TMS | SPF Emploi, Travail et Concertation sociale (belgique.be)

Algemene verplichtingen inzake ergonomie op het werk en de preventie van MSA | Federale Overheidsdienst Werkgelegenheid, Arbeid en Sociaal Overleg (belgie.be)

Via deepl, I also translated this text in EN.
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Taking ergonomics into account right from the design stage of workstations

Employers must take ergonomic considerations into account when designing and fitting out workstations, as well as when adapting workstations, in order to prevent MSDs or other health problems caused or aggravated by musculoskeletal risks at work (Article VIII.1-1, §1er of the Code). Indeed, if the ergonomic aspect is only taken into account at the end, some actions may already be practically impossible: it is therefore important to take into account, from the design phase, not only the occupational health and safety of a workstation, but also the ergonomics of that workstation.

This means, for example, that an employer who is looking for or constructing a new building to be used as a workplace, or who wants to launch a new production line, must ensure, right from the design stage, that workstations are designed and laid out in as ergonomic a way as possible (without losing sight, of course, of other aspects of well-being such as safety, health, hygiene and the psychosocial aspects of work).

Ergonomics must also be taken into account when designing the workplace and positioning workstations, e.g. when choosing and positioning cupboards (height, etc.), chairs and tables (adaptable, height-adjustable, etc.), lighting (good lighting at the workstation), cables, etc.

If workstations are modified, the risk analysis must be repeated to check whether the results have improved or whether the measures taken need to be adapted.

Analysis of musculoskeletal risks in the workplace and appropriate preventive measures

The employer must carry out an analysis of musculoskeletal risks in the workplace (Article VIII.1-1, §2 of the Code). In doing so, he must take into account :

Biomechanical risk factors to which workers are exposed, such as :

· The use of force, e.g. when gripping, compressing, twisting, pressing, grasping, lifting or lowering, pushing or pulling, handling or moving objects and people, e.g. when caring for patients, transporting or moving boxes (with or without handles, full or empty, etc.), etc.

· Repetitive movements, e.g. a hairdresser, a person sorting or packing food in boxes on a conveyor belt, or tightening the same screw repeatedly, a cashier scanning products, working with a computer mouse, manual brushing, etc.

· Duration and frequency of movements or tasks: workers who have to perform (the same) actions in quick succession will suffer more quickly than those who have more time to do so, e.g. because of the speed of a treadmill.

· Working postures, in particular extreme, uncomfortable, unfavourable or static postures: kneeling, crouching, stooping, working in cramped spaces, prolonged standing or sitting (including office work), etc.

· Gestures at work, taking into account the amplitude, angle and speed of the movement: those who have to pick up an object close by will experience less discomfort than those who have to go further to pick up an object, carry or pick up an object above shoulder height, etc.

· The force of contact, e.g. when gripping (hard) tools, or exerting localised pressure on surfaces (when picking up boxes, e.g. with or without handles), ...

Other risk factors linked to the workstation, e.g. wearing PPE (heavy or uncomfortable), insufficient lighting or too much noise depending on the activities, etc.

The results of risk analyses carried out in other areas of well-being at work, which may directly or indirectly influence musculoskeletal risks at work, e.g. screens and manual handling of loads, exposure to vibrations (physical agents), excessive work pressure (psychosocial risks), working in cold conditions (thermal environment factors), etc. The interaction between the different areas of well-being should not be overlooked.

On the basis of this risk analysis, the employer must then take appropriate preventive measures to prevent musculoskeletal risks at work, applying the general principles of prevention and the prevention hierarchy (art. VIII.1-3, §1er of the Code). This will often involve a combination of different measures, such as the provision of appropriate work equipment combined with appropriate training, etc.

E.g. adapting machines and production lines, providing suitable work equipment (such as forklifts, robots and cobots, laptop stands or a second screen, etc.) and appropriate furniture (such as adjustable chairs and tables, height-adjustable beds, etc.), ensuring an appropriate working environment (in terms of lighting, indoor climate, noise, etc.), providing the necessary information and appropriate training (e.g. on the correct adjustment of office chairs, the correct use of the computer, etc.).), ensuring an appropriate working environment (in terms of lighting, indoor climate, noise, etc.), providing the necessary information and appropriate training (e.g. on the correct adjustment of office chairs, the correct use of work equipment, proper breaks and movement, handling loads in a way that is gentle on the back, etc.).

The results of the risk analysis and prevention measures must be included in the overall prevention plan and, where appropriate, in the annual action plan (art. VIII.1-4 of the Code).

Who are the workplace players involved in analysing risks and proposing and adopting preventive measures?

As usual, the employer is responsible for carrying out the risk analysis and prevention measures, but he must involve at least the following people (art. VIII.1-2, §1er and art. VIII.1-3, §1er of the Code):

· The prevention advisor from the internal prevention department.

· The prevention advisor-ergonomist: his/her involvement is optional, except in a certain number of situations explicitly mentioned in the code, such as :

· when the complexity of the risk analysis requires it and there is no one in-house with the expertise required to carry out such a complex analysis (e.g. an ergonomist working in the company who is not a prevention consultant). The employer may consider (by analogy with psychosocial risks) that this is the case, for example, in specific situations where several factors are present simultaneously and require a degree of expertise not normally available within the company.

· where this results from the company visit referred to in Article II.3-53 of the Code: if it is established, during the company visit (recognition or periodic) by the company visitor from the external prevention service, that there are specific musculoskeletal risks in the company for which recourse to a prevention consultant ergonomist is necessary or desirable, this must be reported to the employer and to the external service with a view to subsequent follow-up: in this case, the intervention of the prevention consultant ergonomist in the risk analysis and his opinion on the prevention measures are compulsory.

· where it arises from the strategic advice referred to in Article II.3-56 of the Code, and more particularly where one or more of the 5 prevention priorities set out in the strategic advice for small employers (falling within Group D or C-) concern musculoskeletal risks or ergonomics at work.

Of course, if necessary, the employer can also call on prevention consultants from other fields, such as the psychosocial prevention consultant or the prevention consultant/occupational physician.

Of course, workers must also be involved in the risk analysis and the proposal of preventive measures (Article VIII.1-2, §2 and VIII.1-3, §1er of the Code): this is done through the committee for prevention and protection at work or, if there is no committee, through the trade union delegation. If there is no committee, the workers must be directly involved in this risk analysis.

When should risk analysis and prevention measures be reviewed?

The Code stipulates that at least once a year, and in any case whenever there is a change likely to affect workers' exposure to musculoskeletal risks at work, the need to update the risk analysis should be examined (art. VIII.1-1, §3 of the Code): if nothing has changed since the previous risk analysis and no workers are complaining of health problems due to musculoskeletal risks, there is not much more to be done, but if this is the case (for example, desktop computers have been replaced by laptops, teleworking from home is more common, or several workers are absent for long periods because of MSDs), the risk analysis must be updated and preventive measures may need to be adapted.

At the same time, the employer must also assess the preventive measures, i.e. once a year, and whenever there is a change likely to affect workers' exposure to musculoskeletal risks at work (Article VIII.1-3, §2 of the Code). When carrying out this assessment, the employer must in any event take account of a number of specific factors:

· recommendations and advice from the prevention consultant ergonomist, e.g. as part of the risk analysis or proposal or evaluation of prevention measures, but also possibly as part of company visits or strategic advice.

· recommendations and opinions of the prevention consultant/occupational physician relating to musculoskeletal risks. The code specifies that these recommendations or opinions may result from periodic health surveillance and the overall health surveillance report, e.g. information that a certain number of workers are presenting complaints which (may) be the result of musculoskeletal risks at work. In addition, the occupational physician's reports as part of the collective reintegration policy or declarations of occupational illness can also provide useful information to the employer, e.g. that several workers are off sick because of MSDs.

· the committee's opinions on musculoskeletal risks in the workplace.

· the strategic advice of the external prevention service for employers in groups C- and D, where one of the priority risks or one of the recommendations of this strategic advice concerns musculoskeletal risks at work.

What information and training should workers receive on workplace ergonomics and the prevention of musculoskeletal risks?

The employer must ensure that committee members and other workers receive the necessary information on musculoskeletal risks at work, as well as appropriate training (art. VIII.1-5 of the Code). This must cover at least the following aspects

· the nature of musculoskeletal risks and biomechanical and other risk factors, as well as potential health consequences such as MSDs;

· the preventive measures taken and appropriate working methods (e.g. the provision of ergonomic office chairs, including the information needed to adjust them correctly, training in good sitting posture, raising awareness of the need to stand up regularly and take sufficient exercise, etc.) ;

· the role of management in applying and monitoring preventive measures ;

· health surveillance (which remains essentially unchanged for the time being, cf. art. VIII.1-6 of the Code);

· The procedure for detecting and reporting MSDs or other health problems caused by musculoskeletal risks at work.

Information and awareness-raising on workplace ergonomics and MSD prevention

The www.beswic.be and www.preventiondestms.be/fr websites contain a wealth of information (brochures), tools and resources on workplace ergonomics and MSD prevention, to inform and raise awareness among employers, workers and prevention advisers on this subject.
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		ROYAUME DE BELGIQUE

__________



SERVICE PUBLIC FEDERAL 

EMPLOI, TRAVAIL ET

CONCERTATION SOCIAL

__________

		KINGDOM OF BELGIUM

__________



FEDERAL PUBLIC SERVICE

EMPLOYMENT, LABOUR AND

SOCIAL DIALOGUE

___________



		Arrêté royal modifiant le Livre VIII du code du bien-être au travail en ce qui concerne l'ergonomie au travail et la prévention des TMS (1)

		Royal decree amending book VIII of the codex on well-being at work with regard to ergonomics at work and prevention of MSD (1)



		Article 1er . - L'article I.1-4 du code du bien-être au travail est complété par les 30°, 31°, 32° et 33°, rédigés comme suit : 



		Article 1.- Article I.1-4 of the codex on well-being at work is supplemented by the provisions under 30°, 31°, 32° et 33°, reading:



		" 30° le conseiller en prévention ergonome : le conseiller en prévention qui répond aux conditions visées à l'article II.3-30, § 1er , 3° ;



		"30° the prevention counselor-ergonomist: the prevention counsellor who meets the conditions referred to in Article II.3-30, § 1, 3°;



		31° l'ergonomie au travail : une approche visant à adapter le travail, y compris le poste de travail et l'environnement de travail, à l'humain en tenant compte de ses caractéristiques physiques, mentales, psychiques et sociales, et qui doit être appliquée dans tous les domaines du bien-être au travail.



		31° ergonomics at work: an approach aimed at adapting work, including the workstation and the working environment, to people, taking into account their physical, mental, psychological and social characteristics, to be applied to all areas of well-being at work. 





		[bookmark: _Hlk146548776]32° les troubles musculosquelettiques, ci-après dénommés " TMS " : des problèmes de santé qui concernent les structures musculosquelettiques telles que les muscles, les tendons, les ligaments, les nerfs et les articulations, et qui se manifestent notamment par des affections du dos, de la nuque, des membres supérieurs ou inférieurs, et qui sont causés ou aggravés par les risques musculosquelettiques au travail ;



		32° musculoskeletal disorders, hereafter referred to as "MSD": health problems affecting musculoskeletal structures such as muscles, tendons, ligaments, nerves and joints, manifesting themselves in particular as disorders of the back, neck and upper or lower limbs and caused or aggravated by musculoskeletal risks at work; 





		33° les risques musculosquelettiques au travail : la probabilité qu'un ou plusieurs travailleur(s) subisse(nt) un dommage physique, tel que les TMS ou d'autres problèmes de santé, en raison de l'exposition à des facteurs de risques biomécaniques ou d'autres facteurs de risques au travail, sur lesquels l'employeur a un impact. "



		33° musculoskeletal risks at work: the likelihood of one or more workers experiencing physical harm, such as MSD or other health problems, as a result of exposure to biomechanical or other risk factors at work, on which the employer has an impact."





		Art. 2.- L'intitulé du Livre VIII du même code est remplacé par ce qui suit : 



		Art. 2.- The heading of Book VIII of the same codex is replaced as follows:





		" Livre VIII. Ergonomie au travail et prévention des TMS ".



		"Book VIII. Ergonomics at work and prevention of MSD".





		Art. 3.- Dans le Livre VIII du même code, l'intitulé du titre 1er est remplacé par ce qui suit : 



		Art. 3.- In Book VIII of the same codex, the heading of Title 1 is replaced by the following:





		" Titre 4.- Sièges de travail et sièges de repos ".



		"Title 4.- Work seats and rest seats".





		Art. 4.- Les articles VIII.1-1, VIII.1-2, VIII.1-3 et VIII.1-4 du même code sont respectivement renumérotés en articles VIII.4-1, VIII.4-2, VIII.4-3 et VIII.4-4.



		Art. 4.- Articles VIII.1-1, VIII.1-2, VIII.1-3 and VIII.1-4 of the same Codex shall be renumbered as Articles VIII.4-1, VIII.4-2, VIII.4-3 and VIII.4-4, respectively.





		Art. 5.- Dans le nouvel article VIII.4-3, § 1er , alinéa 2 du même code, les mots " l'article VIII.1-1, § 1er , alinéa 1er " sont remplacés par les mots " l'article VIII.4-1, § 1er , alinéa 1er ".



		Art. 5.- In the new Article VIII.4-3, § 1, second paragraph of the same Codex, the words "Article VIII.1-1, § 1, first paragraph" are replaced by the words "Article VIII.4-1, § 1, first paragraph".





		Art. 6.- Dans le Livre VIII du même code, il est inséré un nouveau titre 1er , comportant les articles VIII.1-1 à VIII.1-6, rédigé comme suit : 



		Art. 6.- A new Title 1 shall be inserted in Book VIII of the same codex, containing Articles VIII.1-1 to VIII.1-6, reading:





		" Titre 1er . Dispositions générales



		"Title 1. General provisions



		Chapitre Ier . Analyse des risques et mesures de prévention



		Chapter 1. Risk analysis and prevention measures



		Art. VIII.1-1.- § 1er. Lors de la conception, de l'aménagement et de l'adaptation des postes de travail, l'employeur tient compte de l'ergonomie au travail, afin de prévenir les TMS ou d'autres problèmes de santé causés ou aggravés par les risques musculosquelettiques au travail.



		Art. VIII.1-1.- §1. In the design, arrangement and adaptation of workstations, the employer shall take into account ergonomics at work in order to prevent MSD or other health problems caused or aggravated by musculoskeletal risks at work.





		[bookmark: _Hlk158800421]§2. À cette fin, l'employeur procède à une analyse des risques musculosquelettiques au travail conformément à l'article I.2-6, en tenant notamment compte des facteurs de risques biomécaniques suivants :

 

		§2. To this end, the employer shall carry out a risk analysis of musculoskeletal risks at work in accordance with Article I.2-6, taking particular account of the following biomechanical risk factors: 





		1° l'usage d'une force, notamment lors des actions de prise, compression, torsion, pression, préhension, levage ou abaissement, poussée ou traction, manutention ou déplacement ;



		1° the use of force, particularly in grasping, compression, torsion, pressure, gripping, lifting or lowering, pushing or pulling, carrying or moving; 





		2° les mouvements répétitifs ;



		2° repetitive movements; 





		3° la durée et la fréquence des motions ou des tâches ;



		3° the duration and frequency of movements or tasks;





		4° les postures de travail, notamment les postures extrêmes, inconfortables, défavorables ou statiques ;



		4° working postures, in particular extreme, uncomfortable, unfavorable or static postures; 





		5° les gestes au travail, notamment l'amplitude, l'angle et la vitesse du mouvement ;



		5° the working movements, particularly range, angle and speed of movement; 





		6° la force de contact, notamment lors de la préhension d'outils, ou la pression localisée. 



		6° the force of contact, particularly when gripping tools, or local pressure. 





		Lors de cette analyse des risques, l'employeur tient également compte des autres facteurs de risques liés au poste de travail et des résultats des analyses des risques réalisées dans les autres domaines du bien-être au travail qui peuvent influencer de manière direct ou indirecte les risques musculosquelettiques au travail.



		In this risk analysis, the employer also takes into account other risk factors related to the work post and the results of risk analyses from the other areas of well-being at work that may directly or indirectly affect musculoskeletal risks at work. 





		§ L'employeur vérifie régulièrement, et en tout cas une fois par an, si l'analyse des risques doit être actualisée, ainsi que lors de tout changement pouvant affecter l'exposition des travailleurs aux risques musculosquelettiques au travail. Si nécessaire, il met à jour l'analyse des risques. 



		§ The employer shall check regularly, and in any case once a year, whether the risk analysis needs to be updated, as well as in the event of any change that may affect workers' exposure to musculoskeletal risks at work. If necessary, he updates the risk analysis. 





		Art. VIII.1-2.- §1er . L'employeur associe en tout cas le conseiller en prévention du service interne à l'analyse des risques. 



		Art. VIII.1-2.- §1. In any case, the employer shall involve the prevention counselor of the internal service in the risk analysis. 





		L'employeur associe également le conseiller en prévention ergonome à l'analyse des risques :



		The employer also involves the prevention counselor-ergonomist in the risk analysis: 





		1° lorsque la complexité de l'analyse le requiert et que l'expertise telle que visée à l'article II.1-13, n'est pas présente dans l'entreprise ;



		1° when the complexity of the analysis requires it and the expertise referred to in Article II.1-13 is not present within the company; 





		2° lorsque cela ressort de la visite d'entreprise telle que visée à l'article II.3-53 ;



		2° when this follows from the enterprise visit referred to in Article II.3-53; 





		3° lorsque cela ressort de l'avis stratégique tel que visé à l'article II.3-56.



		3° when it follows from the policy advice referred to in Article II.3-56.





		Si nécessaire, l'employeur associe également un ou plusieurs conseillers en prévention spécialisés dans d'autres domaines.



		If necessary, the employer also involves one or more prevention counselors with expertise in other fields.





		§L'analyse des risques est réalisée par l'employeur avec la participation des travailleurs. La consultation et la participation des travailleurs ou de leurs représentants ont lieu conformément aux dispositions du livre II, titres 7 et 8.



		§2. The risk analysis shall be carried out by the employer with the participation of workers. Consultation and participation of workers or their representatives shall take place in accordance with the provisions of Book II, Titles 7 and 8.





		Art. VIII.1-3.- § 1er . sur la base de l'analyse des risques et conformément à l'article I.2-7, l'employeur prend les mesures de prévention appropriées pour prévenir les risques musculosquelettiques au travail, en appliquant les principes généraux de prévention visés à l'article 5, § 1er de la loi. 



		Art. VIII.1-3.- § 1. Based on the risk analysis and in accordance with Article I.2-7, the employer shall take appropriate preventive measures to prevent musculoskeletal risks at work, by applying the general prevention principles referred to in Article 5, § 1 of the Act.





		L'employeur demande l'avis préalable du Comité sur ces mesures de prévention. 

		The employer shall demand the advice of the Committee for Safety and Health at work prior to taking these preventive measures.





		Lorsque le conseiller en prévention ergonome a été associé à l'analyse des risques, l'employeur tient compte de son avis avant de prendre ces mesures.



		If the prevention counselor-ergonomist was involved in the risk analysis, the employer takes his advice into account before taking these measures.





		§ L'employeur évalue régulièrement, et en tout cas une fois par an, ces mesures de prévention, ainsi que lors de tout changement pouvant affecter l'exposition des travailleurs aux risques musculosquelettiques au travail.



		§ The employer shall regularly, and in any case once a year, evaluate these preventive measures, as well as upon any change that may affect workers' exposure to musculoskeletal risks at work. 





		Lors de cette évaluation, l'employeur tient également compte : 



		In this evaluation, the employer also takes into account: 





		1° des recommandations et des avis du conseiller en prévention-ergonome ;



		1° the recommendations and advice of the prevention counselor-ergonomist;

 



		2° des recommandations et avis du conseiller en prévention-médecin du travail relatifs aux risques musculosquelettiques au travail, notamment à la suite :



		2° the recommendations and advice of the prevention counselor-occupational physician relating to musculoskeletal risks at work, in particular in response to: 





		a) de la surveillance de la santé périodique et du rapport global tels que visés aux articles I.4-32, §6 et I.4-33, 



		a) the periodic health surveillance and global reporting referred to in Articles I.4-32, §6 and I.4-33,  





		b) du rapport dans le cadre de la réintégration des travailleurs en incapacité de travail, tel que visé à l'article I.4-79, §2, 



		b) the reporting related to the reintegration of incapacitated workers, as referred to in Article I.4-79, §2, 





		c) des déclarations de maladies professionnelles telles que visées à l'article I.4-98 ;



		c) the declarations of occupational diseases referred to in Article I.4-98; 





		3° des avis du Comité relatifs aux risques musculosquelettiques au travail ; 



		3° the Committee's advice relating to musculoskeletal risks at work;

 



		4° le cas échéant, de l'avis stratégique du service external tel que visé à l'article II.3-56, lorsqu'un des risques prioritaires ou une des recommandations concerne les risques musculosquelettiques au travail.

 

		4° where appropriate, the policy advice of the external service as referred to in Article II.3-56, when one of the priority risks or one of the recommendations relates to musculoskeletal risks at work. 





		Art. VIII.1-4.- Les résultats de l'analyse des risques et les mesures de prévention visés dans ce chapitre sont intégrés dans le plan global de prévention et, le cas échéant, dans le plan d'action annuel visés aux articles I.2-8 et I.2-9.



		Art. VIII.1-4.- The results of the risk analysis and preventive measures referred to in this chapter shall be included in the global prevention plan and, where appropriate, in the annual action plan referred to in Articles I.2-8 and I.2-9.



		Ces plans sont, le cas échéant, adaptés suite à la mise à jour visée à l'article VIII.1-1, § 3 et à l'évaluation visée à l'article VIII.1-3, § 2.



		These plans shall be adjusted, where appropriate, as a result of the update referred to in Article VIII.1-1, § 3 and of the evaluation referred to in Article VIII.1-3, § 2.





		Chapitre II. Information et formation des travailleurs



		Chapter II. Information and training of workers





		Art. VIII.1-5.- Sans préjudice des articles I.2-16 à I.2-21, l'employeur veille à ce que les travailleurs et le Comité reçoivent des informations et une formation appropriée en rapport avec les risques musculosquelettiques au travail, notamment en ce qui concerne :



		Art. VIII.1-5.- Without prejudice to Articles I.2-16 to I.2-21, the employer shall ensure that workers and the Committee receive information and appropriate training on musculoskeletal risks at work, in particular concerning:



		1° la nature des risques et les facteurs de risques biomécaniques et les autres facteurs de risques tels que visés à l'article VIII.1-1, ainsi que les conséquences possibles pour la santé, telles que les TMS ;



		1° the nature of the risks and the biomechanical and other risk factors referred to in Article VIII.1-1, as well as the possible health consequences, such as MSD;





		2° les mesures de prévention prises et les méthodes de travail appropriées, ainsi que la façon dont elles sont appliquées ;



		2° the preventive measures taken and the appropriate working methods, as well as how they are applied;





		3° le rôle de la ligne hiérarchique lors de la mise en œuvre et du suivi des mesures de prévention ;



		3° the role of the line managers in the application and follow-up of preventive measures;





		4° la surveillance de la santé ;



		4° health surveillance;





		5° la méthode de travail pour la détection et la communication des TMS ou d'autres problèmes de santé causés par les risques musculosquelettiques au travail.



		5° the procedure for detecting and reporting MSD or other health problems caused by musculoskeletal risks at work.











		Chapitre III. Surveillance de la santé



		Chapter III. Health surveillance





		Art. VIII.1-6. L'employeur prend les dispositions nécessaires pour soumettre à une surveillance appropriée de la santé les travailleurs exposés à des risques musculosquelettiques au travail, tels que visés à l'article I.4-1, § 2, 3°, b). 



		Art. VIII.1-6.- The employer shall take the necessary measures to subject workers exposed to musculoskeletal risks at work as referred to in Article I.4-1, § 2, 3°, 3°, b) to appropriate health surveillance.





		La surveillance de la santé est effectuée selon les dispositions du livre Ier , titre 4. "



		Health surveillance shall be carried out in accordance with the provisions of Book I, Title 4."
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